Blochman Union School District
Benjamin Foxen School * 4949 Foxen Canyon Road
Santa Maria, CA 93454 * (805) 937-1148

BOARD OF TRUSTEES AGENDA
Tuesday, October 11, 2022
Library
5:30 p.m. — Regular Session

IMPORTANT NOTICE REGARDING PUBLIC PARTICIPATION

¢ If you wish to participate in this public meeting through a Zoom webinar, please register in
advance at the following address:

https://us06web.zoom.us/meeting/register/tZEkceGqrT4iHNMag3iNegFvewrovL DU0zfHD

Register in advance before 5:15 p.m. on October 11 for this meeting:

After registering, you will receive a confirmation email containing information about joining the
meeting.

e Ifyoudo not have internet access please call 805-937-1148 ext. 113 to make arrangements to
participate via telephone.

Any materials required by law to be made available to the public prior to a meeting of the Board of
Education of the District can be inspected at the above address during normal business hours.
Individuals who require special accommodations including, but not limited to, American Sign Language
interpreter, accessible seating or documentation in accessible formats should contact the superintendent
or designee within a reasonable time before the meeting date.

Governing Board Members
Shannon Clay, President
Kelly Salas-Ernst, Clerk
Thomas Gibbons, Trustee
Daniella Pearce, Trustee
Jeania Reasner, Trustee

I PUBLIC SESSION: 5:30 p.m. Call to Order and Flag Salute

II. ' Welcome Guests

III.  Reports
A. Charter School Reports
i. Family Partnership Charter School
ii. Trivium Charter School
iii. Trivinm Charter School: Adventure
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iv. Trivium Charter School: Voyage
B. Teacher Reports
C. Superintendent/Principal’s Report

IV. ITEMS SCHEDULED FOR INFORMATION
A. SBCEO Approval of the 2022/2023 Adopted Budget
B. Facilities Use
i. C.A.R.E. for Paws; parking lot and bathrooms; 10/9/2022; low cost clinic for
cats and dogs

V. ITEMS SCHEDULED FOR DISCUSSION
A. Facilities
i. General Maintenance
B. Golden State Water Company proposed Amendment to Easement Agreement

VI. CONSENT AGENDA ITEMS
A. Approval of Minutes
' i. Minutes of September 13, 2022 Regular Meeting

***IT IS RECOMMENDED THAT the Board of Education approve the minutes as presented:

MOVED: SECOND:
VOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:

Thomas Gibbons:

B. Approval of Monthly Warrants — September, 2022
i. Commercial Warrants $260,642.41

ii. Payroll $195,641.22
iii. Revolving Fund $ 0.00
TOTAL $456,283.63

***IT IS RECOMMENDED THAT the Board of Education approve the Warrants as
presented:

MOVED: SECOND:
YOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:
Thomas Gibbons:

C. Approval of the 2021/2022 Family Partnership Unaudited Actual Financial
Statements
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**%* IT IS RECOMMENDED THAT the Board of Education approve the 2021/2022 Family
Partnership Unaudited Financial Statements as presented:

MOVED: SECOND:
VOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:

Thomas Gibbons:

D. Approval of the 2021/2022 Charter School Unaudited Actual Financial Statements:

i.  Trivium Charter School
ii.  Trivium Charter School: Adventure
ili.  Trivium Charter School: Voyage

*#% IT IS RECOMMENDED THAT the Board of Education approve the 2021/2022 Charter
School Unaudited Actual Financial Statements as presented:

MOVED: SECOND:
VOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:

Thomas Gibbons:

VII. ITEMS SCHEDULED FOR ACTION

A. Approval of Benjamin Foxen Elementary School September 2022 Attendance Report

*** JT IS RECOMMENDED THAT the Board of Education approve the Benjamin Foxen
Elementary School September 2022 Attendance Report as presented:

MOVED: SECOND:
VOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:

Thomas Gibbons:

B. Approval of third quarter 2022 Williams Report.

**% T IS RECOMMENDED THAT the Board of Education take action to approve the third
quarter 2022 Williams Report as presented:
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MOVED: SECOND:

VOTE:
Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:

Thomas Gibbons:

C. Approval of the Memorandum of Understanding with WestEd for survey
administration.

***IT IS RECOMMENDED THAT the Board of Education take action to approve the
Memorandum of Understanding with WestEd for survey administration as presented:

MOVED: SECOND:
VOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:
Thomas Gibbons:

D. Approval of the revised classified salary schedules for 2022/2023 and 2023/2024.

***]T IS RECOMMENDED THAT the Board of Education take action to approve the revised
classified salary schedules for 2022/2023 and 2023/2024 as presented:

MOVED: SECOND:
VOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:

Thomas Gibbons:

E. Approval to allow Golden State Water Company to remove the two water tanks on
the hill once they are abandoned by Golden State Water Company.

***IT IS RECOMMENDED THAT the Board of Education take action to approve Golden
State Water Company remove the two water tanks on the hill once they are abandoned by
Golden State Water Company:

MOVED: SECOND:
VOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:
Thomas Gibbons:

F. Approval to keep the two water tanks on the hill once they are abandoned by Golden
State Water Company.
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***IT IS RECOMMENDED THAT the Board of Education take action to approve keeping the
two water tanks on the hill once they are abandoned by Golden State Water Company:

MOVED: SECOND:
YOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:
Thomas Gibbons:

G. Approval of the revised board policies: BP 4118, AR 4118, BP 4119.1, BP 4219.1, BP
4319.1, BP 4140, BP 4240, BP 4340, AR 4161.2, AR 4261.2, AR 4361.2, AR 4161.5, AR
4261.5, AR 4361.5, BP 4216, BP 4218, AR 4218, BP 6158, AR 6158, BP 6164.2, BP
7110, BP 7150, AR 7150, BB 9100.

***IT IS RECOMMENDED THAT the Board of Education take action to approve the revised
board policies as presented:

MOVED: SECOND:
VOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:
Thomas Gibbons:

H. Approval of inter-district transfers.

***]T IS RECOMMENDED THAT the Board of Education take action to approve the inter-
district transfers as presented:

MOVED: SECOND:
VOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:
Thomas Gibbons:

VIII. PUBLIC COMMENTS

PUBLIC COMMENTS ARE WELCOME
The Blochman Union School District will receive public comments about items not appearing on
today’s agenda, as well as other matters within the subject matter jurisdiction of the Board. All such
comments will be received during the Public Comments section of the agenda. Individuals who
address the Board are limited to three (3) minutes to speak on any item and a total of 10 minutes on all
items for their presentation. The Board may limit the total time for all public comment to 30 minutes.
Persons needing additional time are requested to submit the information in writing.

For comments concerning matters not on the agenda, open meeting laws and fairness to other
residents who may have an interest in your topic prohibit the Board from taking action or engaging in
extended discussion of your concerns. The Board may direct staff to meet at a later date with speakers
who have specific concerns or needs. The Board may also direct that an issue be placed on a future
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agenda for discussion and consideration. This permits the Board and staff members to prepare and
receive necessary information and for the public to be aware that a topic is being formally considered.
We appreciate your cooperation.

IX. MISCELLANEOUS AGENDA ITEMS
A. Items Proposed for Future Action or Discussion
B. Blochman Union School District Board Member Items
C. Items not on the Agenda
D. Next Scheduled Board Meeting November 8, 2022; open session at 5:30 p.m., Library

X. CLOSED SESSION — The board will consider and may act upon the following items
during closed session:
A. Certificated and Classified Personnel Actions
i. The Board will be asked to review and approve hiring, transfers, promotions,
evaluations, terminations, and resignations.

XI. RECONVENE IN OPEN SESSION
A. Report of action taken during closed session.

XII. Adjourn

TIME:

MOVED: SECOND:
VOTE:

Shannon Clay: Jeania Reasner:
Daniella Pearce: Kelly Salas-Ernst:

Thomas Gibbons:
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SANTA BARBARA
County Education Office
Service & Leadership

September 15, 2022

TO:

FROM:

SUBJECT:

Santa Barbara County Education Office

4400 Cathedral Oaks Rd, PO Box 6307, Santa Barbara, CA 93160-6307
Telephone: (805) 964-4711 - FAX: (805) 964-4712 + sbceo.org

Susan C. Salcido, Superintendent of Schools

SBAS-9534

School Board President
Superintendent

Blochman Union School District &
Bill Ridgeway, Assistant Superintendent AN
Administrative Services

Approval of Fiscal Year 2022-23 Adopted Budget

As required by Education Code Section 42127, our office has reviewed your district’s Adopted
Budget. We have conducted a detailed analysis of the budget for compliance with the State-
Adopted Criteria and Standards and I am pleased to notify you that your budget is approved as
submitted. Technical comments, if any, will be communicated to the district’s business office.

The district has settled negotiations through 2023-24 and has included the costs in the budget and

multiyear projections.

If you have any questions, please feel free to contact me at ext. 5700.

ad

C Denice Cora, Administrator
Danielle Spahn, District Financial Advisor
Dr. Susan Salcido, County Superintendent of Schools

School Business Advisory Services

FAX: (805) 964-3041
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- Santa Barbara County Education Office

4400 Cathedral Oaks Rd, PO Box 6307, Santa Barbara, CA 93160-6307
Telephone: (805) 964-4711 - FAX: (805) 964-4712 + sbceo.org

SANTA BARBARA
County Education Office
Service & Leadership

Susan C. Salcido, Superintendent of Schools

September 15, 2022 SBAS-9535

TO: Doug Brown, Superintendent
Blochman Union School District

Y7

FROM: Denice Cora, Administrator ./ B
Danielle Spahn, District Financial Advisor 7\
SUBJECT: Adopted Budget Analysis and Recommendations

In accordance with the provisions of Education Code Section 42127, our office has completed a review of
the district’s Adopted Budget. Based on the multiyear projections and assumptions provided by the
district, it appears that the district will be able to meet its financial obligations for the current and two
subsequent fiscal years while maintaining the required minimum level Reserve for Economic
Uncertainties (REU). We are therefore approving the district’s Adopted Budget as submitted. Your
District Financial Advisor will share technical recommendations, if any, with your district’s business
office. A summary of the three-year budget submitted by the district follows.

General Fund Unrestricted (Fund 01) Year 1 Year 2 Year3
 Beginning Balance (Estimated) $3,227,170 $3,117,168 $2,944,366
Revenue 2,163,951 2,253,423 2,331,582
Expense 2,266,010 2,355,042 2,414,074
Operatingﬂrplus / (Deficit) (102,059) (101,619) (82,492)
Transfers In - - -
Transfers Out - - -
Contributions to Restricted Programs1 (7,943) (71,184) (92,420)
Net Increase (Decrease) in Fund Balance (110,002) (172,803) (174,912)
Ending Balance $3,117,168 $2,944,366 $2,769,453
Reserves
Fund 01
» Nonspendable 500 500 500
» Committed 650,000 650,000 650,000
> Assigned - - -
» Reserved for Economic Uncertainties* - - -
> Unassigyzd/U nappropriated* 2,466,668 2,293,866 2,118,953
* Total Available Reserves (8) $2,466,668 $2,293,866 $2,118,953
* Total Available Reserves (%) 85.53% 76.43% 68.81%
" The district is projecting an operating deficit in its restricted general fund which can reflect one or both of two possibilities
- 1) the district is spending down prior years' balances, or 2) it is spending in one or more restricted programs beyond funds
provided by the state or. federal government. Therefore, the district is making a contribution from its unrestricted general
nd as noted above.

School Business Advisory Services

FAX: (805) 964-3041




Adopted Budget Analysis and Recommendations
September 15, 2022

SBAS-9535

Page 2

Deficit Spending

While the district expects to maintain adequate reserves for this period, continued deficit spending will
deplete the district’s reserves over time. District reserves are a one-time source and should be used
strategically to support one-time costs. The district should plan for expenditure reductions and/or revenue
enhancements to reduce the projected deficits and preserve unrestricted reserves. Once reserves are
depleted, the district will no longer have additional resources for unexpected needs and future economic
downturns. Expenditure reductions made now will have a compounding beneficial effect over the
multiyear period, thereby reducing the need for even deeper cuts in a future year.

The district must continue to proactively manage staffing levels, escalating costs, and facilities needs to
ensure that adequate ongoing funding remains available to support its core programs and fund activities in
the Local Control and Accountability Plan.

Cashflow

The district’s cash flow projections indicate that the general fund will maintain a positive balance
throughout the year. Please notify our office immediately if a cash shortfall is projected that cannot be
covered through local means (i.e., interfund borrowing).

Conclusion

We are aware that the information provided reflects the district's financial position and assumptions as of
a point in time and that further adjustments will be made during the year as additional data becomes
available.

We wish to express our appreciation to the district staff for their cooperation during this review. If our
office can be of further assistance, please call us.

ad

c Nancy Shafer, Interim Business Manager

Bill Ridgeway, Assistant Superintendent
Dr. Susan Salcido, County Superintendent of Schools






RECORDING REQUESTED BY, AND
WHEN RECORDED MAIL TO:

Golden State Water Company

Attn: General Manager, Coastal District
630 East Foothill Blvd.

San Dimas, CA 91773

THIS SPACE RESERVED FOR RECORDER ONLY
(Gov. Code § 27361.6)

FIRST AMENDMENT TO GRANT OF EASEMENTS AND AGREEMENT

(4989 Foxen Canyon Road and Benjamin Foxen Elementary School, 4949 Foxen Canyon Road, Santa

Maria, California — APNs: 129-190-007, 129-190-001 and 129-190-004)

This First Amendment to Grant of Easements and Agreement (the “Amendment”) is made as of

_, 2022 (the “Amendment Effective Date”) by and between GOLDEN STATE WATER

COMPANY, a California corporation, formerly known as Southern California Water Company (“GSWC”)
and the BLOCHMAN UNION SCHOOL DISTRICT, a public school district in the County of Santa
Barbara, State of California (the “District”) to amend the Grant of Easements and Agreement, dated as
of June 13, 2019 and recorded on September 16, 2019 as Document Number 2019-0040767 in the
Official Records of Santa Barbara County, by and between GSWC and the District (the “Original
Agreement”).

Notwithstanding anything in the Original Agreement, the Original Agreement is amended

as follows:

1.

2.

The deadline of May 14, 2022 contained in Section 6 of the Original Agreement to
complete the abandonment of the Pipeline Easement and the Tank Easement (each, as
defined in the Original Agreement) is hereby extended to the date that is two years from
the Amendment Effective Date; provided that such date shall automatically be extended by
up to four consecutive 90-day periods to the extent reasonably necessary for GSWC to
secure funding to perform such work and to complete such work.

Notwithstanding the last sentence of Section 6 of the Original Agreement, GSWC shall not
remove the fire hydrant or two water storage tanks located on the District Property, but
rather, GSWC shall abandon the fire hydrant and two water storage tanks in place. The
District shall fund and perform all the work necessary to convert the fire hydrant to a
“private” fire hydrant. The District shall fund and perform all the work necessary for the
future use, maintenance, and/or demolition of the two water storage tanks located on
District Property.

[Remainder of Page is Intentionally Left Blank]
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IN WITNESS WHEREOF, the District and GSWC have executed this Amendment as of
the date first set forth above.

DISTRICT:
BLOCHMAN UNION SCHOOL

DISTRICT, a public school district in
the County of Santa Barbara, State of

California

By:

Name:

Title:
ACKNOWLEDGMENT
STATE OF CALIFORNIA )

) ss.

COUNTY OF )
On 52022 before me, , Notary Public,
personally appeared , who proved to me on the basis of satisfactory

evidence to be the person(s) whose name(s) is/are subscribed to the within instrument and
acknowledged to me that he/she/they executed the same in his/her/their authorized
capacity(ies), and that by his/her/their signature(s) on the instrument the person(s), or the
entity upon behalf of which the person(s) acted, executed the instrument.

I certify under PENALTY OF PERJURY under the laws of the State of California that
the foregoing paragraph is true and correct.

WITNESS my hand and official seal.

(Seal)

Notary Public

S-1
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GSWC:

GOLDEN STATE WATER COMPANY,
a California corporation

By:
Name:
Title:

By:
Name;
Title:

401559917.2
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ACKNOWLEDGMENT

STATE OF CALIFORNIA )
) SS.
COUNTY OF )
On __, 2022 before me, , Notary Public,
personally appeared , who proved to me on the basis of satisfactory

evidence to be the person(s) whose name(s) is/are subscribed to the within instrument and
acknowledged to me that he/she/they executed the same in his/her/their authorized
capacity(ies), and that by his/her/their signature(s) on the instrument the person(s), or the
entity upon behalf of which the person(s) acted, executed the instrument.

I certify under PENALTY OF PERJURY under the laws of the State of California that
the foregoing paragraph is true and correct.

WITNESS my hand and official seal.

(Seal)

Notary Public

401559917.2



ACKNOWLEDGMENT

STATE OF CALIFORNIA )
) Ss.
COUNTY OF )
On _, 2022 before me, , Notary Public,
personally appeared , who proved to me on the basis of satisfactory

evidence to be the person(s) whose name(s) is/are subscribed to the within instrument and
acknowledged to me that he/she/they executed the same in his/her/their authorized capacity(ies),
and that by his/her/their signature(s) on the instrument the person(s), or the entity upon behalf of
which the person(s) acted, executed the instrument.

I certify under PENALTY OF PERJURY under the laws of the State of California that the
foregoing paragraph is true and correct.

WITNESS my hand and official seal.

(Seal)

Notary Public

401559917.2






Blochman Union School District
Benjamin Foxen School * 4949 Foxen Canyon Road
Santa Maria, CA 93454 * (805) 937-1148

MINUTES OF THE BOARD OF TRUSTEES
BLOCHMAN UNION SCHOOL DISTRICT
SEPTEMBER 13, 2022

A regular meeting of the Board of Education of the Blochman Union School District was held at the
Benjamin Foxen Elementary School Library on September 13, 2022.

Members present: Shannon Clay, Daniella Pearce, Jeania Reasner, and Kelly Salas-Ernst. Absent:
Thomas Gibbons.

PUBLIC SESSION: Mrs. Clay called the meeting to order and led the flag salute at 5:30 p.m. and then
welcomed guests. She noted that no one attended via Zoom.

L. Reports
A. Charter School Reports
i. Family Partnership Charter School — see the attached report.
ii. Trivium Charter Schools — none.

B. Teacher Reports — none.

C. Superintendent/Principal’s Report — Mr. Brown reported that current enrollment is 187.
Back to School night returned to an in-person format on August 25%. The event was well
attended by parents. Teachers were able to give out extra school supplies to students. We
have almost finished with I-Ready testing. Teachers will receive training on how to use
the [-Ready results soon. Mrs. Harris is doing a great job in second grade. The cafeteria is
more efficient, and students are enjoying their meals. He thanked the maintenance
department, especially Chris Goodchild. He thanked Ellen Hill for helping with
maintenance when needed. He thanked First Christian Church for allowing us to have a
bus stop in their parking lot. In October, the sixth grade will be attending science camp.
The eighth grade would like to go to Catalina if they can raise the necessary funding. The
after-school program is going well. We currently have 17 students participating. We had
planned to use the ELO grant funding to pay for the after-school program, but we may not
qualify for these funds. The biggest problem is that we would have to operate the program
for an additional 30, non-school days, for nine hours each day. That would be very
difficult for a school of our size. He has a meeting with the CDE to determine if there is
any flexibility for small school districts. Finally, the Cares for Paws organization would
like to use our parking lot on October 9 for a low-cost pet care clinic.

II. ITEMS SCHEDULED FOR INFORMATION
A. Facilities update
i. General maintenance — Joe Shank has two drinking fountains installed and they
look really good. We are still having plumbing problems. We nee to replace the
pipes in Building 1. Golden State Water Company wants to know if the district
wants to keep the tanks on the hill or if they should dispose of them. This will be
placed as an action item on the next board agenda.

~1~
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B. Facilities use
i. Eric Kattan; parking area; October 22, 2022
ii. Jen Arkinson; 6 tables and 40 chairs; August 20, 2022
iii. Casey Kute; parking area; May 28, 2023

III. ITEMS SCHEDULED FOR DISCUSSION
A. The December organizational meeting does not require a special meeting this year. It

can be held in conjunction with the regular meeting which is scheduled for December
13, 2022.

IV. CONSENT AGENDA ITEMS
A. Approval of Minutes
i. Minutes of August 9, 2022 Regular Meeting

*** The Board of Education will take action to approve the Minutes as presented:

MOVED: Jeania Reasner SECOND: Kelly Salas-Ernst
VOTE:

Shannon Clay: Aye Jeania Reasner: Aye

Daniella Pearce: Aye Kelly Salas-Ernst: Aye

Thomas Gibbons:  Absent

B. Approval of Monthly Warrants — August 2022
i. Commercial Warrants $187,898.89

ii. Payroll $ 90,518.05
iii. Revolving Fund $ 0.00
TOTAL $278,416.94

*** The Board of Education will take action to approve the Warrants as presented:

MOVED: Kelly Salas-Ernst SECOND: Daniella Pearce
VOTE:

Shannon Clay: Aye Jeania Reasner: Aye

Daniella Pearce: Aye Kelly Salas-Ernst: Aye

Thomas Gibbons: Absent

V. ITEMS SCHEDULED FOR ACTION

A. Approval of Benjamin Foxen Elementary School’s August 2022 Attendance Report.

*** The Board of Education will take action to approve Benjamin Foxen Elementary School’s
August 2022 Attendance Report as presented:

MOVED: Jeania Reasner SECOND: Kelly Salas-Ernst
VOTE:

Shannon Clay: Aye Jeania Reasner: Aye

Daniella Pearce: Aye Kelly Salas-Ernst: Aye

Thomas Gibbons:  Absent
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B. Approval of Benjamin Foxen Elementary School’s 2022/2023 Consolidated
Application.

*** The Board of Education will take action to approve Benjamin Foxen Elementary School’s
2022/2023 Consolidated Application as presented:

MOVED: Daniella Pearce SECOND: Kelly Salas-Ernst
VOTE:

Shannon Clay: Aye Jeania Reasner: Aye

Daniella Pearce: Aye Kelly Salas-Ernst: Aye

Thomas Gibbons: Absent

C. Gann Limit Resolution
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BLOCHMAN UNION SCHOOL DISTRICT
RESOLUTION 2022-09-13-01 FOR ADOPTING THE “GANN” LIMIT
(Normal, no increase to Limit pursuant to G. C. 7902.1)

WHEREAS, in November of 1979, the California electorate did adopt Proposition 4, commonly
called the Gann Amendment, which added Article XIII-B to the California Constitution; and,

WHEREAS, the provisions of that Article establish maximum appropriation limitations,
commonly called “Gann Limits”, for public agencies, including school districts; and,

WHEREAS, the District must establish a revised Gann Limit for the 2021/2022 fiscal year and a
projected Gann Limit for the 2022/2023 fiscal year in accordance with the provisions of
Article XIII-B and applicable statutory law;

NOW, THEREFORE, BE IT RESOLVED that this Board does provide public notice that the
attached calculations and documentation of the Gann limits for the 2021/2022 and
2022/2023 fiscal years are made in accordance with applicable constitutional and
statutory law;

AND BE IT FURTHER RESOLVED that this Board does hereby declare that the
Appropriations in the Budget for the 2021/2022 and 2022/2023 fiscal years do not exceed the
limitations imposed by Proposition 4;

AND BE IT FURTHER RESOLVED that the District will provide copies of this resolution along with
the appropriate attachments to interested citizens of this district.

PASSED AND ADOPTED by the Board of Education of the Blochman Union School District this 13th
day of September, 2022.

Moved: %e(l\[ Sedeg-Ev-ns+ Second: _Jz ain ju P(MV\&W

Vote:

Nees géh? At Cloy, KellySa be-Elrnst) Danie [ Peace.  Jooanic Resnerr
Absent: 0 as Gibbong
Abstain: o

President of the Board of
Blochman Union School
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D. Public Hearing on Sufficiency of Instruction Materials

Pursuant to California Education Code Section 60119 (as revised by Chapter 704, Statutes of 2006
and California Code of Regulations, Title 5, Section 9531), in order to be eligible to receive
instructional material funds, the governing board of each district is required to hold an annual public
hearing and adopt a resolution stating whether each pupil in the district has sufficient textbooks or
instructional materials in specified subjects that are aligned to the academic current standards and
consistent with the content and cycles of the curriculum frameworks adopted by the state board.

A PUBLIC HEARING IS REQUIRED:

PUBLIC HEARING

Open Public Hearing: Time: 5:53 p.m

MOVED: Kelly Salas-Ernst SECOND: Daniella Pearce
VOTE:

Shannon Clay: Aye Jeania Reasner: Aye

Daniella Pearce: Aye Kelly Salas-Ernst: Aye

Thomas Gibbons: Absent
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BLOCHMAN UNION SCHOOL DISTRICT
RESOLUTION 2022-09-13-02
RESOLUTION REGARDING SUFFICIENCY OR INSUFFICIENCY OF INSTRUCTIONAL
MATERIALS

Whereas, the governing board of BLOCHMAN UNION SCHOOL DISTRICT, in order to comply

with the requirements of Education Code Section 60119 held a public hearing on SEPTEMBER
13,2022, at 553 ‘clock, which is on or before the eighth week of school (between the first
day that students aﬁend school and the end of the eighth week from that day) and which did not
take place during or immediately following school hours, and:;

Whereas, the governing board provided at least 10 days’ notice of the public hearing posted in
at least three public places within the district that stated the time, place, and purpose of the
hearing, and;

Whereas, the governing board encouraged participation by parents, teachers, members of the
community, and bargaining unit leaders in the public hearing, and;

FOR A FINDING OF SUFFICIENT INSTRUCTIONAL MATERIALS:

Whereas, information provided at the public hearing and to the governing board at the public
meeting detailed the extent to which textbooks and instructional materials were provided to all
students, including English learners, in the district/county office of education, and:;

Whereas, the definition of “sufficient textbooks or instructional materials” means that each pupil
has a textbook or instructional materials, or both, to use in class and to take home, and;

NOTE: The definition of sufficient textbooks or instructional materials no longer includes
the phrase “to complete required homework assignments.” Students must now be able to
take their instructional materials home.

Whereas, sufficient textbooks and instructional materials were provided to each student,
including English learners that are aligned to the academic content standards and consistent
with the cycles and content of the curriculum frameworks in the following subjects (see attached
Appendix to Resolution for complete instructional materials listing):

Mathematics

Science

History-social science
English/language arts

Therefore, it is resolved that for the 2022/2023 school year, the BLOCHMAN UNION SCHOOL
DISTRICT has provided each pupil with sufficient textbooks and instructional materials aligned
to the academic content standards and consistent with the cycles and content of the curriculum
frameworks.

September 13, 2022 Regular Meeting Board Agenda



“\FOR A FINDING OF INSUFFICIENT MATERIALS:

Wheteas, the definition of “sufficient textbooks or instructional materials” meansthat each pupil
has a textbook or instructional materials, or both, to use in class and to take‘home, and;

Whereas, information provided at the public hearing and to the goverpihg board at the public
meeting detailed thatigsufficient textbooks or instructional materigls’were provided to pupils in
the following subjects and grade levels at district schools:

For each school list the percentage of students in.€ach subject and grade levels for which
insufficiencies exist in mathergatics, science, history-social science, and
English/language arts, foreign language, and health.

Whereas, the insufficient textbooks or instru fianal materials listed above were not provided at
each school due to the following reasons?

Therefore, it is resolved, that for school year, the
district/county office of educatjoh has not provided each pupitwith sufficient textbooks and
instructional materials consistent with the cycles and content of the_curriculum framework, and;

Be it further resolvedythat the following actions will be taken to ensure that all students have
sufficient textbooks or instructional materials in all subjects that are alignedq the academic
content standards and consistent with the cycles and content of the curriculum™Mtameworks
within two paonths of the beginning of the school year in which this determination tsymade.
iSt actions to be taken — see Education Code Section 60119(a.2.B) for otherfunds that
may be used to ensure sufficient instructional materials)

PASSED AND ADOPTED this 13th day of September, 2022 by the following vote:
Moved: TTeano R ecsne Second: Danvie (e Pravee.

Ayes: D\naunnon Clas, Re\\‘i Seclas - Gt Danie (la Peourte, Toone Rossnor-

Noes: -B-
Abstained: &—

Absent: 'T\,\fo wWas (_/\l \3\(\0 WS
ATTEST:

|

|

Sécretary, Board of Education

September 13, 2022 Regular Meeting Board Agenda



Close Public Hearing: Time: 5:55 p.m.

MOVED: Daniella Pearce SECOND:

VOTE:

Shannon Clay: Aye Jeania Reasner: Aye
Daniella Pearce: Aye Kelly Salas-Ernst: Aye
Thomas Gibbons:  Absent

Kelly Salas-Ernst

E. Approval of 2021/2022 Unaudited Actual Financial Statements

*** The Board of Education will take action to approve the 2021/2022 Unaudited Financial

Statements as presented:

MOVED: Daniella Pearce SECOND:

VOTE:

Shannon Clay: Aye Jeania Reasner: Aye
Daniella Pearce: Aye Kelly Salas-Ernst: Aye
Thomas Gibbons:  Absent

Kelly Salas-Ernst

F. Approval of inter-district transfers.

*** The Board will take action to approve the inter-district transfer as presented:

MOVED: Jeania Reasner SECOND: Kelly Salas-Ernst
VOTE:
Shannon Clay: Aye Jeania Reasner: Aye
Daniella Pearce: Aye Kelly Salas-Ernst: Aye
Thomas Gibbons:  Absent
VI. PUBLIC COMMENTS - none.

VIL MISCELLANEOUS AGENDA ITEMS

A. Items Proposed for Future Action or Discussion — none.

B. Blochman Union School District Board Member Items — Mrs. Reasner and Mrs. Clay
complimented Mr. Brown on the appearance of the school and the welcoming first day.

C. Items not on the Agenda - none

D. Next Scheduled Board Meeting: October 11, 2022; open session at 5:30 p.m., Library

X. CLOSED SESSION — The board adjourned to closed session at 6:04p.m. where they

considered and may act upon the following items:
a. Certificated and Classified Personnel Actions

i. The Board will be asked to review and approve hiring, transfers, promotions,

evaluations, terminations, and resignations.

XI. RECONVENE IN OPEN SESSION

~ 5~

September 13, 2022 Regular Meeting Board Minutes



XII.

a. The board reconvened in open session at 6:06 p.m. Mrs. Salas-Ernst reported that the board
approved the following positions:

Campus Aide, .125 FTE

MOVED:
VOTE:
Shannon Clay:
Daniella Pearce:

Thomas Gibbons:

Daniella Pearce

Aye
Aye
Absent

SECOND:

Jeania Reasner:

Kelly Salas-Ernst:

Jeania Reasner

Aye
Aye

Adjourn

TIME: 6:07 p.m.

MOVED:
VOTE:
Shannon Clay:
Daniella Pearce:

Thomas Gibbons:

Daniella Pearce

Aye
Aye
Absent

SECOND:

Jeania Reasner:

Kelly Salas-Ernst:

Jeania Reasner

Aye
Aye

September 13, 2022 Regular Meeting Board Minutes



FPCS Administration and Center Reports
September 13, 2022

Principal’s Report CURRENT ENROLLMENT: 366

e Return to in person and virtual classrooms is in full swing!

¢ |IReady testing convened

o Training to Iaunch in September for utilizing IReady data for improved student
achievement

e UDL training for teachers to focus on delivery of math curriculum

Culinary Arts class

California Scholarship Foundation program

STEAM Fair (formerly Science Fair) to be held in February 2023

Staffing needs stabilized at Santa Maria Elementary

FPCS sites host parent/student orientations
e Stephanie has made arrangement to offer FPCS printed spirit wear and a window to

order online with a link coming soon

Morro Bay Montessori - Semu Torres Enrollment: 64

e We had a good start with conferences and individual student assessments. The
teachers worked very hard to create nice indoor and outdoor classroom spaces. The




students are very happy to be back at school.

e We had a few staff absences that created some challenges, but with teamwork and
flexibility, we pulled through.

e We're currently finishing up the iReady assessments and had our Picture Day last
week.

e Coming up will be the end of the first LP.

Orcutt - Franceen Balderama Enrollment: 103

e Middle school held orientation by grade level on the first day of school and we had a
great turnout

e High school met with each family individually during the first week of school
e School photos are completed and in the works of being ordered by families
® 94% completion rate for iReady testing for both MS and HS combined (ongoing)
e MS and HS students are excited to be back and look forward to a great school year

e MS uses the rec room for break and lunch. A sign up sheet for the ping pong table was
created to ensure students are taking turns (with a timer). Ping pong competitions are
in the works!

e Culinary and art classes begin next week

e Three field trips are planned for our MS; Getty museum, PCPA play, and Monterey
Bay Aquarium

e Enrollment interest remains steady. We've had four more families fill out the
interest form in the last couple of days.

San Luis Obispo - Lisa Simard Enroliment: 82

e Both Middle School and High School held orientation on the first day of school. We
opened up the shared wall and have a large space for all to meet

e 95+% of students have completed both iReady tests

e MS and HS classes have started and students are enjoying being back on campus,
learning and socializing with their classmates

e The Laguna Lake Field trip has been postponed to Friday, 9/16, in hopes of cooler
weather to enjoy get to know you games for our MS students

e Picture Days for SLO: 9/13 - high school, 9/14 - middle school




e Several HS students are excited to start Culinary Arts with Ms, Riede

e Enroliment Interest has increased this past week with several interested families
starting the process (currently 5 families in the “pipeline”)

K-5 Home Study - Lisa Simard Enrollment: 23

e Virtual Orientation, lead by Ms. Carrie, was held the first day of school in the
afternoon

e K-5 HS families have had several options for picture day in both SLO and SB County

e Virtual Art classes start Tuesday, 9/13, and art kits are at centers ready for parents to
pick up

e Ms. Rebecca and Mr. Semu continue support our K-5 families with daily morning
meetings (grades K-3) and Monday meetings (grades 4-5)

e K-5 students continue to finish iReady testing and families are excited to have the
iReady lessons as an additional resources for math and reading

e Families have been using the new PE resource, PUSH PLAY PE

Solvang - Kenny Eggert Enrollment: 42

e Enroliment and parent interest continues to increase. Meeting new faces and
introducing myself to the returning students/parents has been exciting.

e New paint and a refreshing smell inside the building has been received well. Having
facilities cleaned and brightened up instills a sense of pride in our services we provide
to the students.

e iReady is currently underway. The advisors have made every attempt to get the
students into the center for in-person assessments free of distractions. The
assessments should be completed in the next week.

e We are making every attempt to encourage students to be at the center for in-person
work as often as possible. This will only help foster a sense of belonging and
validating student learning over time.

e The virtual and culinary art programs for our students at the center will be starting
soon. The students are excited to be involved and look forward to getting to know Ms.
Reide.

Santa Maria Center - Kenny Eggert Enrollment: 52

o The SMC has welcomed some new faces to the center. Each of these students has
already become part of the culture and climate and are a delight to have at the center




¢ Due to unforeseen resignation, | had the opportunity to substitute in the 4th/5th grade
classroom. | was glad to be part of opening the school year for this group of students
and get the students into their daily routines. | was able to learn much about them
and their families during our daily share outs.

e Ms. Susan. has seamlessly stepped into the position and parents have already shared
their child’s positive feelings with her in the lead.

¢ As of this week, a teacher has been interviewed for K/1. Ms. Sarah has once again
stepped up for the center.

e There are new security and safety measures at the center. Both gates have
combination locks to enter the campus. Now only staff have access to enter. The K-1
door windows are covered from the public. More signage regarding “private property”
is placed around the perimeter of the parking lot/center.

e Final goal is to get the attic fan installed for the upstairs room. This past week’s
temperatures show just how hot it can get in the afternoons







ReqPay12a

Checks Dated 09/01/2022 through 09/30/2022

Board Report

Check Check Pay to the Order of Expensed
Number Date Fund-Object Amount Amount
01-707702 09/02/2022 Arnold, Joni G 01-4300 83.85
01-707703 09/02/2022 Dekorte, Holly J 01-4300 33.18
01-707704 09/02/2022 Kraus, Janet 01-4300 199.51
01-707705 09/02/2022 McCallister, Jennifer D 01-4300 189.32
01-707706 09/02/2022 805 Dairy Distributing LLC 13-4710 580.00
01-707707 09/02/2022 Amazon Capital Services 01-4300 706.07

01-4400 161.60

13-4400 71.09 938.76
01-707708  09/02/2022 Avila Valley Barn 01-4300 352.00
01-707709 09/02/2022 Coast to Coast Computer 01-4300 226.28
01-707710 09/02/2022 Edna's Bakery 13-4710 75.60
01-707711 09/02/2022 FAMILY PARTNERSIP CHARTER 01-8096 57,763.00
01-707712 09/02/2022 Frontier Communications 01-5910 169.70
01-707713 09/02/2022 HOME DEPOT CREDIT SERVICES 01-4300 1,893.05
01-707714 ' 09/02/2022 IndoorDoctor 01-4300 5,759.33
01-707715 09/02/2022 Medical Billing Technology Inc 01-5800 125.00
01-707716 09/02/2022 Mission Linen Supply Inc. 01-4300 272,72
01-707717 09/02/2022 Nancy B Shafer, CPA 01-5800 8,027.50
01-707718 09/02/2022 Pacific Gas & Electric 01-5520 31.02
01-707719 09/02/2022 Procare Janitorial Supply 01-4300 1,291.29
01-707720 . 09/02/2022 Santa Barbara County Fire 01-5800 149.00
01-707721 09/02/2022 Smart & Final 13-4300 78.24

13-4710 154.94 233.18
01-707722 09/02/2022 Trivium Charter School 01-8096 117,297.00
01-708480 09/12/2022 Brown, Douglas C 01-4300 76.93
01-708481 09/12/2022 805 Dairy Distributing LLC 13-4710 240.00
01-708482 09/12/2022 Amazon Capital Services 01-4300 451.82
01-708483 ' 09/12/2022 BulkBookstore 01-4300 142.77
01-708484 09/12/2022 Coast Networx, Inc. 01-4300 50.00
01-708485 09/12/2022 Culligan San Paso 01-4300 268.84
01-708486 09/12/2022 Curriculum Associates L.LC 01-4300 7,400.50

01-5200 1,750.00 9,150.50
01-708487 09/12/2022 CV Enterprises, Inc. CompuVision 01-5800 452.00
01-708488 09/12/2022 Edna's Bakery 13-4710 75.60
01-708489 09/12/2022 Go To Communications, Inc. 01-5910 452.63
01-708490 09/12/2022 Gold Star Foods, Inc. 13-4710 3,424.69
01-708491 09/12/2022 Insight Public Sector SLED 01-4400 302.65
01-708492 09/12/2022 Mission Linen Supply Inc. 01-4300 124,22
01-708493 09/12/2022 Procare Janitorial Supply 01-4300 79.35
01-708494 09/12/2022 SHI International Corp. 01-5910 925.57
01-708495 09/12/2022 Sisc Il Insurance 67-5450 18,197.40
01-708496 09/12/2022 US OMN! & TSACG Compliance 01-4300 50.00
01-708497 09/12/2022 WM CORPORATE SERVICES, INC. 01-5570 920.95
01-709469 09/19/2022 805 Dairy Distributing LLC 13-4710 300.00
01-709470 09/19/2022 Amazon Capital Services 01-4300 32.30

01-4400 689.60 721.90

The preceding Checks have been issued in accordance with the District's Policy and authorization
of the Board of Trustees. It is recommended that the preceding Checks be approved.

002 - Blochman Union School District
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ReqPay12a Board Report

Checks Dated 09/01/2022 through 09/30/2022

Check Check Pay to the Order of Expensed Check
Number Date Fund-Object Amount Amount
01-709471 09/19/2022 Camp Whittier 01-5800 1,000.00
01-709472 09/19/2022 Department Of Justice 01-5800 113.00
01-709473 09/19/2022 Gold Star Foods, Inc. 13-4710 1,751.75
01-709474 09/19/2022 Golden State Water Company 01-5530 270.25
01-709475 09/19/2022 Mission Linen Supply Inc. 01-4300 115.61
13-4300 138.61 254.22
01-709476 09/19/2022 Pacific Gas & Electric 01-5520 1,713.59
01-709477 09/19/2022 So California Pizza Co 13-4710 321.90
01-709478 09/19/2022 The Parent Institute 01-5800 1,698.00
01-709479 09/19/2022 US Bank Corporate Payments 01-4300 579.19
01-5200 162.98
01-5800 295.38
01-5910 1,881.56
01-5919 66.33
13-4300 10.86
13-4710 215.58 3,211.88
01-709480 09/19/2022 Verizon Wireless 01-5910 191.17
01-709481  09/19/2022 XEROX FINANCIAL SERVICES 01-5630 604.44
01-710514 09/26/2022 Brown, Douglas C 01-4300 109.70
01-710515 09/26/2022 Wickenden-Harris, Lisa 01-4300 754.81
01-710516 09/26/2022 ALD TELECOM 01-5910 16.76
01-710517 09/26/2022 Amazon Capital Services 01-4300 55.91
01-710518 09/26/2022 California Dept. Of Education 13-4710 136.50
01-710519 09/26/2022 Camp Whittier 01-5800 7,679.00
01-710520  09/26/2022 Coast to Coast Computer 01-4300 549.53
01-710521 09/26/2022 Health-e Pro 13-5800 4,009.00
01-710522 09/26/2022 Heartland School Solutions 13-5800 1,209.00
01-710523 09/26/2022 HOME DEPOT CREDIT SERVICES 01-4300 2,304.20
01-710524 09/26/2022 Mission Linen Supply Inc. 01-4300 124,22
01-710525 09/26/2022 O'Connor Pest Control 01-5800 75.00
01-710526 09/26/2022 REALLY GOOD STUFF 01-4300 67.11
01-710527 09/26/2022 Santa Barbara Co Ed/Communicat 01-5800 122.50
ions
01-710528 09/26/2022 SoCalGas 01-5510 200.86
Total Number of Checks 67 260,642.41
Fund Recap
Fund Description Check Count Expensed Amount
01 General Fund 54 229,651.65
13 Cafeteria Spec Rev Fund 16 12,793.36
67 Self-Insurance Fund 1 1 18,197.40
Total Number of Checks 67 260,642.41
Less Unpaid Tax Liability .00
Net (Check Amount) 260,642.41
The preceding Checks have been issued in accordance with the District's Policy and authorization ‘_Em
of the Board of Trustees. It is recommended that the preceding Checks be approved. Page 2 of 2

002 - Blochman Union School District Generated for Nancy Shafer (02SHAFERNY), Oct 4 2022 11:28AM
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022
CHARTER SCHOOL CERTIFICATION

Charter School Name: Family Partnership Charter School
CDS #: 42691120111773
Charter Approving Entity: Blochman Union School District
County: Santa Barbara
Charter #: 7630

NOTE: An Alternative Form submitted to the California Department of Educatlon will not be considered a valid
submission if the following information is missing:

For information regarding this report, please contact:

For County Fiscal Contact; For Approving Entity:; For Charter School;

Danielle Spahn Doug Brown Stephanie Eggert

Name Name Name

District Financial Advisor Superintendent Executive Director

Title Title Title

805-964-4710 ext. 5273 805-937-1148 805-348-3333

Telephone Telephone Telephone

dspahn@sbceo.org dbrown@blochmanusd.org stephanie.eggert@fpcharter.org
Email address Email address Email address

To the entity that approved the charter school:

(Original signature required)

Printed
Name: Stephanie Eggert Title: Executive Director

To the County Superintendent of Schools:

(LX) 2021-22 CHARTER,SCHOOL UNAUDwTED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report
is hereby fileq with t}\e County Superlntendent pursuant to Education Code Section 42100(a).

!

4
A 7 C7*
Signed: ’W‘ < 5 /ﬁ‘/\~—~w Date: /-// ’ZO]L
' AuthoriZéd Représentative of
Chartér Approving Entity
(Origitfal signature required)
Printed

Name: Doug Brown Title: Superintendent

To the Superintendent of Public Instruction:

(X ) 2021-22 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report has been
verified for mathematical accuracy by the County Superintendent of Schools pursuant to Education Code Section 42100(a).

Signed: Date:
County Superintendent/Designee
(Original signature required)

California Department of Education
Charter School Financial Report Page 1 of 1
Certification Form (Revised 04/26/22) vs 5.1 9/14/2022 2:59 PM



CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022
Charter School Name: Family Partnership Charter School

CDS #: 42691120111773

Charter Approving Entity: Blochman Union School District

County: Santa Barbara

Charter #: 7630

This charter school uses the following basis of accounting:

(Please enter an "X" in the applicable box below; check only one box)
Accrual Basis (Applicable Capital Assets/Interest on Long-Term Debt/Long-Term Liabilities/Net Position objects are 6900, 6910, 7438,

9400-9489, 9660-9669, 9796, and 9797)

DModified Accrual Basis (Applicable Capital Outlay/Debt Service/Fund Balance objects are 6100-6170, 6200-6500, 6600, 7438, 7439,

and 9711-9789)

“i e Deseription: Object.Code | Unrestricted | . Restricted .| .- Total
A. REVENUES R
1. LCFF Sources
State Aid - Current Year 8011 . 1,540,359.45 1,540,359.45
Education Protection Account State Aid - Current Year 8012 2,142,742.00 2,142,742.00
State Aid - Prior Years 8019 ¢ 0.00; 0.00
Transfers to Charter Schools in Lieu of Property Taxes 8096 | 481,360.00 |+ o0l 481,360.00
Other LCFF Transfers 8091, 8097 0.00 108,555.00 108,555.00
Total, LCFF Sources 4,164,461.45 108,555.00 4,273,016.45
2. Federal Revenues (see NOTE in Section L) :
No Child Left Behind/Every Student Succeeds Act 8290 0.00 0.00
Special Education - Federal 8181, 8182 77,640.00 77,640.00
Child Nutrition - Federal 8220 0.00 0.00
Donated Food Commodities 8221 T 0.00 0.00
Other Federal Revenues 8110, 8260-8299 0.00 0.00 0.00
Total, Federal Revenues 0.00 77.,640.00 77,640.00
3. Other State Revenues
Special Education - State StateRevSE SRR 223,567.22 223,567.22
All Other State Revenues StateRevAO 136,433.0 205,669.67 342.102.68
Total, Other State Revenues 136,433.01 429,236.89 565,669.90
4. Other Local Revenues
All Other Local Revenues LocalRevAO 51,932.62 0.00 51,932.62
Total, Local Revenues 51,932.62 0.00 51,932.62
5. TOTAL REVENUES 4,352,827.08 615,431.89 4,968,258.97
B. EXPENDITURES (see NOTE in Section L)
1. Certificated Salaries i
Certificated Teachers' Salaries 1100 ' 1,377,384.02 335,035.66 1,712,419.68
Certificated Pupil Support Salaries 1200 0.00 0.00 0.00
Certificated Supervisors' and Administrators' Salaries 1300 115,757.04 0.00 115,757.04
Other Certificated Salaries 1900 0.00 0.00 0.00
Total, Certificated Salaries L 1,493,141.06 335,035.66 1,828,176.72
2. Noncertificated Salaries
Noncertificated Instructional Salaries 2100 0 121,961.31 | 0.00 121,961.31
Noncertificated Support Salaries 2200 . 0.00 0.00 0.00
Noncertificated Supervisors' and Administrators’ Salaries 2300 ~.109,633.42 | 0.00 109,633.42
Clerical, Technical and Office Salaries 2400 114,747.77 11,986.70 126,734.47
Other Noncertificated Salaries 2900 0.00 0.00 0.00
Total, Noncertificated Salaries 346,342.50 11,986.70 358,329.20
GCalifornia Department of Education
Charter School Financial Report Page 1 0of 6

Certification Form (Revised 03/15/20)

9/15/2022 8:31 AM



CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Family Partnership Charter School

CDS #: 42691120111773

X " “Description’ . P Object:Code |- Unrestricted -[- Restricted. .- Total-"
+. Employee Benefits
STRS 3101-3102 276,176.48 21,106.63 297,283.11
PERS 3201-3202 56,848.51 0.00 56,848.51
OASDI / Medicare / Alternative 3301-3302 43,970.54 3,437.56 47,408.10
Health and Welfare Benefits 3401-3402 | 196,582.41 0.00 196,582.41
Unemployment Insurance 3501-3502 36,463.17 97.67 36,560.84
Workers' Compensation Insurance 3601-3602 14,231.70 558.00 14,789.70
OPEB, Aliocated 3701-3702 0.00 0.00 0.00
OPEB, Active Employees 3751-3752 0.00 0.00 0.00
Other Employee Benefits 3901-3902 0.00 0.00 0.00
Total, Employee Benefits 624,272.81 25,199.86 649 472.67
4. Books and Supplies
Approved Textbooks and Core Curricula Materiais 4100 i 0.00 0.00 0.00
Books and Other Reference Materials 4200 ~ 54,852.12 35,344.84 90,296.96
Materials and Supplies 4300 75,502.55 26,616.86 102,119.41
Noncapitalized Equipment 4400 49,229.16 15,123.33 64,352.49
Food 4700 3,689.66 0.00 3,589.66
Total, Books and Supplies 183,273.49 77,085.03 260,358.52
5. Services and Other Operating Expenditures
Subagreements for Services 5100 - 0.00 0.00
Travel and Conferences 5200 2381263 |  19,822.66 43,635.29
Dues and Memberships 5300 379.54 0.00 379.54
Insurance 5400 40,922.00 : 0.00 40,922.00
Operations and Housekeeping Services 5500 | 90,793.96 0.00 90,793.96
Rentals, Leases, Repairs, and Noncap. Improvements 5600 ~361,358.79 ~ 0.00 361,358.79
Transfers of Direct Costs 5700-5799 139,942.39 0.00 139,942.39
Professional/Consulting Services and Operating Expend. 5800 105,784.84 119,673.36 225,458.20
Communications 5900 43,503.56 0.00 43,503.56
Total, Services and Other Operating Expenditures 806,497.71 139,496.02 945,993.73
6. Capital Outlay
(Objects 6100-6170, 6200-6500 modified accrual basis only)
Land and Land Improvements 6100-6170 0.00
Buildings and Improvements of Buildings 6200 0.00
Books and Media for New School Libraries or Major
Expansion of School Libraries 6300 0.00
Equipment 6400 0.00
Equipment Replacement 6500 0.00
Lease Assets 6600 0.00
Depreciation Expense (accrual basis only) 6900 0.00 0.00 0.00
Amortization Expense - Lease Assets 6910 0.00 0.00 0.00
Total, Capital Outlay 0.00 0.00 0.00
7. Other Outgo
Tuition to Other Schools 7110-7143 0.00 0.00
Transfers of Pass-Through Revenues to Other LEAs 7211-7213 0.00 0.00
Transfers of Apportionments to Other LEAs - Spec. Ed. 7221-7223SE 0.00 0.00
Transfers of Apportionments to Other LEAs - All Other 7221-7223A0 0.00 0.00
All Other Transfers 7281-7299 0.00 0.00
Transfers of Indirect Costs 7300-7399 0.00 0.00
Debt Service:
Interest 7438 v 0.00 0.00 0.00
Principal (for modified accrual basis only) 7439 0.00
Total Debt Service 0.00 0.00 0.00
Total, Other Outgo 0.00 0.00 0.00
8. TOTAL EXPENDITURES 3,453,5627.57 588,803.27 4,042,330.84
Califomia Department of Education
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM
July 1, 2021 to_June 30, 2022

Charter School Name: Family Partnership Charter School

CDS # 4269112011 1773

- - Description. i 3 : S 'Object Code:: - | -Unrestricted |~ Restricted. |- . . ‘Total :
N -XCESS (DEFICIENCY) OF REVENUES OVER EXPENDITURES
BEFORE OTHER FINANCING SOURCES AND USES (A5-B8) 899,299.51 26,628.62 925,928.13
D. OTHER FINANCING SOURCES / USES
1. Other Sources 8930-8979 26,62862 |  (26,628.62) 0.00
2. Less: Other Uses 7630-7699 0.00| 0.00 0.00
3. Contributions Between Unrestricted and Restricted Accounts
{must net to zero) 8980-8999 0.00 0.00 0.00
4. TOTAL OTHER FINANCING SOURCES / USES 26,628.62 (26,628.62) 0.00
E. NET INCREASE (DECREASE) IN FUND BALANCE /NET POSITION (C+D4) 925,928.13 0.00 925,928.13
F. FUND BALANCE / NET POSITION
1. Beginning Fund Balance/Net Position
a. As of July 1 9791 1,721,566.09 52,741.00 1,774,307.09
b. Adjustments/Restatements 9793, 9795 (2.09) 0.00 (2.09)
¢. Adjusted Beginning Fund Balance /Net Position 1,721,564.00 52,741.00 1,774,305.00
2, Ending Fund Balance /Net Position, June 30 (E+F1c) 2,647,492.13 52,741.00 2,700,233.13
Components of Ending Fund Balance (Modified Accrual Basis only)
a. Nonspendable
1. Revolving Cash (equals Object 9130) 9711 0.00
2. Stores (equals Object 9320) 9712 0.00
3. Prepaid Expenditures (equals Object 9330) 9713 0.00
4. All Others 9719 0.00
b. Restricted 9740 0.00
c. Committed
1. Stabilization Arrangements 9750 0.00
2. Other Commitments 9760 0.00
d. Assigned 9780 0.00
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties 9789 0.00
2. Unassigned/Unappropriated Amount 9790M 0.00
3. Components of Ending Net Position (Accrual Basis only)
a. Net Investment in Capital Assets 9796 2,350,233.13 0.00 2,350,233.13
b. Restricted Net Position 9797 ) Lo 350,000.00 350,000.00
¢. Unrestricted Net Position 9790A 297,259.00 (297,259.00) 0.00

California Department of Education
Charter School Financial Report
Certification Form (Revised 03/15/20)
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Family Partnership Charter School

CDS #: 42691120111773

- ; Description Object Code .| ‘Unrestricted | ~Restricted Total
\ +SSETS
1. Cash
In County Treasury 9110 2,278,686.12 52,741.00 2,331,427 .12
Fair Value Adjustment to Cash in County Treasury 9111 0.00 0.00 0.00
In Banks 9120 | 92,631.38 0.00 92,631.38
In Revolving Fund 9130 0.00 0.00 0.00
With Fiscal Agent/Trustee 9135 0.00 0.00 0.00
Collections Awaiting Deposit 9140 | 0.00 0.00 0.00
2. Investments 9150 0.00 0.00 0.00
3. Accounts Receivable 9200 390,759.98 0.00 390,759.98
4. Due from Grantor Governments 9290 0.00 0.00 0.00
5. Stores 9320 ) 0.00 0.00 0.00
6. Prepaid Expenditures (Expenses) 9330 9,354.30 0.00 9,354.30
7. Other Current Assets 9340 300.00 0.00 300.00
8. Lease Receivable 9380 0.00 0.00 0.00
9. Capital Assets (accrual basis only) 9400-9489 0.00 0.00 0.00
10. TOTAL ASSETS 2,771,731.78 52,741.00 2,824,472.78
H. DEFERRED OUTFLOWS OF RESOURCES
1. Deferred Outflows of Resources 9490 0.00 0.00 0.00
2. TOTAL DEFERRED OUTFLOWS 0.00 0.00 0.00
. LIABILITIES
1. Accounts Payable 9500 124,239.65 | 124,239.65
2. Due to Grantor Governments 9590 | ___0.00 0.00
3. Current Loans 9640 ! ~0.00 0.00
4. Unearned Revenue 9650 0.00 0.00
Long-Term Liabilities (accrual basis only) 9660-9669 0.00 0.00
6. TOTAL LIABILITIES 124,239.65 0.00 124,239.65
J. DEFERRED INFLOWS OF RESOURCES
1. Deferred Inflows of Resources 9690 0.00 0.00 0.00
2. TOTAL DEFERRED INFLOWS 0.00 0.00 0.00
K. FUND BALANCE /NET POSITION
Ending Fund Balance /Net Position, June 30 (G10 + H2) - (16 + J2)
(must agree with Line F2) 2,647 492.13 52,741.00 2,700,233.13

California Department of Education
Charter School Financial Report
Certification Form (Revised 03/15/20)

Page 4 of 6
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Family Partnership Charter School

CDS #: 42691120111773

L . £DERAL EVERY STUDENT SUCCEEDS ACT (ESSA) MAINTENANCE OF EFFORT REQUIREMENT

NOTE: IF YOUR CHARTER SCHOOL RECEIVED FEDERAL FUNDING, AS REPORTED IN SECTION A2, THE FOLLOWING
ADDITIONAL INFORMATION MUST BE PROVIDED IN ORDER FOR THE CDE TO CALCULATE COMPLIANCE WITH
THE FEDERAL EVERY STUDENT SUCCEEDS ACT (ESSA) MAINTENANCE OF EFFORT REQUIREMENT:

1.

Federal Revenue Used for Capital Outlay and Debt Service

Included in the Capital Outlay and Debt Service expenditures reported in sections B6 and B7 are

the following amounts paid out of federal funds:

Federal Program Name (If no amounts, indicate "NONE")

None

None

None

None

None

None

None

None

None

T T@ 000 oD

None

TOTAL FEDERAL REVENUES USED FOR CAPITAL OUTLAY AND DEBT SERVICE

Community Services Expenditures

Capital Outlay  Debt Service Total
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00

Provide the amount of State and Local funds reported in Section B that were expended for Community Services Activities:

Objects of Expenditures

. Certificated Salaries

. Noncertificated Salaries

. Employee Benefits

. Books and Supplies

. Services and Other Operating Expenditures

Q00T W

TOTAL COMMUNITY SERVICES EXPENDITURES

California Department of Education
Charter School Financial Report
Certification Form (Revised 03/15/20)

Page 5 of 6

1000-1999
2000-2999
3000-3999
4000-4999
5000-5999

Amount

(Enter "0.00" if none)

0.00
0.00
0.00
0.00
0.00

0.00
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022
Charter School Name: Family Partnership Charter School

CDS #: 42691120111773

+. Supplemental State and Local Expenditures resulting from a Presidentially Declared Disaster

Amount
Brief Description i.e., COVID-19 (If no amounts, indicate “None")
a. None 0.00
b. None 0.00
c. None 0.00
d. None 0.00
TOTAL SUPPLEMENTAL EXPENDITURES (Should not be negative) 0.00

4. State and Local Expenditures to be Used for ESSA Annual Maintenance of Effort Calculation:
Results of this calculation will be used for comparison with 2020-21 expenditures. Failure to maintain the required

90 percent expenditure level on either an aggregate or per capita expenditure basis may result in reduction to
allocations for covered programs in 2023-24.

a. Total Expenditures (B8) 4,042,330.84

b. Less Federal Expenditures (Total A2)
[Revenues are used as proxy for expenditures because most federal revenues
are normally recognized in the period that qualifying expenditures are incurred)

77,640.00

c. Subtotal of State & Local Expenditures 3,964,690.84
[a minus b]

d. Less Community Services 0.00
[L2 Total]

e. Less Capital Outlay & Debt Service 0.00
[Total B6 plus objects 7438 and 7439, less L1 Total, less objects 6600 and 6910]

f. Less Supplemental State and Local Expenditures resulting from a Presidentially 0.00
Declared Disaster
TOTAL STATE & LOCAL EXPENDITURES SUBJECT TO MOE $_ 3,964,690.84

[c minus d minus e minus f]

California Department of Education
Charter School Financial Report Page 6 of 6
Certification Form (Revised 03/15/20)
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM
July 1, 2021 to June 30, 2022

CHARTER SCHOOL CERTIFICATION

Charter School Name: Trivium Charter
CDS #: 42691120124255
Charter Approving Entity: Blochman Union
County: Sania Barbara
Charter #: 1319

NOTE: An Alternative Form submitted to the California Department of Education will not be considered a valid
submission if the following information is missing:

For information regarding this report, please contact:

For County Fiscal Contact: For Approving Entity: For Charter School;
Danielle Spahn Nancy Shafer Aaron Guibord
Name Name Name

District Financial Advisor Interim Business Manager CSMC - Consultant
Title Title Title

805-964-4710 ext. 5273 805-937-1148 x 113 805-390-1813
Telephone Telephone Telephone
dspahn@sbceo.org blochman@biochmanusd.org aguibord@csmci.com
Email address Email address Email address

To the entity that approved the charter school:

_X_) 2021-22 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report
has been approved, and_is hereby filed by the charter school pursuant to Education Code Section 42100(b).

SIQned dimkﬂ\ \/(’(/(/) pate._ 4 j EJ AR =R
Charter Schoo! Official
(Original signature required)

Printed
Name: Trisha Vais Title: Executive Director

To the County Superintendent of Schools:

X ) 2021-22 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report
is hereby filed wi e County Supet¥intendent pursuant to Education Code Section 42100(a).

Signed: T - Date; g 0 2 7\*
|zed Ré&presentative of
rter Approving Entity
(Original signature required)

e Dv()ﬁ 6vowr\ wSigertofnod”

To the Superintendent of Public Instruction:

_X) 2021-22 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report has been
verified for mathematical accuracy by the County Superintendent of Schools pursuant to Education Code Section 42100(a).

Signed: Date:
County Superintendent/Designee
(Original signature required)

California Department of Education
Charter School Financial Report Page 1 0of 1
Certification Form (Revised 04/26/22) vs 5.1 8/30/2022 2:58 PM



CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Trivium Charter

CDS #: 42691120124255

Charter Approving Entity: Blochman Union

County: Santa Barbara

Charter #: 1319

This charter school uses the following basis of accounting:

(Please enter an "X" in the appiicable box below; check only one box)
Accrual Basis (Applicable Capital Assets/Interest on Long-Term Debt/Long-Term Liabilities/Net Position objects are 6900, 6910, 7438,

9400-9489, 9660-9669, 9796, and 9797)

DModified Accrual Basis (Applicable Capital Outlay/Debt Service/Fund Balance objects are 6100-6170, 6200-6500, 6600, 7438, 7439,

and 9711-9789)

~ “Description . .- - Object Code: | Unrestricted | ' Restricted Total
A. REVENUES T
1. LCFF Sources
State Aid - Current Year 8011 1,146,210.00 1,146,210.00
Education Protection Account State Aid - Current Year 8012 1,389,488.00 | .- 1,389,488.00
State Aid - Prior Years 8019 | 16,424.00 | - 16,424.00
Transfers to Charter Schools in Lieu of Property Taxes 8096 353,090.00 353,090.00
Other LCFF Transfers 8091, 8097 0.00
Total, LCFF Sources 2,905,212.00 0.00 2,905,212.00
2. Federal Revenues (see NOTE in Section L)
No Child Left Behind/Every Student Succeeds Act 8290 ~50,042.00 50,042.00
Special Education - Federal 8181, 8182 ~ 58,448.00 58,448.00
Child Nutrition - Federal 8220 e L 0.00
Donated Food Commodities 8221 L 0.00
Other Federal Revenues 8110, 8260-8299 457,374.59 457,374.59
Total, Federal Revenues 0.00 565,864.59 565,864.59
3. Other State Revenues co
Special Education - State StateRevSE ‘ 226,890.00 226,890.00
All Other State Revenues StateRevAO 7,230.00 179,037.28 186,267.28
Total, Other State Revenues ! 7,230.00 405,927.28 413,157.28
4. Other Local Revenues |
All Other Local Revenues LocalRevAO ! (35,303.06) 37,179.03 1,875.97
Total, Local Revenues (35,303.06) 37,179.03 1,875.97
5. TOTAL REVENUES 2,877,138.94 | 1,008,970.90 3,886,109.84
B. EXPENDITURES (see NOTE in Section L)
1. Certificated Salaries
Certificated Teachers' Salaries 1100 1,254,042.21 129,089.58 1,383,131.79
Certificated Pupil Support Salaries 1200 19,250.00 |  49,196.07 68,446.07
Certificated Supervisors' and Administrators' Salaries 1300 101,546.98 |  73,021.20 174,568.18
Other Certificated Salaries 1900 0.00 16,265.10 16,265.10
Total, Certificated Salaries 1,374,839.19 267,571.95 1,642,411.14
2. Noncertificated Salaries | 1
Noncertificated Instructional Salaries 2100 66,040.95 . 38,377.49 104,418.44
Noncertificated Support Salaries 2200 ~ 82,039.56 | 24,099.04 106,138.60
Noncertificated Supervisors' and Administrators' Salaries 2300 27,352.15 148,514.55 175,866.70
Clerical, Technical and Office Salaries 2400 41,116.75 | 1,243.28 42,360.03
Other Noncertificated Salaries 2900 25,431.01 6,235.45 31,666.46
Total, Noncertificated Salaries 241,980.42 218,469.81 460,450.23
California Department of Education
Charter School Financial Report Page 1 of 6

Certification Form (Revised 03/15/20)
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to_June 30, 2022

Charter School Name: Trivium Charter

CDS #: 42691120124255

) Description Object.Code | Unrestricted | -~ Restricted Total
+. Employee Benefits I‘
STRS 3101-3102 |  221,181.89 | 31,965.62 253,147.51
PERS 3201-3202 ~__0.00 __0.00 0.00
OASDI / Medicare / Alternative 3301-3302 37,315.42 21,804.57 59,119.99
Health and Welfare Benefits 3401-3402 ~123,300.77 37,560.72 160,861.49
Unemployment Insurance 3501-3502 10,718.78 2,390.32 13,109.10
Workers' Compensation Insurance 3601-3602 | 10,447.17 1,096.78 11,643.95
OPEB, Allocated 3701-3702 | 0.00 0.00 0.00
OPEB, Active Employees 37513752+ 0.00 0.00 0.00
Other Employee Benefits 3901-3902 56,368.09 3,497.63 59,865.72
Total, Employee Benefits ! 459,332.12 98,315.64 557,647.76
4. Books and Supplies
Approved Textbooks and Core Curricula Materials 4100 0.00 126,468.70 126,468.70
Books and Other Reference Materials 4200 521646 0.00 5,216.46
Materials and Supplies 4300 ~ 41,333.64 4,810.08 46,143.72
Noncapitalized Equipment 4400 _66,036.42 164,538.05 230,574.47
Food 4700 i 2,676.80 0.00 2,676.80
Total, Books and Supplies 115,263.32 295,816.83 411,080.15
5. Services and Other Operating Expenditures
Subagreements for Services 5100 o 0.00 0.00 0.00
Travel and Conferences 5200 11,707.10 221.47 11,928.57
Dues and Memberships 5300 - 13,297.39 0.00 13,297.39
Insurance 5400 - 16,122.79 0.00 16,122.79
Operations and Housekeeping Services 5500 - 3,718.71 10.00 3,718.71
Rentals, Leases, Repairs, and Noncap. Improvements 5600 ~149,100.95 | 0.00 149,100.95
Transfers of Direct Costs 5700-5799 |  0.00 0.00 0.00
Professional/Consulting Services and Operating Expend. 5800 L 361,666.22 147,476.21 509,142.43
Communications 5900 30,494.89 0.00 30,494.89
Total, Services and Other Operating Expenditures 586,108.05 147,697.68 733,805.73
6. Capital Outlay
(Objects 6100-6170, 6200-6500 modified accrual basis only)
Land and Land Improvements 6100-6170 0.00
Buildings and Improvements of Buildings 6200 0.00
Books and Media for New School Libraries or Major
Expansion of School Libraries 6300 0.00
Equipment 6400 0.00
Equipment Replacement 6500 0.00
Lease Assets 6600 0.00
Depreciation Expense (accrual basis only) 6900 458053 4,580.53
Amortization Expense - Lease Assets 6910 0.00
Total, Capital Outlay 4,580.53 0.00 4,580.53
7. Other Outgo
Tuition to Other Schools 7110-7143 . 0.00
Transfers of Pass-Through Revenues to Other LEAs 7211-7213 0.00
Transfers of Apportionments to Other LEAs - Spec. Ed. 7221-7223SE B 0.00
Transfers of Apportionments to Other LEAs - All Other 7221-7223A0 0.00
All Other Transfers 7281-7299 28,709.33 B 28,709.33
Transfers of Indirect Costs 7300-7399 - o 0.00
Debt Service:
Interest 7438 0.00
Principal (for modified accrual basis only) 7439 0.00
Total Debt Service 0.00 0.00 0.00
Total, Other Outgo 28,709.33 0.00 28,709.33
8. TOTAL EXPENDITURES 2,810,812.96 | 1,027,871.91 3,838,684.87

California Department of Education
Charter School Financial Report
Certification Form (Revised 03/15/20)
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to _June 30, 2022

Charter School Name: Trivium Charter

CDS #: 42691120124255

- - . Description S R . Object Code -~ | Unrestricted Restricted Total
. =XCESS (DEFICIENCY) OF REVENUES OVER EXPENDITURES
BEFORE OTHER FINANCING SOURCES AND USES (A5-B8) 66,325.98 (18,901.01) 47,424 97
. OTHER FINANCING SOURCES / USES
1. Other Sources 8930-8979 0.00
2. Less: Other Uses 7630-7699 0.00
3. Contributions Between Unrestricted and Restricted Accounts
{must net to zero) 8980-8999 (18,901.01) 18,901.01 0.00
4. TOTAL OTHER FINANCING SOURCES / USES (18,901.01) 18,901.01 0.00
. NET INCREASE (DECREASE) IN FUND BALANCE /NET POSITION (C+D4) 47,424.97 0.00 47,424.97
. FUND BALANCE / NET POSITION
1. Beginning Fund Balance/Net Position
a. As of July 1 9791 | 137,187.97 137,187.97
b. Adjustments/Restatements 9793, 9795 (39,352.97) (39,352.97)
¢. Adjusted Beginning Fund Balance /Net Position 97,835.00 0.00 97,835.00
2. Ending Fund Balance /Net Position, June 30 (E+F1¢) 145,259.97 0.00 145,259.97
Components of Ending Fund Balance (Modified Accrual Basis only)
a. Nonspendable
1. Revolving Cash (equals Object 9130) 9711 0.00
2. Stores (equals Object 9320) 9712 0.00
3. Prepaid Expenditures (equals Object 9330) 9713 0.00
4. All Others 9719 0.00
b. Restricted 9740 0.00
¢. Committed
1. Stabilization Arrangements 9750 0.00
2. Other Commitments 9760 0.00
d. Assigned 9780 0.00
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties 9789 0.00
2. Unassigned/Unappropriated Amount 9790M 0.00
3. Components of Ending Net Position (Accrual Basis only)
a. Net Investment in Capital Assets 9796 0.00 0.00
b. Restricted Net Position 9797 e 0.00
c. Unrestricted Net Position 9790A 145,259.97 0.00 145,259.97

California Department of Education
Charter School Financial Report Page 3 of 6
Certification Form (Revised 03/15/20)
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to_June 30, 2022

Charter School Name: Trivium Charter
CDS #: 42691120124255

Certification Form (Revised 03/15/20)

|- - Description Object Code Unrestricted | Restricted Total
¢ .SSETS ‘
1. Cash |
In County Treasury 9110 | - 0.00
Fair Value Adjustment to Cash in County Treasury 9111 L ) 0.00
In Banks 9120 L B 0.00
In Revolving Fund 9130 L . . 0.00
With Fiscal Agent/Trustee 9135 o 0.00
Collections Awaiting Deposit 9140 o o 0.00
2. Investments 9150 S 0.00
3. Accounts Receivable 9200 ~838.83. 838.93
4. Due from Grantor Governments 9290 512,745.60 : 512,745.60
5. Stores 9320 o 0.00
6. Prepaid Expenditures (Expenses) 9330 31,774.18 31,774.18
7. Other Current Assets 9340 ~ 581,509.24 - 581,509.24
8. Lease Receivable 9380 0.00
9. Capital Assets (accrual basis only) 9400-9489 4,406.08 4,406.08
10. TOTAL ASSETS 1,131,274.03 0.00 1,131,274.03
H. DEFERRED OUTFLOWS OF RESOURCES
1. Deferred Outflows of Resources 9490 0.00
2, TOTAL DEFERRED OUTFLOWS 0.00 0.00 0.00
I. LIABILITIES .
1. Accounts Payable 9500 L 0.00
2. Due to Grantor Governments 9590 ~711,026.36 711,026.36
3. Current Loans 9640 i 7350000 73,500.00
4. Unearned Revenue 9650 ~137,463.05 | 137,463.05
Long-Term Liabilities (accrual basis only) 9660-9669 64,024.65 64,024.65
6. TOTAL LIABILITIES 986,014.06 0.00 986,014.06
J. DEFERRED INFLOWS OF RESOURCES
1. Deferred Inflows of Resources 9690 0.00
2. TOTAL DEFERRED INFLOWS 0.00 0.00 0.00
K. FUND BALANCE /NET POSITION
Ending Fund Balance /Net Position, June 30 (G10 + H2) - (16 + J2)
(must agree with Line F2) 145,259.97 0.00 145,259.97
California Department of Education
Charter School Financial Report Page 4 of 6
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to _June 30, 2022

Charter School Name: Trivium Charter

CDS #: 42691120124255

L. -DERAL EVERY STUDENT SUCCEEDS ACT (ESSA) MAINTENANCE OF EFFORT REQUIREMENT

NOTE: IF YOUR CHARTER SCHOOL RECEIVED FEDERAL FUNDING, AS REPORTED IN SECTION A2, THE FOLLOWING
ADDITIONAL INFORMATION MUST BE PROVIDED IN ORDER FOR THE CDE TO CALCULATE COMPLIANCE WITH
THE FEDERAL EVERY STUDENT SUCCEEDS ACT (ESSA) MAINTENANCE OF EFFORT REQUIREMENT:

1.

Federal Revenue Used for Capital Outlay and Debt Service

included in the Capital Outlay and Debt Service expenditures reported in sections B6 and B7 are

the following amounts paid out of federal funds:

Federal Program Name (If no amounts, indicate "NONE")

z
o
=z
m

TTT@Tme 000w

TOTAL FEDERAL REVENUES USED FOR CAPITAL OUTLAY AND DEBT SERVICE

Community Services Expenditures

Capital Outlay  Debt Service

Total

0.00 0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00 0.00

0.00

Provide the amount of State and Local funds reported in Section B that were expended for Community Services Activities:

Objects of Expenditures

Certificated Salaries

Noncertificated Salaries

Employee Benefits

Books and Supplies

. Services and Other Operating Expenditures

oo o

TOTAL COMMUNITY SERVICES EXPENDITURES

California Department of Education
Charter School Financial Report Page 5 of 6
Certification Form (Revised 03/15/20)
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to_June 30, 2022

Charter School Name: Trivium Charter

CDS #: 42691120124255

- Supplemental State and Local Expenditures resulting from a Presidentially Declared Disaster

Amount
Brief Description i.e., COVID-19 (If no amounts, indicate “None")
a. COVID-19 (ELO - 7425) 87,179.00
b. COVID-19 (ELQO para - 7426) 7,577.48
c. COVID-19 (Educator Effectiveness - 6266) 221.47

d.

TOTAL SUPPLEMENTAL EXPENDITURES (Should not be negative) 94,977.95
4. State and Local Expenditures to be Used for ESSA Annual Maintenance of Effort Calculation:
Results of this calculation will be used for comparison with 2020-21 expenditures. Failure to maintain the required

90 percent expenditure level on either an aggregate or per capita expenditure basis may result in reduction to
allocations for covered programs in 2023-24.

a. Total Expenditures (B8) 3,838,684.87

b. Less Federal Expenditures (Total A2)
{Revenues are used as proxy for expenditures because most federal revenues 565,864.59
are normally recognized in the period that qualifying expenditures are incurred]

c. Subtotal of State & Local Expenditures 3,272,820.28
[a minus b]

d. Less Community Services 0.00
[L2 Total]

e. Less Capital Outlay & Debt Service 4,580.53

—_——

[Total B6 plus objects 7438 and 7439, less L1 Total, less objects 6600 and 6910]

f. Less Supplemental State and Local Expenditures resulting from a Presidentially 94,977.95
Declared Disaster

TOTAL STATE & LOCAL EXPENDITURES SUBJECT TO MOE $_ 3,173,261.80
[c minus d minus e minus f]

California Department of Education
Charter School Financial Report Page 6 of 6
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM
July 1, 2021 to June 30, 2022

CHARTER SCHOOL CERTIFICATION

Charter School Name: Trivium Adventure

CDS #: 42691120137877

Charter Approving Entity: Blochman Union

County: Santa Barbara

Charter #: 1994

NOTE: An Alternative Form submitted to the California Department of Education will not be considered a valid
submission if the following information is missing:

For information regarding this report, please contact:

For County Fiscal Contact: Eor Approving Entity: For Charter School:
Danielle Spahn Nancy Shafer Aaron Guibord
Name Name Name

District Financial Advisor Interim Business Manager CSMC - Consultant
Title Titie Title

805-964-4710 ext. 5273 805-937-1148x113 805-390-1813
Telephone Telephone Telephone
dspahn@sbceo.org blochman@blochmanusd.org aguibord@csmci.com
Email address Email address Email address

To the entity that approved the charter school:

(_X_) 2021-22 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report
has been approved, and is hereby filed by the charter school pursuant to Education Code Section 42100(b).
Signed( \/\/(AS )l A VW Date: g / (‘ﬁ [ 202
Charter School Official
(Original signature required)
Printed
Name: Trisha Vais Title: Executive Director
To the County Superintendent of Schools:
(_X_) 2021-22 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report

is hereby filed the County Sup endent pursuant to Education Code Section 42100(a).

Date: q ‘ z !(Z‘OZ‘L
Aul ed Representative of

Signed: ___, R
r Approving Entity

(Original signature required)

(e Dw(j A wn, 3—1&—0 <4y @‘""wj

To the Superintendent of Public Instruction:

2021-22 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report has been
verified for mathematical accuracy by the County Superintendent of Schools pursuant to Education Code Section 42100(a).

Signed: Date:
County Superintendent/Designee
(Original signature required)

Califomnia Depariment of Education
Charter School Financial Report X Page 1 of 1

Cedification Form (Revised 04/26/22) vs 5.1

8/30/2022 2:34 PM



CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Trivium Adventure

CDS #: 42691120137877

Charter Approving Entity: Blochman Union

County: Santa Barbara

Charter #: 1994

This charter school uses the following basis of accounting:

(Please enter an "X" in the applicable box below; check only one box)
Accrual Basis (Applicable Capital Assets/Interest on Long-Term Debt/t ong-Term Liabilities/Net Position objects are 6900, 6910, 7438,

9400-9489, 9660-9669, 9796, and 9797)

DModified Accrual Basis (Applicable Capital Outiay/Debt Service/Fund Balance objects are 6100-6170, 6200-6500, 6600, 7438, 7439,

and 9711-9789)

Description -Object Code Unrestricted’ Restricted Total
A. REVENUES B P
1. LCFF Sources L
State Aid - Current Year 8011 1,713,342.00 |- 1,713,342.00
Education Protection Account State Aid - Current Year 8012 © 43,34800 | 43,348.00
State Aid - Prior Years 8019 | 1224100} 12,241.00
Transfers to Charter Schools in Lieu of Property Taxes 8096 ~ 244,609.00 | 244,609.00
Other LCFF Transfers 8091, 8097 0.00
Total, LCFF Sources 2,013,540.00 0.00 2,013,540.00
2. Federal Revenues (see NOTE in Section L) :
No Child Left Behind/Every Student Succeeds Act 8200 | emomod 33,227.00 33,227.00
Special Education - Federal 8181, 8182 39,622.00 39,622.00
Child Nutrition - Federal 8220 0.00
Donated Food Commodities 8221 0.00
Other Federal Revenues 8110, 8260-8299 247,534.43 247,534.43
Total, Federal Revenues 0.00 320,383.43 320,383.43
3. Other State Revenues : Gt
Special Education - State StateRevSE U 164,243.00 164,243.00
All Other State Revenues StateRevAO 4,996.00 132,688.60 137,684.60
Total, Other State Revenues 4,996.00 296,931.60 301,927.60
4. Other Local Revenues
All Other Local Revenues LocalRevAO 114,217.97 61,470.41 175,688.38
Total, Local Revenues 114,217.97 61,470.41 175,688.38
5. TOTAL REVENUES 2,132,753.97 678,785.44 2,811,539.41
B. EXPENDITURES (see NOTE in Section L)
1. Certificated Salaries
Certificated Teachers' Salaries 1100 946,110.08 106,741.63 1,052,851.71
Certificated Pupil Support Salaries 1200 ~3,750.00 44,772.28 48,522.28
Certificated Supervisors' and Administrators’ Salaries 1300 ..70,356.11 | 51,803.08 122,159.19
Other Certificated Salaries 1900 0.00 ! 11,734.20 11,734.20
Total, Certificated Salaries 1,020,216.19 215,051.19 1,235,267.38
2. Noncertificated Salaries !
Noncertificated Instructional Salaries 2100 34,044.51 ¢ 65,982.45 100,026.96
Noncertificated Support Salaries 2200 49,900.29 | 22,652.75 72,553.04
Noncertificated Supervisors' and Administrators' Salaries 2300 - 15,057.31 - 107,120.84 122,178.15
Clerical, Technical and Office Salaries 2400 28,395.45 883.39 29,278.84
Other Noncertificated Salaries 2900 0.00 0.00
Total, Noncertificated Salaries 127,397.56 196,639.43 324,036.99
California Department of Education
Charter School Financial Report Page 1 of 6

Certification Form {Revised 03/15/20)
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Trivium Adventure

CDS #: 42691120137877

Description Object Code Unrestricted Restricted Total
Employee Benefits
STRS 3101-3102 163,527.49 /30,535.27 194,062.76
PERS , 3201-3202 ~ 0.00 0.00 0.00
OASDI / Medicare / Alternative 3301-3302 24,955.14 17,047.34 42,002.48
Health and Welfare Benefits 3401-3402 - 90,166.84 |  33,740.58 123,907.42
Unemployment Insurance 3501-3502 430399 |  1,887.61 6,191.60
Workers' Compensation Insurance 3601-3602 - 5,234.40 1,030.01 6,264.41
OPEB, Allocated 3701-3702 o ....0.00 0.00
OPEB, Active Employees 3751-3752 R 000 0.00
Other Employee Benefits 3901-3902 47,343.53 2,369.47 49,713.00
Total, Employee Benefits 335,5631.39 | 86,610.28 422,141.67
4. Books and Supplies
Approved Textbooks and Core Curricula Materials 4100 58,095.28 24,315.72 82,411.00
Books and Other Reference Materials 4200 3659471 000 3,659.47
Materials and Supplies 4300 2948861 |  3,296.36 32,784.97
Noncapitalized Equipment 4400  76,337.30 | 98,057.92 174,395.22
Food 4700 3,266.72 | ~0.00 3,266.72
Total, Books and Supplies 170,847.38 | 125,670.00 296,517.38
5. Services and Other Operating Expenditures j
Subagreements for Services 5100 000! 0.00 0.00
Travel and Conferences 5200 9,674.87 14505 9,819.92
Dues and Memberships 5300 ~ 8,071.88 ~0.00 8,071.88
Insurance 5400 - 11,121.56 0.00 11,121.56
Operations and Housekeeping Services 5500 ~2,805.77 0.00 2,805.77
Rentals, Leases, Repairs, and Noncap. improvements 5600 . 106,592.88 - 0.00 106,592.88
Transfers of Direct Costs 5700-57¢9 = 0.00 | ~0.00 0.00
Professional/Consulting Services and Operating Expend. 5800 . 274,331.55 . 59,669.50 334,001.05
Communications 5900 34,340.62 0.00 34,340.62
Total, Services and Other Operating Expenditures i 446,939.13 59,814.55 506,753.68
6. Capital Outlay
(Objects 8100-6170, 6200-6500 modified accrual basis only)
Land and Land Improvements 6100-6170 0.00
Buildings and Improvements of Buildings 6200 0.00
Books and Media for New School Libraries or Major
Expansion of School Libraries 6300 0.00
Equipment 6400 0.00
Equipment Replacement 6500 0.00
Lease Assets 6600 0.00
Depreciation Expense (accrual basis only) 6900 _1,395.66 1,395.66
Amortization Expense - l.ease Assets 6910 ; 0.00
Total, Capital Qutlay ? 1,395.66 0.00 1,395.66
7. Other Outgo 5
Tuition to Other Schools 7110-7143 ‘ 0.00
Transfers of Pass-Through Revenues to Other LEAs 7211-7213 0.00
Transfers of Apportionments to Other LEAs - Spec. Ed. 7221-7223SE 0.00
Transfers of Apportionments to Other LEAs - All Other 7221-7223A0 0.00
All Other Transfers 7281-7299 0.00
Transfers of Indirect Costs 7300-7399 . 0.00
Debt Service:
Interest 7438 0.00
Principal (for modified accrual basis only) 7439 0.00
Total Debt Service 0.00 0.00 0.00
Total, Other Outgo 0.00 0.00 0.00
8. TOTAL EXPENDITURES 2,102,327.31 683,785.45 2,786,112.76
California Department of Education
Charter School Financial Report Page 2 of 6

Certification Form (Revised 03/15/20)
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM
July 1, 2021 to _June 30, 2022

Charter School Name: Trivium Adventure
CDS #: 42691120137877

Description . Object Code Unrestricted Restricted Total
XCESS (DEFICIENCY) OF REVENUES OVER EXPENDITURES
8EFORE OTHER FINANCING SOURCES AND USES (A5-B8) 30,426.66 (5,000.01) 25,426.65
D. OTHER FINANCING SOURCES / USES
1. Other Sources 8930-8979 0.00
2. Less: Other Uses 7630-7699 | . 0.00
3. Contributions Between Unrestricted and Restricted Accounts
(must net to zero) 8980-8999 (5,000.01) 5,000.01 0.00
4. TOTAL OTHER FINANCING SOURCES / USES (5,000.01) 5,000.01 0.00
E. NET INCREASE (DECREASE) IN FUND BALANCE /NET POSITION (C+D4) 25,426.65 0.00 25,426.65
F. FUND BALANCE / NET POSITION
1. Beginning Fund Balance/Net Position
a. As of July 1 9791 100,976.60 | 100,976.60
b. Adjustments/Restatements 9793, 9795 (25,726.60) (25,726.60)
c. Adjusted Beginning Fund Balance /Net Position 75,250.00 0.00 75,250.00
2. Ending Fund Balance /Net Position, June 30 (E+F1c) 100,676.65 0.00 100,676.65
Components of Ending Fund Balance (Modified Accrual Basis only)
a. Nonspendable
1. Revolving Cash (equals Object 8130) 9711 0.00
2. Stores (equals Object 9320) 9712 0.00
3. Prepaid Expenditures (equals Object 9330) 9713 0.00
4. All Others 9719 0.00
b. Restricted 9740 0.00
¢. Committed
1. Stabilization Arrangements 9750 0.00
2. Other Commitments 9760 0.00
d. Assigned 9780 - 0.00
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties 9789 0.00
2. Unassigned/Unappropriated Amount 9790M 0.00
3. Components of Ending Net Position (Accrual Basis only) o
a. Net Investment in Capital Assets 9796 0.00 i o 0.00
b. Restricted Net Position 9797 0.00 0.00
¢. Unrestricted Net Position 9790A 100,676.65 0.00 100,676.65

California Department of Education
Charter School Financiat Report
Cettification Form (Revised 03/15/20)
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Trivium Adventure

CDS #: 42691120137877

Certification Form (Revised 03/15/20)

| - - Description - - ‘Object Code Unrestricted Restricted Total
SSETS
. Cash
In County Treasury 9110 . o 0.00
Fair Value Adjustment to Cash in County Treasury 9111 N o s 0.00
In Banks 9120 0.00
In Revolving Fund 9130 - - o 0.00
With Fiscal Agent/Trustee 9135 0.00
Collections Awaiting Deposit 9140 - 0.00
2. Investments 9150 | 1 B 0.00
3. Accounts Receivable 9200 382585, 382.55
4. Due from Grantor Governments 9290 296,550.52 | - 296,550.52
5. Stores 9320 ] ; 0.00
6. Prepaid Expenditures (Expenses) 9330 | 23,495.96 23,495.96
7. Other Current Assets 9340 : 177,006.47 77 177,006.47
8. Lease Receivable 9380 ! o 0.00
9. Capital Assets (accrual basis only) 9400-9489 1,163.07 1,163.07
10. TOTAL ASSETS 498,598.57 0.00 498,598.57
H. DEFERRED OUTFLOWS OF RESOURCES
1. Deferred Outflows of Resources 9490 0.00
2. TOTAL DEFERRED QUTFLOWS 0.00 0.00 0.00
I. LIABILITIES
1. Accounts Payable 9500 B . 0.00
2. Due to Grantor Governments 9590 122,976.20 122,976.20
3. Current Loans 9640 [ ~136,400.00 | 136,400.00
4. Unearned Revenue 9650 | 86,667.05 | 86,667.05
=. Long-Term Liabilities (accrual basis only) 9660-9669 51,878.67 51,878.67
6. TOTAL LIABILITIES 397,921.92 0.00 397,921.92
J. DEFERRED INFLOWS OF RESOURCES
1. Deferred Inflows of Resources 9690 0.00
2. TOTAL DEFERRED INFLOWS 0.00 0.00 0.00
K. FUND BALANCE /NET POSITION
Ending Fund Balance /Net Position, June 30 (G10 + H2) - (16 + J2)
(must agree with Line F2) 100,676.65 0.00 100,676.65
California Department of Education
Charter School Financial Report Page 4 of 6
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Trivium Adventure

CDS #: 42691120137877

:DERAL EVERY STUDENT SUCCEEDS ACT (ESSA) MAINTENANCE OF EFFORT REQUIREMENT

NOTE: IF YOUR CHARTER SCHOOL RECEIVED FEDERAL FUNDING, AS REPORTED IN SECTION A2, THE FOLLOWING
ADDITIONAL INFORMATION MUST BE PROVIDED IN ORDER FOR THE CDE TO CALCULATE COMPLIANCE WITH
THE FEDERAL EVERY STUDENT SUCCEEDS ACT (ESSA) MAINTENANCE OF EFFORT REQUIREMENT:

1.

Federal Revenue Used for Capital Outlay and Debt Service

Included in the Capital Outlay and Debt Service expenditures reported in sections B6 and B7 are

the following amounts paid out of federal funds:

Federal Program Name (If no amounts, indicate "NONE")

P
o
4
m

T m@meo0TD

TOTAL FEDERAL REVENUES USED FOR CAPITAL OUTLAY AND DEBT SERVICE

Community Services Expenditures

Capital Outlay  Debt Service

Total

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00 0.00

0.00

Provide the amount of State and Local funds reported in Section B that were expended for Community Services Activities:

Objects of Expenditures

. Certificated Salaries

. Noncertificated Salaries

Employee Benefits

. Books and Supplies

. Services and Other Operating Expenditures

OO0 OTD

TOTAL COMMUNITY SERVICES EXPENDITURES

California Department of Education
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Trivium Adventure

CDS #: 42691120137877

Supplemental State and Local Expenditures resulting from a Presidentially Declared Disaster

Amount
Brief Description i.e., COVID-19 (If no amounts, indicate “None”)

a. COVID-19 (ELO - 7425)

___64,706.00

b. COVID-19 (ELO Para - 74286) 9,421.90
c. COVID-19 (Educator Effectiveness - 6266) 145.05
d.

TOTAL SUPPLEMENTAL EXPENDITURES (Shouid not be negative) 74,272.95

4. State and Local Expenditures to be Used for ESSA Annual Maintenance of Effort Calculation:
Results of this calculation will be used for comparison with 2020-21 expenditures. Failure to maintain the required

90 percent expenditure level on either an aggregate or per capita expenditure basis may result in reduction to
allocations for covered programs in 2023-24.

a. Total Expenditures (B8) 2,786,112.76

b. Less Federal Expenditures (Total A2)
[Revenues are used as proxy for expenditures because most federal revenues

__320,383.43
are normally recognized in the period that qualifying expenditures are incurred]

c. Subtotal of State & Local Expenditures 2,465,729.33
[a minus b]

d. Less Community Services 0.00
[L2 Total]

e. Less Capital Outlay & Debt Service
[Total B6 plus objects 7438 and 7439, less L1 Total, less objects 6600 and 6910]

1,395.66

f. Less Supplemental State and Local Expenditures resulting from a Presidentially 74,272.95
Declared Disaster
TOTAL STATE & LOCAL EXPENDITURES SUBJECT TO MOE $__2,390,060.72

fc minus d minus e minus f]

California Department of Education
Charter School Financial Report Page 6 of 6
Certification Form (Revised 03/15/20) 9/9/2022 10:21 AM



CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022
CHARTER SCHOOL CERTIFICATION

Charter School Name: Trivium Voyage

CDS #: 42691120137885

Charter Approving Entity: Blochman Union

County: Santa Barbara

Charter #: 1995

NOTE: An Alternative Form submitted to the California Department of Education will not be considered a valid
submission if the following information is missing:

For information regarding this report, please contact;

For County Fiscal Contact: For Approving Entity: For Charter School;
Danielle Spahn Nancy Shafer Aaron Guibord
Name Name Name

District Financial Advisor

Interim Business Manager

CSMC - Consultant

Title Title Title

805-964-4710 ext. 5273 805-937-1148 x 113 805-390-1813
Telephone Telephone Telephone
dspahn@sbceo.org blochman@blochmanusd.org aguibord@csmeci.com

Email address

Email address

Email address

To the entity that approved the charter school:

(_X_) 2021-22 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report
has been approved, and is hereby filed by the charter school pursuant to Education Code Section 42100(b).

\
Signed/ r/;wlw. MUAL

Printed
Name: Trisha Vais

(/ Date: fﬂgJ‘Zocz
Charter School Official

(Original signature required)

Title: Executive Director

To the County Superintendent of Schools:

(_X ) 2021-22 CHA
is hereby filed

ith the County Su

Date:

Si 'ned: A
"

Authérzed Representative of
Chatter Approving Entity
(Original signature required)

ZZ?QZ“ (,,DOU «7}) 0w V\‘ Title: \<] Jpe

SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report
rintendent pursuant to Education Code Section 42100(a).

To the Superintendent of Public Instruction:

(LX)} 2021-22 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT -- ALTERNATIVE FORM: This report has been
verified for mathematical accuracy by the County Superintendent of Schools pursuant to Education Code Section 42100(a).

Signed:

Date:

County Superintendent/Designee

(Original signature required)

California Depariment of Education
Charter Schoo! Financial Report
Certification Form (Revised 04/26/22) vs 5.1

Page 1 of 1

8/30/2022 3:05 PM



CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Trivium Voyage
CDS #: 42691120137885
Charter Approving Entity: Blochman Union
County: Santa Barbara
Charter #: 1995
This charter school uses the following basis of accounting:

(Please enter an "X" in the applicable box below; check only one box)
Accrual Basis (Applicable Capital Assets/Interest on Long-Term Debt/Long-Term Liabilities/Net Position objects are 6900, 6910, 7438,

9400-9489, 9660-9669, 9796, and 9797)

l___]Modified Accrual Basis (Applicable Capital Outlay/Debt Service/Fund Balance objects are 6100-6170, 6200-6500, 6600, 7438, 7439,

and 9711-9789)

A Description = - - Object Code Unrestricted Restricted . |- . Total
A. REVENUES ‘ L
1. LCFF Sources :
State Aid - Current Year 8011 ~2,336,243.00 | 2,336,243.00
Education Protection Account State Aid - Current Year 8012 ~59,256.00 | 59,256.00
State Aid - Prior Years 8019 12,196.00 | 12,196.00
Transfers to Charter Schools in Lieu of Property Taxes 8096 338,914.00 | ¢ 338,914.00
Other LCFF Transfers 8091, 8097 0.00
Total, LCFF Sources 2,746,609.00 0.00 2,746,609.00
2. Federal Revenues (see NOTE in Section L) '
No Child Left Behind/Every Student Succeeds Act 8290 - 34,696.00 34,696.00
Special Education - Federal 8181, 8182 ~51,814.00 51,814.00
Child Nutrition - Federal 8220 i 0.00
Donated Food Commodities 8221 o 0.00
Other Federal Revenues 8110, 8260-8299 283,172.56 283,172.56
Total, Federal Revenues 0.00 369,682.56 369,682.56
3. Other State Revenues e
Special Education - State StateRevSE Sl 218,074.00 218,074.00
All Other State Revenues StateRevAO 5,376.00 148,215.17 153,591.17
Total, Other State Revenues 5,376.00 366,289.17 371,665.17
4. Other Local Revenues
All Other Local Revenues LocalRevAO 136,088.28 72,859.61 208,947.89
Total, Local Revenues 136,088.28 72,859.61 208,947.89
5. TOTAL REVENUES 2,888,073.28 808,831.34 3,696,904.62
B. EXPENDITURES (see NOTE in Section L)
1. Certificated Salaries
Certificated Teachers' Salaries 1100 1,356,677.01 ; 174,981.24 1,631,658.25
Certificated Pupil Support Salaries 1200 3,500.00 ° 58,924.79 62,424.79
Certificated Supervisors' and Administrators' Salaries 1300 8758151 : 66,721.43 154,302.94
Other Certificated Salaries 1900 0.00 : 15,460.70 15,460.70
Total, Certificated Salaries 1,447,758.52 I 316,088.16 1,763,846.68
2. Noncertificated Salaries .
Noncertificated Instructional Salaries 2100 - 42,905.77 50,596.47 93,502.24
Noncertificated Support Salaries 2200 . 77,198.23 ¢ 24,849.58 102,047.81
Noncertificated Supervisors' and Administrators' Salaries 2300 ' 3804292  114,464.94 152,507.86
Clerical, Technical and Office Salaries 2400 : 35,173.29 1,145.13 36,318.42
Other Noncertificated Salaries 2900 i ‘ 0.00
Total, Noncertificated Salaries | 193,320.21 | 191,056.12 384,376.33
California Department of Education
Charter Schoo! Financial Report Page 1 of 6

Certification Form (Revised 03/15/20)
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to _June 30, 2022

Charter School Name: Trivium Voyage

CDS #: 42691120137885

Description Object Code Unrestricted Restricted Total
o. Employee Benefits
STRS 3101-3102 225,862.20 45,619.92 271,482.12
PERS 3201-3202 0.00| 0.00 0.00
OASDI / Medicare / Alternative 3301-3302 ~35,952.44 18,919.85 54,872.29
Health and Welfare Benefits 3401-3402 ~114,949.38 37,529.31 152,478.69
Unemployment Insurance 3501-3502 5,437.94 2,216.67 7,654.61
Workers' Compensation Insurance 3601-3602 7,125.51 | 861.12 7,986.63
OPEB, Allocated 3701-3702 0.00 0.00 0.00
OPEB, Active Employees 3751-3752 0.00 0.00 0.00
Other Employee Benefits 3901-3902 62,037.97 1,590.77 63,628.74
Total, Employee Benefits 451,365.44 106,737.64 558,103.08
4. Books and Supplies
Approved Textbooks and Core Curricula Materials 4100 - 72,679.28 25,311.73 97,991.01
Books and Other Reference Materials 4200 533374 0.00 5,333.74
Materials and Supplies 4300 ! 40,665.60 3,515.02 44,180.62
Noncapitalized Equipment 4400 . 101,330.13 |  98,146.33 199,476.46
Food 4700 301393 0.00 3,013.93
Total, Books and Supplies 223,022.68 126,973.08 349,995.76
5. Services and Other Operating Expenditures
Subagreements for Services 5100 000 0.00 0.00
Travel and Conferences 5200 -~ 10,770.52  158.34 10,928.86
Dues and Memberships 5300 973052 ~0.00 9,730.52
Insurance 5400 13,73365|  0.00 13,733.65
Operations and Housekeeping Services 5500 3,081.68 - 0.00 3,081.68
Rentals, Leases, Repairs, and Noncap. Improvements 5600 109,516.21 | 0.00 109,516.21
Transfers of Direct Costs 5700-5799 0.00 -~ 0.00 0.00
Professional/Consulting Services and Operating Expend. 5800 : 304,247.50 78,544.00 382,791.50
Communications 5900 i 22,143.42 0.00 22,143.42
Total, Services and Other Operating Expenditures 473,223.50 78,702.34 551,925.84
6. Capital Outlay
(Objects 6100-6170, 6200-6500 modified accrual basis only)
Land and Land Improvements 6100-6170 0.00
Buildings and Improvements of Buildings 6200 0.00
Books and Media for New School Libraries or Major
Expansion of School Libraries 6300 0.00
Equipment 6400 0.00
Equipment Replacement 6500 0.00
Lease Assets 6600 0.00
Depreciation Expense (accrual basis only) 6900 1,046.75 1,046.75
Amortization Expense - Lease Assets 6910 0.00
Total, Capital Outlay 1,046.75 0.00 1,046.75
7. Other Outgo !
Tuition to Other Schools 7110-7143 - 0.00
Transfers of Pass-Through Revenues to Other LEAs 7211-7213 o 0.00
Transfers of Apportionments to Other LEAs - Spec. Ed. 7221-7223SE ) 0.00
Transfers of Apportionments to Other LEAs - All Other 7221-7223A0 0.00
All Other Transfers 7281-7299 0.00
Transfers of Indirect Costs 7300-7399 0.00
Debt Service:
Interest 7438 0.00
Principal (for modified accrual basis only) 7439 0.00
Total Debt Service 0.00 0.00 0.00
Total, Other Outgo 0.00 0.00 0.00
8. TOTAL EXPENDITURES 2,789,737.10 819,557.34 3,609,294.44
California Department of Education
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Trivium Voyage

CDS #: 42691120137885

. Description. - .- v , . ‘Object Code Unrestricted Restricted Total
<XCESS (DEFICIENCY) OF REVENUES OVER EXPENDITURES
BEFORE OTHER FINANCING SOURCES AND USES (A5-B8) 98,336.18 (10,726.00) 87,610.18
. OTHER FINANCING SOURCES / USES
1. Other Sources 8930-8979 0.00
2. Less: Other Uses 7630-7699 ‘ 0.00
3. Contributions Between Unrestricted and Restricted Accounts
(must net to zero) 8980-8999 (10,726.00) 10,726.00 0.00
4. TOTAL OTHER FINANCING SOURCES / USES {10,726.00) 10,726.00 0.00
- NET INCREASE (DECREASE) IN FUND BALANCE /NET POSITION (C+D4) 87,610.18 0.00 87,610.18
. FUND BALANCE / NET POSITION ;
1. Beginning Fund Balance/Net Position i
a. As of July 1 9791 t 100,144.05 100,144.05
b. Adjustments/Restatements 9793, 9795 (50,424.05) (50,424.05)
c¢. Adjusted Beginning Fund Balance /Net Position 49,720.00 0.00 49,720.00
2, Ending Fund Balance /Net Position, June 30 (E+F1c) 137,330.18 0.00 137,330.18
Components of Ending Fund Balance (Modified Accrual Basis only)
a. Nonspendable
1. Revolving Cash (equals Object 9130) 9711 0.00
2. Stores (equals Object 9320) 9712 0.00
3. Prepaid Expenditures (equals Object 9330) 9713 0.00
4. All Others 9719 0.00
b. Restricted 9740 0.00
c. Committed
1. Stabilization Arrangements 9750 0.00
2. Other Commitments 9760 0.00
d. Assigned 9780 0.00
e. Unassigned/Unappropriated
1. Reserve for Economic Uncertainties 9789 0.00
2. Unassigned/Unappropriated Amount 9790M 0.00
3. Components of Ending Net Position (Accrual Basis only) o
a. Net Investment in Capital Assets 9796 0.00 0.00
b. Restricted Net Position 9797 0.00
c. Unrestricted Net Position 9790A 137,330.18 0.00 137,330.18

California Department of Education
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM
July 1, 2021 to_June 30, 2022

Charter School Name: Trivium Voyage
CDS #: 42691120137885

= : Description Object Code Unrestricted | Restricted Total
L .4SSETS 1
1. Cash
In County Treasury 9110 o o 0.00
Fair Value Adjustment to Cash in County Treasury 9111 0.00
In Banks 9120 0.00
In Revolving Fund 9130 - ) 0.00
With Fiscal Agent/Trustee 9135 - o - 0.00
Collections Awaiting Deposit 9140 B 0.00
2. Investments 9150 0.00
3. Accounts Receivable 8200 6003 60.03
4, Due from Grantor Governments 9290 355,634.55 355,634.55
6. Stores 9320 0.00
6. Prepaid Expenditures (Expenses) 9330 _27,891.15 27,891.15
7. Other Current Assets 9340 171,129.12 171,129.12
8. Lease Receivable 9380 0.00
9. Capital Assets (accrual basis only) 9400-9489 872.29 872.29
10. TOTAL ASSETS 555,587.14 0.00 555,587.14
H. DEFERRED OUTFLOWS OF RESOURCES
1. Deferred Outflows of Resources 9490 0.00
2. TOTAL DEFERRED OUTFLOWS 0.00 0.00 0.00
I. LIABILITIES
1. Accounts Payable 9500 N A 0.00
2. Due to Grantor Governments 9590 | 144556.27 | 144,556.27
3. Current Loans 9640 9570000 95,700.00
4. Unearned Revenue 9650 i 114,601.29 114,601.29
. Long-Term Liabilities (accrual basis only) 9660-9669 63,399.40 63,399.40
6. TOTAL LIABILITIES 418,256.96 0.00 418,256.96
J. DEFERRED INFLOWS OF RESOURCES
1. Deferred Inflows of Resources 9690 0.00
2. TOTAL DEFERRED INFLOWS 0.00 0.00 0.00
K. FUND BALANCE /NET POSITION
Ending Fund Balance /Net Position, June 30 (G10 + H2) - (16 + J2)
(must agree with Line F2) 137,330.18 0.00 137,330.18
California Department of Education
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CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Trivium Voyage

CDS #: 42691120137885

ZDERAL EVERY STUDENT SUCCEEDS ACT (ESSA) MAINTENANCE OF EFFORT REQUIREMENT

NOTE: IF YOUR CHARTER SCHOOL RECEIVED FEDERAL FUNDING, AS REPORTED IN SECTION A2, THE FOLLOWING
ADDITIONAL INFORMATION MUST BE PROVIDED IN ORDER FOR THE CDE TO CALCULATE COMPLIANCE WITH
THE FEDERAL EVERY STUDENT SUCCEEDS ACT (ESSA) MAINTENANCE OF EFFORT REQUIREMENT:

1.

Federal Revenue Used for Capital Outlay and Debt Service

Included in the Capital Outlay and Debt Service expenditures reported in sections B6 and B7 are

the following amounts paid out of federal funds:

Federal Program Name (If no amounts, indicate "NONE")

Z
o
4
m

T TS@ e o0 T

TOTAL FEDERAL REVENUES USED FOR CAPITAL OUTLAY AND DEBT SERVICE

2. Community Services Expenditures
Provide the amount of State and Local funds reported in Section B that were expended for Community Services Activities:

Objects of Expenditures

Certificated Salaries

Noncertificated Salaries

Employee Benefits

Books and Supplies

Services and Other Operating Expenditures

® 000D

TOTAL COMMUNITY SERVICES EXPENDITURES

California Department of Education
Charter School Financial Report Page 5 of 6
Certification Form (Revised 03/15/20)

1000-1999
2000-2999
3000-3999
4000-4999
5000-5999

Capital Outlay  Debt Service

Total

0.00 0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00 0.00

0.00

Amount

(Enter "0.00" if none)

0.00
0.00
0.00
0.00
0.00

0.00
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- Supplemental State and Local Expenditures resulting from a Presidentially Declared Disaster

a
b
c

CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT -- ALTERNATIVE FORM

July 1, 2021 to June 30, 2022

Charter School Name: Trivium Voyage

CDS #: 42691120137885

Brief Description i.e., COVID-19 (If no amounts, indicate “None”)

. COVID-19 (ELO - 7425)
. COVID-19 (ELO para - 7426)
. COVID-19 (Educator effectiveness - 6266)

d.

. State and Local Expenditures to be Used for ESSA Annual Maintenance of Effort Calculation:

TOTAL SUPPLEMENTAL EXPENDITURES (Should not be negative)

Amount

64,735.00

—_—

3,382.37

_— e

158.34

68,275.71

—

Results of this calculation will be used for comparison with 2020-21 expenditures. Failure to maintain the required
90 percent expenditure level on either an aggregate or per capita expenditure basis may result in reduction to

a

a.

b.

llocations for covered programs in 2023-24.
Total Expenditures (B8)

Less Federal Expenditures (Total A2)
[Revenues are used as proxy for expenditures because most federal revenues
are normally recognized in the period that qualifying expenditures are incurred])

. Subtotal of State & Local Expenditures
[a minus b)

. Less Community Services
[L2 Total]

. Less Capital Outlay & Debt Service
[Total B6 plus objects 7438 and 7439, less L1 Total, less objects 6600 and 6910)

Less Supplemental State and Local Expenditures resulting from a Presidentially
Declared Disaster

TOTAL STATE & LOCAL EXPENDITURES SUBJECT TO MOE
[c minus d minus e minus f

California Department of Education
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3,609,294 .44
__369,682.56_
__3.230,611.88

0.00

1,046.75

6827571

$_ 3,170,289.42
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4269112 Blochman i
Union Elem District Attendance/Membership Summary Report

E . - : :
4945 Foxen Comyan R, Santa Marle, Ca 63454-9666 Start/End Date 09/(2/2(;)%25 29/30/2K0212253chool(s) 1 “Calendar(s): 2
Generated on 10/04/2022 11:31:46 AM  Page 1 of 1 rade:5,6,7,8,K 1.2,3,4,7K

SUMMARY  Total Schools: 1 Total Calendars: 2

Student Membership Absent Present Unexcused Absences Percent In
Grade Count Days Days Days ADM ADA Days Avg. Daily Attendance
5 24 504 10 494 24.00 23.51 2 0.10 98.02%

6 23 483 24 459 23.00 21.82 3 0.15 95.03%

7 18 361 15 346 17.19 16.45 1 0.05 95.84%

8 25 525 25 500 25.00 23.79 5 0.25 95.24%

K 11 231 6 225 11.00 10.70 3 0.15 97.40%

1 23 483 27 456 23.00 21.69 7 0.34 94.41%

2 20 420 13 407 20.00 19.36 1 0.05 96.90%

3 20 420 13 407 20.00 19.37 4 0.20 96.90%

4 21 441 18 423 21.00 20.12 5 0.24 95.92%

TK 3 63 2 61 3.00 2.90 0 0.00 96.83%

Total 10 188 3931 153 3778 187.19 179.71 31 1.53 96.11%

School: Benjamin Foxen School Calendar: 22-23 Blochman 5-8

StudentMembership Absent Present Unexcused Absences Percent In
Grade Count Days Days Days ADM ADA Days Avg. Daily Attendance
5 24 504 10 494 24.00 23.51 2 0.10 98.02%
6 23 483 24 459 23.00 21.82 3 0.15 95.03%
7 18 361 15 346 17.19 16.45 1 0.05 95.84%
8 25 525 25 500 25.00 23.79 5 0.25 95.24%
Total 4 90 1873 74 1799 89.19 85.57 11 0.55 96.05%

School: Benjamin Foxen School Calendar: 22-23 Blochman K-4

Student Membership Absent Present Unexcused Absences Percent In
Grade Count Days Days Days ADM ADA Days Avg. Daily Attendance
K 1 231 6 225 11.00 10.70 3 0.15 97.40%

1 23 483 27 456 23.00 21.69 7 0.34 94.41%
2 20 420 13 407 20.00 19.36 1 0.05 96.90%
3 20 420 13 407 20.00 19.37 4 0.20 96.90%
4 21 441 18 423 21.00 20.12 5 0.24 95.92%
TK 3 63 2 61 3.00 2.90 0 0.00 96.83%

Total 6 98 2058 79 1979 98.00 94.14 20 0.98 96.16%







Quartcrly chort

on

Williams,/Valenzuela (niform ComPlaints

[Education Code § 35186]
2022

District: Blochman Union School District

Name of person completing this form: Nancy Shafer

Title of person completing this form: Interim Business Manager

Please prdvide the date when this Q‘ué'rterly repbrt submission date
information will be reported publicly at (check one):
the district governing board meeting: D April (Jan.—March)
‘ D July (April—June)
October 11, 2022 | October (July—Sept.)
D, January (Oct.—Dec.)

: Total no. of No o.f No. of complaints
General Subject Area 3 complaints
complaints unresolved
resolved
Textbooks and instructional 0 0 0
materials
Teacher vacancy or
misassi 0 0 0
gnment

Facilities conditions 0 0 0
Valenzuela/CAHSEE
intensive instruction and 0 0 0
services

TOTALS 0 0 0

”@ Z(W‘/\/ October 3, 2022

Slénature of distri tsup intendent Date
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CALIFORNIA SURVEY SYSTEM

MEMORANDUM OF UNDERSTANDING - 2022/23 SCHOOL YEAR

DISTRICT NAME: Blochman Union School District

This agreement outlines conditions to be met by the above-named district (the “District”) and WestEd as they
relate to access to and the administration of the California Healthy Kids Survey (CHKS), the California School Staff
Survey (CSSS), and the California School Parent Survey (CSPS), which are part of the comprehensive CalSCHLS data
system, developed by WestEd under contract with the California Department of Education (CDE). Sutvey access

will not be granted until a signed copy of this Memorandum of Understanding (MOU) is received.
I DISTRICT AGREES TO:

® Coordination. Provide one district—level contact person for each participating district.

e Surveys. Administer each CalSCHLS survey selected by District (CHKS, CSSS, and/or CSPS) according to
the procedures in the CalSCHLS Administration Instructions. Ensure that each survey administered is the
most recent version.

e Data Submission and Report Preparation. Notify CalSCHLS Regional Center staff upon completion of
each survey administration per the guidelines provided at registration.

CALIFORNIA HEALTHY KIDS SURVEY (CHKS) ADMINISTRATION

e District. Provide current

student enrolln?

t figures for all schools by grade level.

* Parent Consent. Follow the active parental consent process wigh“grades below seven, and passive parental

consent with Grade 7 and abo

and/or passive consent and provide notification to
tvey administration and the availability of survey
istrict offices. This is required regardless of consent type.

o Follow written school board
parents of the approximate date(s
instruments for review at school

dent privacy and confidentiality of the responses by ensuring that
from observing how the respoadent is answering the survey questions and
they are collected.

e DPrivacy of Students. Preserve res
the room set-up prevents any
ensure that reasonable megsttres are taken to protect the responses a

signed to administer the
cript to students.

e Assurance of Confidentiality Agreement. Ensure that all teachers/proctors
survey sign theAssurance of Confidentiality Agreement and read the Introducto?

Se Rates. Make best efforts to obtain a response rate of at least 70% of students il surveyed grades.

CALIFORNIA SCHOOL STAFF SURVEY (CSSS) ADMINISTRATION

o Ensure that all staff at participating schools have the opportunity to complete the online survey (CSSS) at
each school and for each grade level.

<ALIFORNIA SCHOOL PARENT SURVEY (CSPS) ADMINISTRATION

e CALSCHLS MEMORANDUM OF UNDERSTANDING




e Coordinate with CalSCHLS staff regarding the administration of online and paper parent survey
materials.

e Administer the CSPS to all parents, guardians, or other caregivers of students in all grades and schools in
the district.

® Each family (parent/guardian/caregiver) should complete only one survey per school regardless of number
of children enrolled in that school.

PAYMENT

Make payment of all CalSCHLS fees, at the current rates for the a]iplicable school year within thirty (30)
days of completion of services and receipt of deliverables. See attached fee schedule for the 2022-2023
scl};ool year.

1L WESTED AGREES TO PROVIDE:

o Comprehensive technical assistance via email and phone.

e Access to the CHKS online system.

®  Access to the CSSS online system.

e Access to the CSPS online system and master copy of the survey instrument for paper administration.
e Access to the CalSCHLS System website (calschls.org).

e  Access to the integrated CalSCHLS Administration Instructions on each of the survey websites, which shall
cover the tasks that need to be performed in conducting the surveys, and provide step-by-step instructions to
District staff with responsibility for coordinating the survey.

e  Access to the CalSCHLS Administration PowerPoint presentation, which shall be posted on the CalSCHLS
website.

e Monthly editions of the School Climate Connection Newsletter during the school year.
e Scanning and online services.

e District-level reports within six to ten weeks after receipt of accurate and complete sutvey
information and materials.

.  ACCESS

Under the Public Records Act, any third-party (for example, the media) can request existing district reports from
CDE. Raw data may be provided to public agencies and research agencies by request for analyses only after the
requesting agency has executed an agreement with WestEd and/or CDE and has agreed to conditions of
strict confidentiality in compliance with state and federal regulations including, but not limited to, the Family Educational
Rights and Privacy Act (FERPA) (20 US.C. § 1232¢g; 34 CEFR part 99), the California Information Practices Act (California Civil Code
§ 1798 et. seq.), and the Privacy Act of 1974, as amended (5 US.C. § 552).

CalSCHLS Regional Center staff post District CalSCHLS reports (CHKS and CSSS) to the CalSCHLS System

websites in November of the year following survey administration.

IV.  CONFIDENTIALITY AGREEMENT

Districts agreeing to administer any of the CalSCHLS surveys (CHKS, CSSS, and CSPS), understand that data will
e subject to the conditions stated above. Once produced, district-level reports will be available to outside agencies
via the website or upon request, and raw data may be provided to public and research agencies for analysis under

P CALSCHLS MEMORANDUM OF UNDERSTANDING




strict conditions of confidentiality.

District further agrees to use the CalSCHLS surveys only for use in its own district, and only for so long as this MOU is in effect.
Jpon expiration or termination of this MOU, District agrees to return all CalSCHLS materials to WestEd or CDE.

Y.

£

g

GENERAL TERMS AND CONDITIONS

Terms. This MOU is effective on September 1, 2022 and expires on June 30, 2023.

Amendments. This MOU may be amended at any time by mutual agreement of the parties without additional consideration,
provided that before any amendment shall take effect, it shall be in writing and signed by both parties.

Severability. The provisions of this MOU are severable and the unenforceability of any provision of this MOU shall not affect
the enforceability of any other provision hereof.

Limitation of Liability. Each party shall bear all costs, risk, and liabilities incurred by it arising out if its obligations and efforts
under this MOU. Neither party shall have any right to reimbursement, payment or compensation of any kind from the other
party, unless expressly agreed to in writing.

Indemnification. District shall defend, indemnify, and hold WestEd, its officers, agents, and employees harmless from and
against any and all liability, loss, expense (including reasonable attorneys' fees), or claims for injury or damages arising out of
the performance of this MOU but only in proportion to and to the extent such liability, loss, expense, attorneys' fees, or claims
for injury or damages are caused by or resulting from the negligent or intentional acts or omissions of District, its officers,

agents, or employees.

WestEd shall defend, indemnify, and hold District, its officers, agents, and employees harmless from and against any and all
liability, loss, expense (including reasonable attorneys' fees), or claims for injury or damages arising out of the performance of
this MOU but only in proportion to and to the extent such liability, loss, expense, attorneys' fees, or claims for injury or
damages are caused by or resulting from the negligent or intentional acts or omissions of WestEd, its officers, agents, or
employees.

Dispute resolution. District and WestEd shall exercise commercially reasonable efforts to settle any claim, controversy, or
dispute (collectively, "Dispute") arising out of or relating to this MOU. The parties shall discuss any Dispute no later than
thirty (30) days after either party gives written notice to the other party of a Dispute, including the legal and factual basis for
such Dispute. No arbitration or other proceeding may be commenced before the parties have met pursuant to this provision.
In the event that a Dispute cannot be resolved through good faith negotiations, the parties agree that such Dispute shall be
finally settled through binding arbitration. The arbitration shall be administered by JAMS, in San Francisco, California,
pursuant to its Comprehensive Arbitration Rules and Procedures. The decision of the arbitrator shall be final and conclusive
upon the parties. Judgment on the award rendered by the arbitrators may be entered in any court having jurisdiction.
Notwithstanding the foregoing, either party may seck injunctive or provisional relief to protect confidential information at any
time.

Assignment. District shall not voluntarily or by operation of law, assign or otherwise transfer its rights or obligations under
this MOU without prior written consent from WestEd. Any purported assignment in violation of this paragraph shall be void.

Execution. This MOU has been negotiated by all parties and shall not be strictly construed against the parties. This MOU may
be executed in one or more original, electronic, or faxed counterparts, each of which shall be deemed an original, but all of
which taken together shall constitute one and the same instrument. Each of the persons signing this MOU represents that he
or she has the authority to sign on behalf of and bind their respective party.

eadie CALSCHLS MEMORANDUM OF UNDERSTANDING




school climale e Al & learning

CALIFORNIA SURVEY SY‘STiEM
California Survey Administration Fees 2022-2023

All Fees Based on CDE Subsidized Rate
Questions? Call our toll-free CalSCHLS Helpline at 562.799.5164

Password Protected Data Dashboard — §75 per eligible school

Districts may purchase a two-year subscription to a password-protected, private data dashboard that displays up
to ten years of CalSCHLS data at the district-level and individual school level at the subsidized rate of $75 per
eligible school.

CHKS CSSS CSPS
Student Staff Parent

Survey Set-up Fee — per survey type $150 $150* $150
Enrollment Fee — per student enrolled $0.40
Paper Processing Fee —per parent paper copy returned for processing $0.40
Supplementary Modules — each supplemental module $100 $100 $100
School Reports — per school; includes School Climate Report Card and S75 S75 §75
Mental Health Report; CHKS elementary and CHKS' secondary are separate
Jees
District Raw Data — per data set S75 $75 $75
County-Wide Raw Data — per data set $500 $500 $500
County-Wide Report — per report $500 $500

* If you are a district surveying less than 100 students, the CSSS Survey Set-up Fee will be waived.

Custom Setrvices

Custom Modules — §200 development fee for every three questions or fraction thereof; §100 subsequent use of same
module (with no changes)

Custom Workshops — §725 per hour (preparation, travel, and presentation time), plus travel expenses

Other Custom Requests — §700 per hour

s CALSCHLS MEMORANDUM OF UNDERSTANDING




By signing this document, the named District and WestEd signify that each party, has
reviewed, understands, agrees to, and will comply with the terms and conditions stated
above.

WestEd Staff:
/ > ,/\_/'
Siénature O Signature
Doug Brown
Printed name Printed name
September 20, 2022
Date Date

5s CALSCHLS MEMORANDUM OF UNDERSTANDING







BLOCHMAN UNION SCHOOL DISTRICT

CLASSIFIED HOURLY SALARY SCHEDULE

2022/2023
Increase 2%
STEPS:
1 2 3 4 5 6
Information Technology Specialist 31.83 33.11 34.44 35.81 37.25 38.73
School Secretary 19.71 20.49 21.33 22.16 23.05 23.98
Accounting Assistant Il 19.71 20.49 21.33 22.16 23.05 23.98
Maintenance/Grounds 19.71 20.49 21.33 22.16 23.05 23.98
Head Cook 19.71 20.49 21.33 22.16 23.05 23.98
Cafeteria Coordinator 19.71 20.49 21.33 22.16 23.05 23.98
Custodian 19.71 20.49 21.33 22.16 23.05 23.98
Van Driver 19.71 20.49 21.33 22.16 23.05 23.98
Instructional Assistant 18.33 19.06 19.82 20.61 21.44 22.30
Library Assistant 18.33 19.06 19.82 20.61 21.44 22.30
Accounting Assistant 18.33 19.06 19.82 20.61 21.44 22.30
Office Assistant 16.97 17.65 18.35 19.07 19.85 20.64
Campus Aide 16.97 17.65 18.35 19.07 19.85 20.64

BOARD APPROVED: APRIL 12,2022

REVISED: OCTOBER 11, 2022 RETROACTIVE TO JULY 1, 2022




BLOCHMAN UNION SCHOOL DISTRICT

CLASSIFIED HOURLY SALARY SCHEDULE

2023/2024
Increase 2%
STEPS:
1 2 3 4 5 6
Information Technology Specialist 32.47 33.77 35.13 36.53 38.00 39.50
School Secretary 20.10 20.90 21.76 22.60 23.51 24.46
Accounting Assistant | 20.10 20.90 21.76 22.60 23.51 24.46
Maintenance/Grounds 20.10 20.90 21.76 22.60 23.51 24.46
Head Cook 20.10 20.90 21.76 22.60 23.51 24.46
Cafeteria Coordinator 20.10 20.90 21.76 22.60 23.51 24.46
Custodian 20.10 20.90 21.76 22.60 23,51 24.46
Van Driver 20.10 20.90 21.76 22.60 23.51 24.46
Instructional Assistant 18.70 19.44 20.22 21.02 21.87 22.75
Library Assistant 18.70 19.44 20.22 21.02 21.87 22.75
Accounting Assistant 18.70 19.44 20.22 21.02 21.87 22.75
Office Assistant 17.31 18.00 18.72 19.45 20.25 21.05
Campus Aide 17.31 18.00 18.72 19.45 20.25 21.05

BOARD APPROVED: APRIL 12, 2022
REVISED: OCTOBER 11, 2022
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The Governing Board expects all employees to perform their jobs satisfactorily, exhibit professional and appropriate
conduct, and serve as positive role models both at school and in the community. A certificated employee may be
disciplined for conduct or performance in accordance with law, the applicable collective bargaining agreement, Board
policy, and administrative regulation.

Disciplinary action shall be based on the particular facts and circumstances involved and the severity of the conduct
or performance. An employee's private exercise of personal beliefs and activities, including religious, political,
cultural, social, or other beliefs or activities, or lack thereof, shall not be grounds for disciplinary action against the
employee, provided that the beliefs or activities do not involve coercion of students or any other violation of law,
Board policy, or administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or otherwise
retaliated against solely for acting to protect a student engaged in exercising any free speech or press right
authorized by, or for refusing to infringe upon a student's conduct protected pursuant to, Education Code 48907 or
48950.

Disciplinary actions may include, but are not limited to, verbal warnings, written warnings, reassignment, suspension,
freezing or reduction of wages, compulsory leave, or dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, nondiscriminatory
manner and are appropriately documented.

Suspension/Dismissal Procedures

The Superintendent shall notify the Board whenever there is cause to suspend or dismiss an employee pursuant to
Education Code 44932 or 44933.

When the Board finds that there is cause to suspend or dismiss an employee pursuant to Education Code 44932 or
44933, it may formulate a written statement of charges specifying instances of behavior and the acts or omissions
constituting the charge, the statutes and rules that the employee is alleged to have violated when applicable, and the
facts relevant to each charge. The Board shall also review any duly signed and verified written statement of charges
filed by any other person. (Education Code 44934, 44934.1)

Based on the written statement of charges, the Board may, upon majority vote, give notice to the employee of the
Board's intention to suspend or dismiss the employee at the expiration of 30 days from the date the notice is served.
(Education Code 44934, 44934.1)

Prior to serving a suspension or dismissal notice that includes a charge of unsatisfactory performance, the district
shall give the employee written notice of the unsatisfactory performance that specifies the nature of the
unsatisfactory performance with such specific instances of behavior and with such particularity as to furnish the
employee an opportunity to correct the faults and overcome the grounds for any unsatisfactory performance
charges and, if applicable, that includes the evaluation made pursuant to Education Code 44660-44665. The written
notice of the unsatisfactory performance shall be provided at least 90 days prior to the filing of the suspension or
dismissal notice or prior to the last one-fourth of the school days in the year. (Education Code 44938)

Prior to serving a suspension or dismissal notice that includes a charge of unprofessional conduct, the district shall
give the employee written notice that describes the nature of the unprofessional conduct with such specific
instances of behavior and with such particularity as to furnish the employee an opportunity to correct the faults and
overcome the grounds for any unprofessional conduct charges and, if applicable, that includes the evaluation made
pursuant to Education Code 44660-44665. The written notice of the unprofessional conduct shall be provided at
least 45 days prior to the filing of the suspension or dismissal notice. (Education Code 44938)



Except for notices that only include charges of unsatisfactory performance, the written suspension or dismissal
notice may be served at any time of year. Such notice shall be served upon the employee personally if given outside
of the instructional year or, if given during the instructional year, may be served personally or by registered mail to
the employee's tast known address. Notices with a charge of unsatisfactory performance shall be given only during
the instructional year of the school site where the employee is physically employed and may be served personally or
by registered mail to the employee's last known address. (Education Code 44936)

If an employee has been served notice and demands a hearing pursuant to Government Code 11505 and 11506, the
Board shall either rescind its action or schedule a hearing on the matter. (Education Code 44941, 44941.1, 44943,
44944)

Pending suspension or dismissal proceedings for an employee who is charged with egregious misconduct, immoral
conduct, conviction of a felony or of any crime involving moral turpitude, incompetency due to mental disability, or
willful refusal to perform regular assignments without reasonable cause as prescribed by district rules and
regulations, the Board may, if it deems it necessary, immediately suspend the employee from assigned duties. If the
employee files a motion with the Office of Administrative Hearings for immediate reversal of the suspension based
on a cause other than egregious misconduct, the Board may file a written response before or at the time of the
hearing. (Education Code 44939, 44939.1, 44940)

When a suspension or dismissal hearing is to be conducted by a Commission on Professional Competence, the Board
shall, no later than 45 days before the date set for the hearing, select one person with a currently valid credential to
serve on the Commission. The appointee shall not be an employee of the district and shall have at least three years'
experience within the past 10 years at the same grade span or assignment as the employee, as defined in Education
Code 44944, (Education Code 44944)
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Causes for Suspension or Dismissal

A certificated employee with permanent status may be suspended without pay or dismissed only for one or more of
the following causes: {Education Code 44932)

1.

10.

11.

immoral conduct including, but not limited to, egregious misconduct that is the basis for a sex offense or
controlled substance offense described in Education Code 44010 or 44011 or child abuse and neglect as
described in Penal Code 11165.2-11165.6

Unprofessional conduct

. Commission, aiding, or advocating the commission of acts of criminal syndicalism

Dishonesty

. Unsatisfactory performance

Evident unfitness for service

Physical or mental condition unfitting the employee to instruct or associate with children

. Persistent violation of or refusal to obey the school laws or reasonable regulations of the state or district

Conviction of a felony or of any crime involving moral turpitude

Violation of Education Code 51530 or Government Code 1028 prohibiting the advocacy or teaching of
communism

Alcoholism or other drug abuse that makes the employee unfit to instruct or associate with children

An employee may be suspended or dismissed on grounds of unprofessional conduct consisting of acts or omissions
not listed above if the charge specifies instances of behavior deemed to constitute unprofessional conduct.
(Education Code 44933)

Suspension/Dismissal of Permanent Employees

When a permanent certificated employee is charged with one or more of the offenses specified in the section
“Causes for Suspension or Dismissal" above, the following procedures shall apply:

1.

4,

The person preparing a written statement of charges that there is cause to suspend or dismiss an employee
shall submit the signed statement to the Governing Board, or a written statement of charges shall be
formulated by the Board that cause to suspend or dismiss the permanent employee exists (Education Code
44934,44934.1)

. The employee, upon receiving notice of the Board's intent to suspend or dismiss, may request a hearing on the

matter. The hearing shall be conducted by the Commission on Professional Competence, except that any case
involving only egregious misconduct shall be heard instead by an administrative law judge and, in any other
case, the hearing may be conducted by an administrative law judge when both the district and the employee so
stipulate. (Education Code 44943, 44944, 44944.05, 44944.1, 44944.3)

Except when the employee is charged solely with egregious misconduct, the district may amend the charges
less than 90 days before the hearing only upon showing of good cause and upon approval of the administrative
law judge. (Education Code 44934)

The employee shall be suspended or dismissed when the Commission on Professional Competence or



administrative law judge has issued its decision supporting suspension or dismissal or, if the employee did not
request a hearing, at the expiration of 30 days after service of the notice of intent to suspend or dismiss.
(Education Code 44941, 44943, 44944)

The Superintendent or designee shall notify the Commission on Teacher Credentialing when the employment status
of a certificated employee has been changed as a result of alleged misconduct or while an allegation of misconduct is
pending. (Education Code 44030.5, 44242.5, 44940; 5 CCR 80303)

Suspension/Dismissal of Probationary Employees

The district may choose not to rehire probationary employees for the following school year without giving a
statement of reasons, if proper notice is provided by March 15. (Education Code 44929.21, 44929.23)

During the school year, probationary employees may be dismissed only for one or more of the causes listed in Items
#1-11 in the section "Causes for Suspension or Dismissal" above, (Education Code 44948)

Whenever a probationary employee is so charged, dismissal procedures shall be those set forth in Education Code
44934 and 44934.1 as described in the section "Suspension/Dismissal of Permanent Employees" above.

Compulsory Leave of Absence

Upon being informed by law enforcement that a certificated employee has been charged with a "mandatory leave of
absence offense," the Superintendent or designee shall immediately place the employee on a leave of absence. A
mandatory leave of absence offense includes: (Education Code 44830.1, 44940)

1. Any sex offense as defined in Education Code 44010
2. Violation or attempted violation of Penal Code 187 prohibiting murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health
and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a certificated employee
who is charged with an "optional leave of absence offense," defined as a controlled substance offense specified in
Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1, except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinols. {Education Code 44940)

If an employee is charged with an offense that falls into both the mandatory and optional leave of absence
definitions, the offense shall be treated as a mandatory leave of absence offense. (Education Code 44940)

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be
dismissed within 30 days from the date of service of the notice unless a hearing is demanded. (Education Code
44940, 44940.5)

During the period of compulsory leave, the employee shall be compensated in accordance with Education Code
44940.5.

Upon receipt of telephone or electronic notification from the Department of Justice that a current temporary,
substitute, or probationary employee serving before March 15 of the second probationary year has been convicted
of a violent or serious felony, the Superintendent or designee shall immediately place the employee on leave without
pay. Upon receipt of electronic notification of the conviction from the Department of Justice, such employee shall be
automatically terminated and without regard to any other termination procedure. {Education Code 44830.1)
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The Governing Board believes that the personal life of an employee is not an appropriate concern of the district,
except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious, political,
cultural, social or other beliefs or activities, during personal time including when employees are not on duty or
engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district employees or their
sexual orientation or political or religious affiliations, beliefs, or opinions except when authorized by law. In addition,
no district employee shall be required to provide critical appraisals of other individuals with whom the employee has
a familial relationship. However, the district reserves the right to access any publicly available information about any
employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise retaliated against
solely for acting to protect a student engaged in conduct authorized under Education Code 48907 or 48950.

When necessary to protect the health, welfare, or safety of students and staff, school officials may search district
property under an employee's control.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of the County
Board of Education, the County Superintendent of Schools, or the Superintendent of Public Instruction any improper
governmental activity by the district or a district employee that violates state or federal law, is economically
wasteful, or involves gross misconduct, incompetency, or inefficiency. When the employee has reasonable cause to
believe that the information discloses a violation of state or federal statute or a violation of or noncompliance with a
state or federal rule or regulation, the employee has the right to disclose such information to a government or law

enforcement agency or to refuse to participate in any such activity. (Education Code 44112, 44113: Labor Code
1102.5)

The Superintendent or designee shall prominently display in lettering larger than size 14 point type a list of
employees' rights and responsibilities under the whistleblower laws, including the telephone number of the
whistleblower hotline maintained by the office of the California Attorney General. {Labor Code 1102.7, 1102.8)

No employee shall use or attempt to use official authority status or influence to intimidate, threaten, coerce, or
command, or attempt to intimidate, threaten, coerce, or command, another employee for the purpose of interfering
with that employee's right to disclose improper governmental activity. (Education Code 44113)

An employee who has disclosed improper governmental activity and believes that acts or attempted acts of reprisal
have subsequently occurred shall file a written complaint in accordance with the district's complaint procedures.
After filing a complaint with the district, the employee may also file a copy of the complaint with local law
enforcement and/or seek civil law remedies against the supervisor or administrator who retaliated or attempted to
retaliate against the employee, in accordance with Education Code 44114.

Protection Against Liability
No employee shall be liable for harm caused by the employee's act or omission when acting within the scope of

employment or district responsibilities, the employee’s act or omission is in conformity with federal, state, and local
taws, district policy, or administrative regulation, and the employee's act or omission is in furtherance of an effort to



control, discipline, expel, or suspend a student or to maintain order or control in the classroom or school. {20 USC

7946)

The protection against liability shall not apply when: (20 USC 7946)

1.

The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a conscious, flagrant
indifference to rights or safety of the individual harmed.

The employee caused harm by operating a motor vehicle or other vehicle requiring license or insurance.
The employee was not properly licensed, if required, by state law for such activities.

The employee was found by a court to have violated a federal or state civil rights law.

. The employee was under the influence of alcohol or any drug at the time of the misconduct.

The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism for which the
employee has been convicted in a court.

The misconduct involved a sexual offense for which the employee has been convicted in a court.

The misconduct occurred during background investigations, or other actions, involved in the employee's hiring.
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The Governing Board believes that the personal life of an employee is not an appropriate concern of the district,
except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious, political,
cultural, social or other beliefs or activities, during personal time including when employees are not on duty or
engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district employees or their
sexual orientation or political or religious affiliations, beliefs, or opinions except when authorized by law. In addition,
no district employee shall be required to provide critical appraisals of other individuals with whom the employee has

a familial relationship. However, the district reserves the right to access any publicly available information about any
employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise retaliated against
solely for acting to protect a student engaged in conduct authorized under Education Code 48907 or 48950.

When necessary to protect the health, welfare, or safety of students and staff, school officials may search district
property under an employee's control.

Whistlebllower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of the County
Board of Education, the County Superintendent of Schools, or the Superintendent of Public Instruction any improper
governmental activity by the district or a district employee that violates state or federal law, is economically
wasteful, or involves gross misconduct, incompetency, or inefficiency. When the employee has reasonable cause to
believe that the information discloses a violation of state or federal statute or a violation of or noncompliance with a
state or federal rule or regulation, the employee has the right to disclose such information to a government or law

enforcement agency or to refuse to participate in any such activity. {(Education Code 44112, 44113; Labor Code
1102.5)

The Superintendent or designee shall prominently display in lettering larger than size 14 point type a list of
employees' rights and responsibilities under the whistleblower laws, including the telephone number of the
whistleblower hotline maintained by the office of the California Attorney General. (Labor Code 1102.7, 1102.8)

No employee shall use or attempt to use official authority status or influence to intimidate, threaten, coerce, or
command, or attempt to intimidate, threaten, coerce, or command, another employee for the purpose of interfering
with that employee's right to disclose improper governmental activity. (Education Code 44113)

An employee who has disclosed improper governmental activity and believes that acts or attempted acts of reprisal
have subsequently occurred shall file a written complaint in accordance with the district's complaint procedures.
After filing a complaint with the district, the employee may also file a copy of the complaint with local law
enforcement and/or seek civil law remedies against the supervisor or administrator who retaliated or attempted to
retaliate against the employee, in accordance with Education Code 44114.

Protection Against Liability
No employee shall be liable for harm caused by the employee's act or omission when acting within the scope of

employment or district responsibilities, the employee's act or omission is in conformity with federal, state, and local
laws, district policy, or administrative regulation, and the employee's act or omission is in furtherance of an effort to



control, discipline, expel, or suspend a student or to maintain order or control in the classroom or school. {20 USC

7946)

The protection against liability shall not apply when: (20 USC 7946)

1.

The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a conscious, flagrant
indifference to rights or safety of the individual harmed.

The employee caused harm by operating a motor vehicle or other vehicle requiring license or insurance.
The employee was not properly licensed, if required, by state law for such activities.

The employee was found by a court to have violated a federal or state civil rights law.

The employee was under the influence of alcohol or any drug at the time of the misconduct.

The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism for which the
employee has been convicted in a court.

. The misconduct involved a sexual offense for which the employee has been convicted in a court.

- The misconduct occurred during background investigations, or other actions, involved in the employee's hiring.
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The Governing Board believes that the personal life of an employee is not an appropriate concern of the district,
except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious, political,
cultural, social or other beliefs or activities, during personal time including when employees are not on duty or
engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district employees or their
sexual orientation or political or religious affiliations, beliefs, or opinions except when authorized by law. In addition,
no district employee shall be required to provide critical appraisals of other individuals with whom the employee has

a familial relationship. However, the district reserves the right to access any publicly available information about any
employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise retaliated against
solely for acting to protect a student engaged in conduct authorized under Education Code 48907 or 48950.

When necessary to protect the health, welfare, or safety of students and staff, school officials may search district
property under an employee's control.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of the County
Board of Education, the County Superintendent of Schoals, or the Superintendent of Public Instruction any improper
governmental activity by the district or a district employee that violates state or federal law, is economically
wasteful, or involves gross misconduct, incompetency, or inefficiency. When the employee has reasonable cause to
believe that the information discloses a violation of state or federal statute or a violation of or noncompliance with a
state or federal rule or regulation, the employee has the right to disclose such information to a government or law

enforcement agency or to refuse to participate in any such activity. (Education Code 44112, 44113; Labor Code
1102.5)

The Superintendent or designee shall prominently display in lettering larger than size 14 point type a list of
employees' rights and responsibilities under the whistleblower laws, including the telephone number of the
whistleblower hotline maintained by the office of the California Attorney General. (Labor Code 1102.7, 1102.8)

No employee shall use or attempt to use official authority status or influence to intimidate, threaten, coerce, or
command, or attempt to intimidate, threaten, coerce, or command, another employee for the purpose of interfering
with that employee's right to disclose improper governmental activity. (Education Code 44113}

An employee who has disclosed improper governmental activity and believes that acts or attempted acts of reprisal
have subsequently occurred shall file a written complaint in accordance with the district's complaint procedures.
After filing a complaint with the district, the employee may also file a copy of the complaint with local law
enforcement and/or seek civil law remedies against the supervisor or administrator who retaliated or attempted to
retaliate against the employee, in accordance with Education Code 44114,

Protection Against Liability
No employee shall be liable for harm caused by the employee's act or omission when acting within the scope of

employment or district responsibilities, the employee's act or omission is in conformity with federal, state, and local
laws, district policy, or administrative regulation, and the employee's act or omission is in furtherance of an effort to



control, discipline, expel, or suspend a student or to maintain order or control in the classroom or school. (20 UsC

7946)

The protection against liability shall not apply when: (20 USC 7946)

1.

The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a conscious, flagrant
indifference to rights or safety of the individual harmed.

. The employee caused harm by operating a motor vehicle or other vehicle requiring license or insurance.

The employee was not properly licensed, if required, by state law for such activities.
The employee was found by a court to have violated a federal or state civil rights law.

The employee was under the influence of alcohol or any drug at the time of the misconduct.

. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism for which the

employee has been convicted in a court.
The misconduct involved a sexual offense for which the employee has been convicted in a court.

The misconduct occurred during background investigations, or other actions, involved in the employee's hiring.
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The Governing Board recognizes the right of district employees to form a bargaining unit and to select an employee
organization as the exclusive representative to represent the employees in the employees' employment relationship
with the district. The Board is committed to negotiating in good faith with recognized employee organizations and
respecting the rights of employees and employee organizations.

The district shall not dominate or interfere with the formation or administration of any employee organization or
contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose the formation of a
bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government Code 3545)

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all supervisory
employees and is not represented by an employee organization that represents district employees who are
supervised by the supervisory employees. (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having authority, in the
interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other
employees, or the responsibility to assign work to, direct, or adjust grievance of other employees, or effectively
recommend that action, when the exercise of that authority is not of a merely routine or clerical nature, but requires
the use of independent judgment. {Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be represented by an
exclusive representative. In the employment relationship with the district, such employees may represent
themselves or be represented by an employee organization whose membership is composed entirely of employees
designated as holding those positions. An employee organization representing management or confidential
employees shall not be permitted to meet and negotiate with the district on behalf of the employees. (Government
Code 3543.4)

Management employee means any employee who has significant responsibilities for formulating district policies or
administering district programs, and whose position is designated as a management position by the Board.
{Government Code 3540.1)

Confidential employee means any employee who is required to develop or present management positions with
respect to employer-employee relations or whose duties normally require access to confidential information that is
used to contribute significantly to the development of management positions. (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining members of an
employee organization, authorizing representation by an employee organization, or authorizing dues or fee
deductions to an employee organization. In addition, the district shall not impose or threaten to impose reprisals on
employees, discriminate or threaten to discriminate against employees, or otherwise interfere with, restrain, or
coerce employees because of their membership or nonmembership in an employee organization. (Government Code
3543.5, 3550)

The Superintendent or designee may communicate with district employees regarding their rights under the law.
Such communications shall be factual and accurate, and may not promise a benefit, threaten a reprisal, or in any way
deter or discourage employees from joining an employee organization or paying dues.



However, before disseminating to multiple employees any mass communication concerning employees' right to join
or support an employee organization or to refrain from joining or supporting an employee organization, such as a
written document or script for oral or recorded presentation or message, the Superintendent or designee shall meet
and confer with the employees' exclusive representative regarding the content of the communication. If the district
and exclusive representative do not come to agreement on the content of the mass communication, the
Superintendent or designee may disseminate the district's mass communication, provided that at the same time,
copies of the exclusive representative's communication, which shall be of reasonable length, are also distributed.
(Government Code 3553)

Access to New Employee Orientations

The district shall permit employee organizations access to new employee orientation or onboarding process where
newly hired employees are advised, whether in person, anline, or through other means or mediums, of their
employment status, rights, benefits, duties, responsibilities, or any other employment-related matters. The district
shall provide employee organizations at least 10 days' notice in advance of an orientation, except that a shorter
notice may be provided if an unforeseeable, urgent need critical to the district's operation prevents the required 10
days' notice. (Government Code 3555.5, 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new employee
orientations shall be determined by mutual agreement of the district and the exclusive representative. If the district
and exclusive representative fail to reach an agreement, matters related to access to the new employee orientation
shall be subject to compulsory interest arbitration. The district and employee organization may mutually agree to
submit any dispute to compulsory interest arbitration at any time. In addition, if any dispute arises during
negotiations and is not resolved within 45 days after the first meeting or within 60 days after the initial request to
negotiate, whichever is earlier, either party may make a demand for compulsory interest arbitration. When any such
dispute arises during the summer when the district's administrative office is closed, the timeline shall commence on
the first day the administrative office reopens. The decision of the arbitrator shall be final and binding on the parties.
{Government Code 3556, 3557)

The date, time, and place of a new employee orientation shall not be disclosed to anyone other than employees, the
exclusive representative, or a vendor that is contracted to provide a service for purposes of the orientation.
{Government Code 3556)

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the district shall ensure
the following: (Government Code 3556)

1. When an inperson new employee orientation has not been conducted within 30 days of hiring any new
employee who is working in person, the Superintendent or designee shall permit the exclusive representative
to schedule an inperson meeting which newly hired employees shall have an opportunity to attend, at the
employee's worksite and during employment hours. Each newly hired employee within the bargaining unit
shall be provided at least 30 minutes of paid time to attend the meeting.

Upon the request of an exclusive representative scheduling such an inperson meeting, the Superintendent or
designee shall provide an appropriate on-site meeting space within seven days of receiving the exclusive
representative's request.

2. When, by reason of a state or local public health order limiting the size of gatherings, the district is prohibited
from organizing a new employee orientation, an exclusive representative may schedule multiple meetings to
ensure that newly hired employees have an opportunity to attend without exceeding the maximum allowable
number of people.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title, department, work
location, telephone numbers (work, home, and personal cell phone), personal email address{es) on file with the
district, and home address of any newly hired employee in the bargaining unit, within 30 days of hire or by the first
pay period of the month following hire, unless the exclusive representative has agreed to a different interval for the
provision of the information. In addition, the Superintendent or designee shall provide the exclusive representative
the same information in regard to all employees in the bargaining unit at least every 120 days, unless more frequent



or detailed lists are required by agreement with the exclusive representative. (Government Code 3558, 6254.3)

However, the Superintendent or designee shall not disclose the home address and any phone numbers on file for
employees performing law enforcement-related functions, nor disclose the home address, home or personal cell
phone number(s), or personal email address(es) of any employee who is a participant in the Safe at Home address
confidentiality program pursuant to Government Code 6207 or of any employee who provides a written request that
the information not be disclosed to the exclusive representative. Following receipt of a written request, the district
shall remove the employee's home address, home and personal cell phone numbers, and personal email address from
any mailing list maintained by the district unless the list is only used by the district to contact the employee.
(Government Code 3558, 6207, 6254.3)

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee that a list of
employees provided by the district is inaccurate or incomplete, the Superintendent or designee shall take steps to
correct the list and provide a new list of employees to the exclusive representative. {Government Code 3558)

At least, at the beginning of each school year, the Superintendent or designee shall review the list of district
employees to ensure that the list is complete and contains accurate information.

Communipations with Employees

Employee organizations may have access at reasonable times to areas in which employees work and may use district
facilities at reasonable times for the purpose of meetings. Subject to reasonable regulation, employee organizations
may also use institutional bulletin boards, mailboxes, and other means of communication to communicate with
employees. (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be disruptive to district
operations.

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an employee organization,
the district shall deduct any amount which has been requested by the employee in a revocable written authorization
for the purpose of paying dues or other payments for any service, program, or committee provided or sponsored by
the employee organization. {(Education Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee authorizations shall handle
and process employee written authorizations for payroll deductions. When an employee organization provides such
a certification to the district, the district shall rely on information from the employee organization regarding the
amounts of such payroll deductions and from which employees. The employee crganization shall not be required to
submit to the district a copy of the written authorization in order for the payroll deductions to be effective.
However, when there is a dispute about the existence or terms of the written authorization, a copy of the
employee's written authorization shall be submitted to the district. The employee organization shall indemnify the
district for any employee claims regarding payroll deductions made by the district in reliance on notification from the
employee organization. (Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process employee written
authorizations makes a request for payroll deductions, the district shall request a copy of the employee's written
authorization before making the payroll deductions. {Education Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and pursuant to the
terms of the written authorization. Employee requests to cancel or change authorizations for payroll deductions for
employee organizations shall be directed to the employee organization rather than the district. The employee
organization shall be responsible for processing these requests. The district shall rely on the information provided by
the employee organization regarding whether deductions for an employee organization were properly canceled or
changed. The employee organization shall be required to indemnify the district for any claims made by an employee
for deductions made by the district in reliance on information from the employee organization. (Education Code
45060, 45168)
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The Governing Board recognizes the right of district employees to form a bargaining unit and to select an employee
organization as the exclusive representative to represent the employees in the employees' employment relationship
with the district. The Board is committed to negotiating in good faith with recognized employee organizations and
respecting the rights of employees and employee organizations.

The district shall not dominate or interfere with the formation or administration of any employee organization or
contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose the formation of a
bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government Code 3545)

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all supervisory
employees and is not represented by an employee organization that represents district employees who are
supervised by the supervisory employees. (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having authority, in the
interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other
employees, or the responsibility to assign work to, direct, or adjust grievance of other employees, or effectively
recommend that action, when the exercise of that authority is not of a merely routine or clerical nature, but requires
the use of independent judgment. (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be represented by an
exclusive representative. In the employment relationship with the district, such employees may represent
themselves or be represented by an employee organization whose membership is composed entirely of employees
designated as holding those positions. An employee organization representing management or confidential
employees shall not be permitted to meet and negotiate with the district on behalf of the employees. (Government
Code 3543.4)

Management employee means any employee who has significant responsibilities for formulating district policies or
administering district programs, and whose position is designated as a management position by the Board.
(Government Code 3540.1)

Confidential employee means any employee who is required to develop or present management positions with
respect to employer-employee relations or whose duties normally require access to confidential information that is
used to contribute significantly to the development of management positions. (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining members of an
employee organization, authorizing representation by an employee organization, or authorizing dues or fee
deductions to an employee organization. in addition, the district shall not impose or threaten to impose reprisals on
employees, discriminate or threaten to discriminate against employees, or otherwise interfere with, restrain, or
coerce employees because of their membership or nonmembership in an employee organization. (Government Code
3543.5, 3550)

The Superintendent or designee may communicate with district employees regarding their rights under the law.
Such communications shall be factual and accurate, and may not promise a benefit, threaten a reprisal, or in any way
deter or discourage employees from joining an employee organization or paying dues.



However, before disseminating to multiple employees any mass communication concerning employees' right to join
or support an employee organization or to refrain from joining or supporting an employee organization, such as a
written document or script for oral or recorded presentation or message, the Superintendent or designee shall meet
and confer with the employees’ exclusive representative regarding the content of the communication. If the district
and exclusive representative do not come to agreement on the content of the mass communication, the
Superintendent or designee may disseminate the district's mass communication, provided that at the same time,
copies of the exclusive representative’s communication, which shall be of reasonable length, are also distributed.
(Government Code 3553)

Access to New Employee Orientations

The district shall permit employee organizations access to new employee orientation or onboarding process where
newly hired employees are advised, whether in person, online, or through other means or mediums, of their
employment status, rights, benefits, duties, responsibilities, or any other employment-related matters. The district
shall provide employee organizations at least 10 days' notice in advance of an orientation, except that a shorter
notice may be provided if an unforeseeable, urgent need critical to the district's operation prevents the required 10
days' notice. (Government Code 3555.5, 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new employee
orientations shall be determined by mutual agreement of the district and the exclusive representative. If the district
and exclusive representative fail to reach an agreement, matters related to access to the new employee orientation
shall be subject to compulsory interest arbitration. The district and employee organization may mutually agree to
submit any dispute to compulsory interest arbitration at any time. In addition, if any dispute arises during
negotiations and is not resolved within 45 days after the first meeting or within 60 days after the initial request to
negotiate, whichever is earlier, either party may make a demand for compulsory interest arbitration. When any such
dispute arises during the summer when the district's administrative office is closed, the timeline shall commence on
the first day the administrative office reopens. The decision of the arbitrator shall be final and binding on the parties.
(Government Code 3556, 3557)

The date, time, and place of a new employee orientation shall not be disclosed to anyone other than employees, the
exclusive representative, or a vendor that is contracted to provide a service for purposes of the orientation.
(Government Code 3556)

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the district shall ensure
the following: (Government Code 3556)

1. When an inperson new employee orientation has not been conducted within 30 days of hiring any new
employee who is working in person, the Superintendent or designee shall permit the exclusive representative
to schedule an inperson meeting which newly hired employees shall have an opportunity to attend, at the
employee's worksite and during employment hours. Each newly hired employee within the bargaining unit
shall be provided at least 30 minutes of paid time to attend the meeting.

Upén the request of an exclusive representative scheduling such an inperson meeting, the Superintendent or
designee shall provide an appropriate on-site meeting space within seven days of receiving the exclusive
representative's request.

2. When, by reason of a state or local public health order limiting the size of gatherings, the district is prohibited
from organizing a new employee orientation, an exclusive representative may schedule multiple meetings to
ensure that newly hired employees have an opportunity to attend without exceeding the maximum allowable
number of people.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title, department, work
location, telephone numbers (work, home, and personal cell phone), personal email address(es) on file with the
district, and home address of any newly hired employee in the bargaining unit, within 30 days of hire or by the first
pay period of the month following hire, unless the exclusive representative has agreed to a different interval for the
provision of the information. In addition, the Superintendent or designee shall provide the exclusive representative
the same information in regard to all employees in the bargaining unit at least every 120 days, unless more frequent



or detailed lists are required by agreement with the exclusive representative. (Government Code 3558, 6254.3)

However, the Superintendent or designee shall not disclose the home address and any phone numbers on file for
employees performing law enforcement-related functions, nor disclose the home address, home or personal cell
phone number(s), or personal email address(es) of any employee who is a participant in the Safe at Home address
confidentiality program pursuant to Government Code 6207 or of any employee who provides a written request that
the information not be disclosed to the exclusive representative. Following receipt of a written request, the district
shall remove the employee's home address, home and personal cell phone numbers, and personal email address from
any mailing list maintained by the district unless the list is only used by the district to contact the employee.
(Government Code 3558, 6207, 6254.3)

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee that a list of
employees provided by the district is inaccurate or incomplete, the Superintendent or designee shali take steps to
correct the list and provide a new list of employees to the exclusive representative. (Government Code 3558)

At least, at the beginning of each school year, the Superintendent or designee shall review the list of district
employees to ensure that the list is complete and contains accurate information.

Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees work and may use district
facilities at reasonable times for the purpose of meetings. Subject to reasonable regulation, employee organizations
may also use institutional bulletin boards, mailboxes, and other means of communication to communicate with
employees. (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be disruptive to district
operations.

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an employee organization,
the district shall deduct any amount which has been requested by the employee in a revocable written authorization
for the purpose of paying dues or other payments for any service, program, or committee provided or sponsored by
the employee organization. (Education Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee authorizations shall handle
and process employee written authorizations for payroll deductions. When an employee organization provides such
a certification to the district, the district shall rely on information from the employee organization regarding the
amounts of such payroll deductions and from which employees. The employee organization shall not be required to
submit to the district a copy of the written authorization in order for the payroll deductions to be effective.
However, when there is a dispute about the existence or terms of the written authorization, a copy of the
employee's written authorization shall be submitted to the district. The employee organization shall indemnify the
district for any employee claims regarding payroll deductions made by the district in reliance on notification from the
employee organization. {Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process employee written
authorizations makes a request for payroll deductions, the district shall request a copy of the employee's written
authorization before making the payroll deductions, (Education Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and pursuant to the
terms of the written authorization. Employee requests to cancel or change authorizations for payroll deductions for
employee organizations shall be directed to the employee organization rather than the district. The employee
organization shall be responsible for processing these requests. The district shall rely on the information provided by
the employee organization regarding whether deductions for an employee organization were properly canceled or
changed. The employee organization shall be required to indemnify the district for any claims made by an employee
for deductions made by the district in reliance on information from the employee organization. (Education Code
45060, 45168)
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The Governing Board recognizes the right of district employees to form a bargaining unit and to select an employee
organization as the exclusive representative to represent the employees in the employees' employment relationship
with the district. The Board is committed to negotiating in good faith with recognized employee organizations and
respecting the rights of employees and employee organizations.

The district shall not dominate or interfere with the formation or administration of any employee organization or
contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose the formation of a
bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. {Government Code 3545)

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all supervisory
employees and is not represented by an employee organization that represents district employees who are
supervised by the supervisory employees. (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having authority, in the
interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other
employees, or the responsibility to assign work to, direct, or adjust grievance of other employees, or effectively
recommend that action, when the exercise of that authority is not of a merely routine or clerical nature, but requires
the use of independent judgment. (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be represented by an
exclusive representative. In the employment relationship with the district, such employees may represent
themselves or be represented by an employee organization whose membership is composed entirely of employees
designated as holding those positions. An employee organization representing management or confidential
employees shall not be permitted to meet and negotiate with the district on behalf of the employees. (Government
Code 3543.4)

Management employee means any employee who has significant responsibilities for formulating district policies or
administering district programs, and whose position is designated as a management position by the Board.
(Government Code 3540.1)

Confidential employee means any employee who is required to develop or present management positions with
respect to employer-employee relations or whose duties normally require access to confidential information that is
used to contribute significantly to the development of management positions. (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining members of an
employee organization, authorizing representation by an employee organization, or authorizing dues or fee
deductions to an employee organization. In addition, the district shall not impose or threaten to impose reprisals on
employees, discriminate or threaten to discriminate against employees, or otherwise interfere with, restrain, or
coerce employees because of their membership or nonmembership in an employee organization. (Government Code
3543.5, 3550)

The Superintendent or designee may communicate with district employees regarding their rights under the law.
Such communications shall be factual and accurate, and may not promise a benefit, threaten a reprisal, or in any way
deter or discourage empioyees from joining an employee organization or paying dues.



However, before disseminating to multiple employees any mass communication concerning employees' right to join
or support an employee organization or to refrain from joining or supporting an employee organization, such as a
written document or script for oral or recorded presentation or message, the Superintendent or designee shall meet
and confer with the employees’ exclusive representative regarding the content of the communication. If the district
and exclusive representative do not come to agreement on the content of the mass communication, the
Superintendent or designee may disseminate the district's mass communication, provided that at the same time,
copies of the exclusive representative's communication, which shall be of reasonable length, are also distributed.
(Government Code 3553)

Access to New Employee Orientations

The district shall permit employee organizations access to new employee orientation or onboarding process where
newly hired employees are advised, whether in person, online, or through other means or mediums, of their
employment status, rights, benefits, duties, responsibilities, or any other employment-related matters. The district
shall provide employee organizations at least 10 days' notice in advance of an orientation, except that a shorter
notice may be provided if an unforeseeable, urgent need critical to the district's operation prevents the required 10
days' notice. (Government Code 3555.5, 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new employee
orientations shall be determined by mutual agreement of the district and the exclusive representative. If the district
and exclusive representative fail to reach an agreement, matters related to access to the new employee orientation
shall be subject to compulsory interest arbitration. The district and employee organization may mutually agree to
submit any dispute to compulsory interest arbitration at any time. In addition, if any dispute arises during
negotiations and is not resolved within 45 days after the first meeting or within 60 days after the initial request to
negotiate, whichever is earlier, either party may make a demand for compulsory interest arbitration. When any such
dispute arises during the summer when the district's administrative office is closed, the timeline shall commence on
the first day the administrative office reopens. The decision of the arbitrator shall be final and binding on the parties.
(Government Code 3556, 3557)

The date, time, and place of a new employee orientation shall not be disclosed to anyone other than employees, the
exclusive representative, or a vendor that is contracted to provide a service for purposes of the orientation.
(Government Code 3556)

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the district shall ensure
the following: {(Government Code 3556)

1. When an inperson new employee orientation has not been conducted within 30 days of hiring any new
employee who is working in person, the Superintendent or designee shall permit the exclusive representative
to schedule an inperson meeting which newly hired employees shall have an opportunity to attend, at the
employee's worksite and during employment hours. Each newly hired employee within the bargaining unit
shall be provided at least 30 minutes of paid time to attend the meeting.

Upon the request of an exclusive representative scheduling such an inperson meeting, the Superintendent or
designee shall provide an appropriate on-site meeting space within seven days of receiving the exclusive
representative's request.

2. When, by reason of a state or local public health order limiting the size of gatherings, the district is prohibited
from organizing a new employee orientation, an exclusive representative may schedule multiple meetings to
ensure that newly hired employees have an opportunity to attend without exceeding the maximum allowable
number of people.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title, department, work
location, telephone numbers (work, home, and personal cell phone), personal email address(es) on file with the
district, and home address of any newly hired employee in the bargaining unit, within 30 days of hire or by the first
pay period of the month following hire, unless the exclusive representative has agreed to a different interval for the
provision of the information. In addition, the Superintendent or designee shall provide the exclusive representative
the same information in regard to all employees in the bargaining unit at least every 120 days, unless more frequent



or detailed lists are required by agreement with the exclusive representative. (Government Code 3558, 6254.3)

However, the Superintendent or designee shall not disclose the home address and any phone numbers on file for
employees performing law enforcement-related functions, nor disclose the home address, home or personal cell
phone number(s), or personal email address(es) of any employee who is a participant in the Safe at Home address
confidentiality program pursuant to Government Code 6207 or of any employee who provides a written request that
the information not be disclosed to the exclusive representative. Following receipt of a written request, the district
shall remove the employee's home address, home and personal cell phone numbers, and personal email address from
any mailing list maintained by the district unless the list is only used by the district to contact the employee.
(Government Code 3558, 6207, 6254.3)

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee that a list of
employees provided by the district is inaccurate or incomplete, the Superintendent or designee shall take steps to
correct the list and provide a new list of employees to the exclusive representative. {(Government Code 3558)

At least, at the beginning of each school year, the Superintendent or designee shall review the list of district
employees to ensure that the list is complete and contains accurate information.

Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees work and may use district
facilities at reasonable times for the purpose of meetings. Subject to reasonable regulation, employee organizations
may also use institutional bulletin boards, mailboxes, and other means of communication to communicate with
employees. (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be disruptive to district
operations.

Membership Dues or Other Payments to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an employee organization,
the district shall deduct any amount which has been requested by the employee in a revocable written authorization
for the purpose of paying dues or other payments for any service, program, or committee provided or sponsored by
the employee organization. (Education Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee authorizations shall handle
and process employee written authorizations for payroll deductions. When an employee organization provides such
a certification to the district, the district shall rely on information from the employee organization regarding the
amounts of such payroll deductions and from which employees. The employee organization shall not be required to
submit to the district a copy of the written authorization in order for the payroll deductions to be effective.
However, when there is a dispute about the existence or terms of the written authorization, a copy of the
employee's written authorization shall be submitted to the district. The employee organization shall indemnify the
district for any employee claims regarding payroll deductions made by the district in reliance on notification from the
employee organization. (Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process employee written
authorizations makes a request for payroll deductions, the district shall request a copy of the employee's written
authorization before making the payroll deductions. (Education Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and pursuant to the
terms of the written authorization. Employee requests to cancel or change authorizations for payroll deductions for
employee organizations shall be directed to the employee organization rather than the district. The employee
organization shall be responsible for processing these requests. The district shall rely on the information provided by
the employee organization regarding whether deductions for an employee organization were properly canceled or
changed. The employee organization shall be required to indemnify the district for any claims made by an employee
for deductions made by the district in reliance on information from the employee organization. (Education Code
45060, 45168)



Board Policy Manual
Blochman Union Elementary School District

Regulation 4161.2: Personal Leaves Status: DRAFT

Original Adopted Date: 11/14/2017 | Last Revised Date: 04/13/2021

Personal leaves granted to district employees shall be used as permitted in this administrative regulation, other
Board-approved policy or district regulation, or applicable collective bargaining agreement.

For the purpose of any personal leave offered pursuant to state law, a registered domestic partner shall have the
same rights, protections, and benefits as a spouse and any protections provided to a spouse's child shall also apply to
a child of a registered domestic partner. (Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable instructions, including
lesson plans as applicable, for a substitute employee.

Bereavement

Employees are entitled to a leave of up to three days, or five days if out-of-state travel is required, upon the death of
any member of the employee's immediate family. No deduction shall be made from the employee's salary, nor shall
such leave be deducted from any other leave to which the employee is entitled. {(Education Code 44985, 45194)

Members of an employee's immediate family include: (Education Code 44985, 45194)

1. The mother, mother-in-law, father, father-in-law, grandmother, grandfather, or grandchild of the employee or
of the employee's spouse

2. The employee's spouse, son, son-in-law, daughter, daughter-in-law, brother, or sister
3. Any relative living in the employee's immediate household

At the employee's request, bereavement leave may be extended under personal necessity leave provisions as
provided in the section "Personal Necessity" below. (Education Code 44981, 45207)

Personal Necessity

Employees may use a maximum of seven days of accrued personal illness/injury leave (sick leave) during each school
year for reasons of personal necessity. (Education Code 44981, 45207)

Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee’s immediate family when the number of days of absence exceeds the
limits set by bereavement leave provisions (Education Code 44981, 45207)

2. An accident involving the employee or the employee's property, or the person or property of a member of the
employee's immediate family (Education Code 44981, 45207)

3. lliness, preventive care, or other need of a member of the employee's family, as defined in Labor Code 245.5
(Education Code 44981; Labor Code 246.5)

4. Aclassified employee's appearance in any court or before any administrative tribunal as a litigant, party, or
witness under subpoena or other order (Education Code 45207)

5. Fire, flood, or other immediate danger to the home of the employee
6. Personal business of a serious nature which the employee cannot disregard
Leave for personal necessity may be allowed for other reasons at the discretion of the Superintendent or designee.

However, personal necessity leave shall not be granted for purposes of personal convenience, for the extension of a
holiday or vacation, or for matters which can be taken care of outside of working hours. The Superintendent or



designee shall have final discretion as to whether a request reflects personal necessity.

Advance permission shall not be required of an employee in any case involving the death of a member of the
employee's immediate family, an accident involving the employee's person or property or the person or property of a
member of the employee's immediate family, or the illness, preventive care, or other need of a member of the
employee's family. (Education Code 44981, 45207)

For any leave that is planned, or for which the need is foreseeable, an employee shall notify the Superintendent or
designee in advance. In all other circumstances, the employee shall notify the Superintendent or designee of the
need for the leave as soon as practicable.

After any absence due to personal necessity, the employee shall verify the absence by submitting a completed and
signed district absence form to the employee's immediate supervisor.

Leave to Perform Legal Duties

An employee may take time off work in order to: (Labor Code 230)

1. Serve on an inquest jury or trial jury

2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district office when requesting
leave,

A classified employee called for jury duty shall be granted leave with pay up to the amount of the difference
between the employee's regular earnings and any amount received for jury fees. (Education Code 44037)

A certificated employee who is called for jury duty also shall be granted leave with pay up to the difference between
the employee's regular earnings and any jury fees received. (Education Code 44036)

An employee shall be granted leave with pay to appear in court as a witness other than a litigant or to respond to an
official order from another governmental jurisdiction for reasons not brought about through the connivance or
misconduct of the employee. Such an employee shall receive the difference between the employee's regular
earnings and any witness fees received. (Education Code 44036)

Leaves for Crime Victims for Judicial Proceedings

An employee who is a victim of a crime or an immediate family member, registered domestic partner, or child of a
registered domestic partner of such victim may be absent from work in order to attend related judicial proceedings, if
the crime is any of the following: (Labor Code 230.2)

1. Aviolent felony as defined in Penal Code 667.5(c)

2. Aserious felony as defined in Penal Code 1192.7(c)

3. A felony provision of law proscribing theft or embezzlement
For these purposes, the employee may use vacation, personal leave, personal iliness/injury leave, unpaid leave, or
compensatory time off that is otherwise available to the employee. (Labor Code 230.2)
Prior to taking time off, an employee shall give the Superintendent or designee a copy of the notice of each
scheduled proceeding that is provided by the responsible agency, unless advance notice is not feasible. When

advance notice is not feasible or an unscheduled absence occurs, the employee shall, within a reasonable time after
the absence, provide documentation evidencing the judicial proceeding from the court or government agency setting



the hearing, the district attorney or prosecuting attorney's office, or the victim/witness office that is advocating on
behalf of the victim. (Labor Code 230.2)

The district shall keep confidential any records pertaining to the employee's absence from work by reason of this
leave. (Labor Code 230.2)

Leaves for Victims of Crime or Abuse

An employee who is a victim of domestic violence, sexual assault, stalking, or a crime that caused physical injury or
mental injury with a threat of physical injury or an employee whose immediate family member, as defined, is
deceased as the direct result of a crime may use vacation, sick leave, personal leave, or compensatory time off that is
otherwise available to the employee to attend to the following activities: (Labor Code 230, 230.1, 246.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary restraining order, restraining

order, or other injunctive relief to help ensure the health, safety, or welfare of the employee or the employee's
child

2. Seek medical attention for injuries caused by crime or abuse

3. Obtain services from a domestic violence shelter, program, rape crisis center, or victim services organization or
agency as a result of the crime or abuse

4. Obtain psychological counseling or mental health services related to an experience of crime or abuse

5. Participate in safety planning and take other actions to increase safety from future crime or abuse, including
temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to the Superintendent or designee, unless advance
notice is not feasible. When an unscheduled absence occurs, the employee shall provide, within a reasonable period
of time, certification of the absence in the form of any of the following: (Labor Code 230, 230.1)

1. A police report indicating that the employee was a victim

2. A court order protecting or separating the employee from the perpetrator of the crime or abuse, or other
evidence from the court or prosecuting attorney that the employee has appeared in court

3. Documentation from a domestic violence or sexual assault counselor as defined in Evidence Code 1037.1 or
1035.2, licensed medical professional or health care provider, victim advocate, or counselor that the employee
was undergoing treatment or receiving services for physical or mental injuries or abuse resulting in
victimization from the crime or abuse

4. Any other form of documentation that reasonably verifies that the crime or abuse occurred, including, but not
limited to, a written statement signed by the employee or by an individual acting on the employee's behalf
certifying that the absence is for a purpose authorized under Labor Code 230 or 230.1

The district shall maintain the confidentiality of such an employee to the extent authorized by law. (Labor Code 230,
230.1)

The Superintendent or designee shall inform employees of the rights provided employees pursuant to Labor Code
230 and 230.1 using a form developed by the Labor Commissioner or a substantially similar form developed by the
district. Such information shall be provided to new employees upon hire and to other employees upon request.
(Labor Code 230.1)

Personal Leave for Child-Related Activities
Any employee who is a parent/guardian of one or more children of an age to attend any of grades K-12 or a program

offered by a licensed child care provider may use up to 40 hours of personal leave, vacation, or compensatory time
off each school year in order to: (Labor Code 230.8)



1. Find, enroll, or reenroll a child in a school or with a licensed child care provider or to participate in activities of
the school or child care provider, provided the employee gives reasonable advance notice of the absence. Time
off for this purpose shall not exceed eight hours in any calendar month.

2. Address a school or child care emergency, provided the employee gives notice. An emergency exists when the
child cannot remain in school or with a child care provider due to one of the following circumstances:

a. Arequest by the school or child care provider that the child be picked up

b. An attendance policy, excluding planned holidays, that prohibits the child from attending or requires that
the child be picked up from the school or child care provider

c. Behavioral or discipline problems
d. Closure or unexpected unavailability of the school or child care provider, excluding planned holidays

e. A natural disaster, including, but not limited to, fire, earthquake, or flood

For purposes of this leave, parent/guardian includes a parent, guardian, stepparent, foster parent, grandparent, or
person who stands in loco parentis to a child. (Labor Code 230.8)

In lieu of using vacation, personal leave, or compensatory time off, eligible employees may take unpaid leave for this
purpose.

If two or more parents/guardians of a child are employed at the same work site, this leave shall be allowed for the
parent/guardian who first gives notice to the district. Simultaneous absence by another parent/guardian of the child
may be granted by the Superintendent or designee. (Labor Code 230.8)

Upon request by the Superintendent or designee, the employee shall provide documentation from the school or
licensed child care provider that the employee engaged in permitted child-related activities on a specific date and at
a particular time. {Labor Code 230.8)

Service on Education Boards and Committees

Upon request, a certificated employee shall be granted up to 20 school days of paid leave per school year for service
performed within the state on any education board, commission, committee, or group authorized by Education Code
44987.3 provided that all of the following conditions are met: (Education Code 44987.3)

1. The service is performed within the state.
2. The board, commission, organization, or group informs the district in writing of the service.

3. The board, commission, organization, or group agrees, prior to the service, to reimburse the district, upon the
district's request, for compensation paid to the employee's substitute and for actual related administrative
costs.

Employee Organization Activities

Upon request, any certificated or classified employee shall be granted a leave of absence without loss of
compensation, to serve as an elected officer of a district employee organization or any statewide or national
employee organization with which the employee organization is affiliated. Such leave shall be in addition to any other
leave to which the employee may be entitled by other laws or a memorandum of understanding or collective
bargaining agreement. (Education Code 44987, 45210)

The leave shall include, but is not limited to, absence for purposes of attending periodic, stated, special, or regular
meetings of the body of the organization on which the employee serves as an officer. (Education Code 44987,
45210)

Upon request of an employee organization in the district or its state or national affiliate, a reasonable number of



unelected classified employees shall be granted a leave of absence without loss of compensation for the purpose of
attending important organizational activities authorized by the employee organization. The employee organization
shall provide reasonable notification to the Superintendent or designee when requesting a leave of absence for
employees for this purpose. {Education Code 45210)

When leave is granted for any of the above purposes, the employee organization shall reimburse the district within

10 days after receiving the district's certification of payment of compensation to the employee. (Education Code
44987,45210)

Religious Leave

The Superintendent or designee may grant an employee up to three days of leave per year for religious purposes,
provided that the leave is requested in advance and that it does not cause additional district expenditures, the
neglect of assigned duties, or any other unreasonable hardship on the district.

The Superintendent or designee shall deduct the cost of hiring a substitute, when required, from the wages of the
employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of unpaid leave granted for
religious observances at the discretion of the Superintendent or designee.

Spouse on Leave from Military Deployment

An employee who works an average of 20 hours or more per week and whose spouse is a member of the United
States Armed Forces, National Guard, or reserves may take up to 10 days of unpaid leave during a period that the
employee's spouse is on leave from deployment during a military conflict, as defined in Military and Veterans Code
395.10. (Military and Veterans Code 395.10)

Within two business days of receiving official notice that the employee's spouse will be on leave from deployment,
the employee shall provide the Superintendent or designee with notice of the intention to take the leave. The
employee shall submit written documentation certifying that the employee's spouse will be on leave from
deployment during the time that the leave is requested. (Military and Veterans Code 395.10)

Leave for Emergency Duty

An employee may take time off to perform emergency duty as a volunteer firefighter, a reserve peace officer, or
emergency rescue personnel. (Labor Code 230.3)

Any employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency rescue personnel
shall be permitted to take temporary leaves of absence, not to exceed an aggregate total of 14 days per calendar
year, for the purpose of engaging in fire, law enforcement, or emergency rescue training. (Labor Code 230.4)

Civil Air Patrol Leave

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave otherwise available to the
employee, to respond to an emergency operational mission of the California Civil Air Patrol, provided that the
employee has been employed by the district for at least a 90-day period immediately preceding the leave. Such
leaves shall not exceed three days for a single mission, unless an extension is granted by the governmental entity
authorizing the mission and is approved by the Superintendent or designee. (Labor Code 1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates of the leave. The
Superintendent or designee may require certification from the proper Civil Air Patrol authority to verify the eligibility
of the employee for the leave and may deny the leave if the employee fails to provide the required certification.
(Labor Code 1503)
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Personal leaves granted to district employees shall be used as permitted in this administrative regulation, other
Board-approved policy or district regulation, or applicable collective bargaining agreement.

For the purpose of any personal leave offered pursuant to state law, a registered domestic partner shall have the
same rights, protections, and benefits as a spouse and any protections provided to a spouse’s child shall also apply to
a child of a registered domestic partner. (Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable instructions, including
lesson plans as applicable, for a substitute employee.

Bereavement

Employees are entitled to a leave of up to three days, or five days if out-of-state travel is required, upon the death of
any member of the employee's immediate family. No deduction shall be made from the employee's salary, nor shall
such leave be deducted from any other leave to which the employee is entitled. (Education Code 44985, 45194)

Members of an employee's immediate family include: (Education Code 44985, 45194)

1. The mother, mother-in-law, father, father-in-law, grandmother, grandfather, or grandchild of the employee or
of the employee's spouse

2. The employee's spouse, son, son-in-law, daughter, daughter-in-law, brother, or sister

3. Any relative living in the employee's immediate household

At the employee’s request, bereavement leave may be extended under personal necessity leave provisions as
provided in the section "Personal Necessity" below. (Education Code 44981, 45207)

Personal Necessity

Employees may use a maximum of seven days of accrued personal illness/injury leave (sick leave) during each school
year for reasons of personal necessity. (Education Code 44981, 45207)

Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee's immediate family when the number of days of absence exceeds the
limits set by bereavement leave provisions (Education Code 44981, 45207)

2. An accident involving the employee or the employee's property, or the person or property of a member of the
employee's immediate family (Education Code 44981, 45207)

3. lllness, preventive care, or other need of a member of the employee's family, as defined in Labor Code 245.5
{Education Code 44981; Labor Code 246.5)

4. Aclassified employee's appearance in any court or before any administrative tribunal as a litigant, party, or
witness under subpoena or other order (Education Code 45207)

5. Fire, flood, or other immediate danger to the home of the employee
6. Personal business of a serious nature which the employee cannot disregard
Leave for personal necessity may be allowed for other reasons at the discretion of the Superintendent or designee.

However, personal necessity leave shall not be granted for purposes of personal convenience, for the extension of a
holiday or vacation, or for matters which can be taken care of outside of working hours. The Superintendent or



designee shall have final discretion as to whether a request reflects personal necessity.

Advance permission shall not be required of an employee in any case involving the death of a member of the
employee's immediate family, an accident involving the employee's person or property or the person or property of a
member of the employee's immediate family, or the illness, preventive care, or other need of a member of the
employee's family. (Education Code 44981, 45207)

For any leave that is planned, or for which the need is foreseeable, an employee shall notify the Superintendent or
designee in advance. In all other circumstances, the employee shall notify the Superintendent or designee of the
need for the leave as soon as practicable.

After any absence due to personal necessity, the employee shall verify the absence by submitting a completed and
signed district absence form to the employee's immediate supervisor.

Leave to Perform Legal Duties

An employee may take time off work in order to: {Labor Code 230)

1. Serve on aninquest jury or trial jury

2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district office when requesting
leave.

A classified employee called for jury duty shall be granted leave with pay up to the amount of the difference
between the employee's regular earnings and any amount received for jury fees. (Education Code 44037)

A certificated employee who is called for jury duty also shall be granted leave with pay up to the difference between
the employee's regular earnings and any jury fees received. (Education Code 44036)

An employee shall be granted leave with pay to appear in court as a witness other than a litigant or to respond to an
official order from another governmental jurisdiction for reasons not brought about through the connivance or
misconduct of the employee. Such an employee shall receive the difference between the employee's regular
earnings and any witness fees received. (Education Code 44036)

Leaves for Crime Victims for Judicial Proceedings

An employee who is a victim of a crime or an immediate family member, registered domestic partner, or child of a
registered domestic partner of such victim may be absent from work in order to attend related judicial proceedings, if
the crime is any of the following: (Labor Code 230.2)

1. Aviolent felony as defined in Penal Code 667.5(c)

2. Aserious felony as defined in Penal Code 1192.7(c)

3. A felony provision of law proscribing theft or embezzlement
For these purposes, the employee may use vacation, personal leave, personal illness/injury leave, unpaid leave, or
compensatory time off that is otherwise available to the employee. (Labor Code 230.2)
Prior to taking time off, an employee shall give the Superintendent or designee a copy of the notice of each
scheduled proceeding that is provided by the responsible agency, unless advance notice is not feasible. When

advance notice is not feasible or an unscheduled absence occurs, the employee shall, within a reasonable time after
the absence, provide documentation evidencing the judicial proceeding from the court or government agency setting



the hearing, the district attorney or prosecuting attorney's office, or the victim/witness office that is advocating on
behalf of the victim. (Labor Code 230.2)

The district shall keep confidential any records pertaining to the employee's absence from work by reason of this
leave. (Labor Code 230.2)

Leaves for Victims of Crime or Abuse

An employee who is a victim of domestic violence, sexual assault, stalking, or a crime that caused physical injury or
mental injury with a threat of physical injury or an employee whose immediate family member, as defined, is
deceased as the direct result of a crime may use vacation, sick leave, personal leave, or compensatory time off that is
otherwise available to the employee to attend to the following activities: {Labor Code 230, 230.1, 246.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary restraining order, restraining

order, or other injunctive relief to help ensure the health, safety, or welfare of the employee or the employee's
child

2. Seek medical attention for injuries caused by crime or abuse

3. Obtain services from a domestic violence shelter, program, rape crisis center, or victim services organization or
agency as a result of the crime or abuse

4. Obtain psychological counseling or mental health services related to an experience of crime or abuse

5. Participate in safety planning and take other actions to increase safety from future crime or abuse, including
temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to the Superintendent or designee, unless advance
notice is not feasible. When an unscheduled absence occurs, the employee shall provide, within a reasonable period
of time, certification of the absence in the form of any of the following: (Labor Code 230, 230.1)

1. Apolice report indicating that the employee was a victim

2. A court order protecting or separating the employee from the perpetrator of the crime or abuse, or other
evidence from the court or prosecuting attorney that the employee has appeared in court

3. Documentation from a domestic violence or sexual assault counselor as defined in Evidence Code 1037.1 or
1035.2, licensed medical professional or health care provider, victim advocate, or counselor that the employee
was undergoing treatment or receiving services for physical or mental injuries or abuse resuiting in
victimization from the crime or abuse

4. Any other form of documentation that reasonably verifies that the crime or abuse occurred, including, but not
limited to, a written statement signed by the employee or by an individual acting on the employee's behalf
certifying that the absence is for a purpose authorized under Labor Code 230 or 230.1

The district shall maintain the confidentiality of such an employee to the extent authorized by law. (Labor Code 230,
230.1)

The Superintendent or designee shall inform employees of the rights provided employees pursuant to Labor Code
230 and 230.1 using a form developed by the Labor Commissioner or a substantially similar form developed by the

district. Such information shall be provided to new employees upon hire and to other employees upon request.
{Labor Code 230.1)

Personal Leave for Child-Related Activities
Any employee who is a parent/guardian of one or more children of an age to attend any of grades K-12 or a program

offered by a licensed child care provider may use up to 40 hours of personal leave, vacation, or compensatory time
off each school year in order to: (Labor Code 230.8)



1. Find, enroll, or reenroll a child in a school or with a licensed child care provider or to participate in activities of
the school or child care provider, provided the employee gives reasonable advance notice of the absence. Time
off for this purpose shall not exceed eight hours in any calendar month.

2. Address a school or child care emergency, provided the employee gives notice. An emergency exists when the
chiid cannot remain in school or with a child care provider due to one of the following circumstances:

a. Arequest by the school or child care provider that the child be picked up

b. An attendance policy, excluding planned holidays, that prohibits the child from attending or requires that
the child be picked up from the school or child care provider

¢. Behavioral or discipline problems
d. Closure or unexpected unavailability of the school or child care provider, excluding planned holidays

e. A natural disaster, including, but not limited to, fire, earthquake, or flood

For purposes of this leave, parent/guardian includes a parent, guardian, stepparent, foster parent, grandparent, or
person who stands in loco parentis to a child. (Labor Code 230.8)

In lieu of using vacation, personal leave, or compensatory time off, eligible employees may take unpaid leave for this
purpose.

If two or more parents/guardians of a child are employed at the same work site, this leave shall be allowed for the
parent/guardian who first gives notice to the district. Simultaneous absence by another parent/guardian of the child
may be granted by the Superintendent or designee. (Labor Code 230.8)

Upon request by the Superintendent or designee, the employee shall provide documentation from the school or
licensed child care provider that the employee engaged in permitted child-related activities on a specific date and at
a particular time. {Labor Code 230.8)

Service on Education Boards and Committees

Upon request, a certificated employee shall be granted up to 20 school days of paid leave per school year for service
performed within the state on any education board, commission, committee, or group authorized by Education Code
44987.3 provided that all of the following conditions are met: (Education Code 44987.3)

1. The service is performed within the state.
2. The board, commission, organization, or group informs the district in writing of the service.

3. The board, commission, organization, or group agrees, prior to the service, to reimburse the district, upon the
district's request, for compensation paid to the employee's substitute and for actual related administrative
costs.

Employee Organization Activities

Upon request, any certificated or classified employee shall be granted a leave of absence without loss of
compensation, to serve as an elected officer of a district employee organization or any statewide or national
employee organization with which the employee organization is affiliated. Such leave shall be in addition to any other
leave to which the employee may be entitled by other laws or a memorandum of understanding or collective
bargaining agreement. (Education Code 44987, 45210)

The leave shall include, but is not limited to, absence for purposes of attending periodic, stated, special, or regular
meetings of the body of the organization on which the employee serves as an officer. (Education Code 44987,
45210)

Upon request of an employee organization in the district or its state or national affiliate, a reasonable number of



unelected classified employees shall be granted a leave of absence without loss of compensation for the purpose of
attending important organizational activities authorized by the employee organization. The employee organization
shall provide reasonable notification to the Superintendent or designee when requesting a leave of absence for
employees for this purpose. (Education Code 45210)

When leave is granted for any of the above purposes, the employee organization shall reimburse the district within

10 days after receiving the district's certification of payment of compensation to the employee. (Education Code
44987, 45210)

Religious Leave

The Superintendent or designee may grant an employee up to three days of leave per year for religious purposes,
provided that the leave is requested in advance and that it does not cause additional district expenditures, the
neglect of assigned duties, or any other unreasonable hardship on the district.

The Superintendent or designee shall deduct the cost of hiring a substitute, when required, from the wages of the
employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of unpaid leave granted for
religious observances at the discretion of the Superintendent or designee.

Spouse on Leave from Military Deployment

An employee who works an average of 20 hours or more per week and whose spouse is a member of the United
States Armed Forces, National Guard, or reserves may take up to 10 days of unpaid leave during a period that the
employee's spouse is on leave from deployment during a military conflict, as defined in Military and Veterans Code
395.10. (Military and Veterans Code 395.10)

Within two business days of receiving official notice that the employee's spouse will be on leave from deployment,
the employee shall provide the Superintendent or designee with notice of the intention to take the leave. The
employee shall submit written documentation certifying that the employee's spouse will be on leave from
deployment during the time that the leave is requested. (Military and Veterans Code 395.10)

Leave for Emergency Duty

An employee may take time off to perform emergency duty as a volunteer firefighter, a reserve peace officer, or
emergency rescue personnel. (Labor Code 230.3)

Any employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency rescue personnel
shall be permitted to take temporary leaves of absence, not to exceed an aggregate total of 14 days per calendar
year, for the purpose of engaging in fire, law enforcement, or emergency rescue training. (Labor Code 230.4)

Civil Air Patrol Leave

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave otherwise available to the
employee, to respond to an emergency operational mission of the California Civil Air Patrol, provided that the
employee has been employed by the district for at least a 90-day period immediately preceding the leave. Such
leaves shall not exceed three days for a single mission, unless an extension is granted by the governmental entity
authorizing the mission and is approved by the Superintendent or designee. {Labor Code 1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates of the leave. The
Superintendent or designee may require certification from the proper Civil Air Patrol authority to verify the eligibility
of the employee for the leave and may deny the leave if the employee fails to provide the required certification.
{Labor Code 1503)
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Personal leaves granted to district employees shall be used as permitted in this administrative regulation, other
Board-approved policy or district regulation, or applicable collective bargaining agreement.

For the purpose of any personal leave offered pursuant to state law, a registered domestic partner shall have the
same rights, protections, and benefits as a spouse and any protections provided to a spouse's child shall also apply to
a child of a registered domestic partner. {Family Code 297.5)

Whenever possible, employees shall request personal leaves in advance and prepare suitable instructions, including
lesson plans as applicable, for a substitute employee.

Bereavement

Employees are entitled to a leave of up to three days, or five days if out-of-state travel is required, upon the death of
any member of the employee's immediate family. No deduction shall be made from the employee's salary, nor shall
such leave be deducted from any other leave to which the employee is entitled. (Education Code 44985, 45194)

Members of an employee's immediate family include: (Education Code 44985, 45194)

1. The mother, mother-in-law, father, father-in-law, grandmother, grandfather, or grandchild of the employee or
of the employee's spouse

2. The employee's spouse, son, son-in-law, daughter, daughter-in-law, brother, or sister

3. Any relative living in the employee's immediate household

At the employee's request, bereavement leave may be extended under personal necessity leave provisions as
provided in the section "Personal Necessity" below. (Education Code 44981, 45207)

Personal Necessity

Employees may use a maximum of seven days of accrued personal illness/injury leave {sick leave) during each school
year for reasons of personal necessity. (Education Code 44981, 45207)

Acceptable reasons for the use of personal necessity leave include:

1. Death of a member of the employee's immediate family when the number of days of absence exceeds the
limits set by bereavement leave provisions (Education Code 44981, 45207)

2. An accident involving the employee or the employee's property, or the person or property of a member of the
employee's immediate family (Education Code 44981, 45207)

3. lliness, preventive care, or other need of a member of the employee's family, as defined in Labor Code 245.5
(Education Code 44981; Labor Code 246.5)

4. Aclassified employee's appearance in any court or before any administrative tribunal as a litigant, party, or
witness under subpoena or other order (Education Code 45207)

5. Fire, flood, or other immediate danger to the home of the employee
6. Personal business of a serious nature which the employee cannot disregard
Leave for-personal necessity may be allowed for other reasons at the discretion of the Superintendent or designee.

However, personal necessity leave shall not be granted for purposes of personal convenience, for the extension of a
holiday or vacation, or for matters which can be taken care of outside of working hours. The Superintendent or



designee shall have final discretion as to whether a request reflects personal necessity.

Advance permission shall not be required of an employee in any case involving the death of a member of the
employee's immediate family, an accident involving the employee's person or property or the person or property of a
member of the employee's immediate family, or the illness, preventive care, or other need of a member of the
employee's family. (Education Code 44981, 45207)

For any leave that is planned, or for which the need is foreseeable, an employee shall notify the Superintendent or
designee in advance. In all other circumstances, the employee shall notify the Superintendent or designee of the
need for the leave as soon as practicable.

After any absence due to personal necessity, the employee shall verify the absence by submitting a completed and
signed district absence form to the employee's immediate supervisor.

Leave to Perform Legal Duties

An employee may take time off work in order to: {Labor Code 230)

1. Serve on an inquest jury or trial jury
2. Comply with a subpoena or other court order to appear as a witness

Notices, summons, and subpoenas for court appearances shall be submitted to the district office when requesting
leave.

A classified employee called for jury duty shall be granted leave with pay up to the amount of the difference
between the employee's regular earnings and any amount received for jury fees. (Education Code 44037)

A certificated employee who is called for jury duty also shall be granted leave with pay up to the difference between
the employee's regular earnings and any jury fees received. (Education Code 44036)

An employee shall be granted leave with pay to appear in court as a witness other than a litigant or to respond to an
official order from another governmental jurisdiction for reasons not brought about through the connivance or
misconduct of the employee. Such an employee shall receive the difference between the employee's regular
earnings and any witness fees received. (Education Code 44036)

Leaves for Crime Victims for Judicial Proceedings

An employee who is a victim of a crime or an immediate family member, registered domestic partner, or child of a
registered domestic partner of such victim may be absent from work in order to attend related judicial proceedings, if
the crime is any of the following: (Labor Code 230.2)

1. Aviolent felony as defined in Penal Code 667.5(c)

2. Aserious felony as defined in Penal Code 1192.7(c)

3. A felony provision of law proscribing theft or embezzliement
For these purposes, the employee may use vacation, personal leave, personal iliness/injury leave, unpaid leave, or
compensatory time off that is otherwise available to the employee. (Labor Code 230.2)
Prior to taking time off, an employee shall give the Superintendent or designee a copy of the notice of each
scheduled proceeding that is provided by the responsible agency, unless advance notice is not feasible. When

advance notice is not feasible or an unscheduled absence occurs, the employee shall, within a reasonable time after
the absence, provide documentation evidencing the judicial proceeding from the court or government agency setting



the hearing, the district attorney or prosecuting attorney's office, or the victim/witness office that is advocating on
behalf of the victim. (Labor Code 230.2)

The district shall keep confidential any records pertaining to the employee's absence from work by reason of this
leave. (Labor Code 230.2)

Leaves for Victims of Crime or Abuse

An employee who is a victim of domestic violence, sexual assault, stalking, or a crime that caused physical injury or
mental injury with a threat of physical injury or an employee whose immediate family member, as defined, is
deceased as the direct result of a crime may use vacation, sick leave, personal leave, or compensatory time off that is
otherwise available to the employee to attend to the following activities: (Labor Code 230, 230.1, 246.5)

1. Obtain or attempt to obtain any relief, including, but not limited to, a temporary restraining order, restraining

order, or other injunctive relief to help ensure the health, safety, or welfare of the employee or the employee's
child

2. Seek medical attention for injuries caused by crime or abuse

3. Obtain services from a domestic violence shelter, program, rape crisis center, or victim services organization or
agency as a result of the crime or abuse

4. Obtain psychological counseling or mental health services refated to an experience of crime or abuse

5. Participate in safety planning and take other actions to increase safety from future crime or abuse, including
temporary or permanent relocation

Prior to taking time off, an employee shall give reasonable notice to the Superintendent or designee, unless advance
notice is not feasible. When an unscheduled absence occurs, the employee shall provide, within a reasonable period
of time, certification of the absence in the form of any of the following: {Labor Code 230, 230.1)

1. Apolice report indicating that the employee was a victim

2. A court order protecting or separating the employee from the perpetrator of the crime or abuse, or other
evidence from the court or prosecuting attorney that the employee has appeared in court

3. Documentation from a domestic violence or sexual assault counselor as defined in Evidence Code 1037.1 or
1035.2, licensed medical professional or health care provider, victim advocate, or counselor that the employee
was undergoing treatment or receiving services for physical or mental injuries or abuse resulting in
victimization from the crime or abuse

4. Any other form of documentation that reasonably verifies that the crime or abuse occurred, including, but not
limited to, a written statement signed by the employee or by an individual acting on the employee's behalf
certifying that the absence is for a purpose authorized under Labor Code 230 or 230.1

The district shall maintain the confidentiality of such an employee to the extent authorized by law. (Labor Code 230,
230.1)

The Superintendent or designee shall inform employees of the rights provided employees pursuant to Labor Code
230 and 230.1 using a form developed by the Labor Commissioner or a substantially similar form developed by the
district. Such information shall be provided to new employees upon hire and to other employees upon request.
{Labor Code 230.1)

Personal Leave for Child-Related Activities
Any employee who is a parent/guardian of one or more children of an age to attend any of grades K-12 or a program

offered by a licensed child care provider may use up to 40 hours of personal leave, vacation, or compensatory time
off each school year in order to: (Labor Code 230.8)



1. Find, enroll, or reenroll a child in a school or with a licensed child care provider or to participate in activities of
the school or child care provider, provided the employee gives reasonable advance notice of the absence. Time
off for this purpose shall not exceed eight hours in any calendar month.

2. Address a school or child care emergency, provided the employee gives notice. An emergency exists when the
child cannot remain in school or with a child care provider due to one of the following circumstances:

a. Arequest by the school or child care provider that the child be picked up

b. An attendance policy, excluding planned holidays, that prohibits the child from attending or requires that
the child be picked up from the school or child care provider

¢. Behavioral or discipline problems
d. Closure or unexpected unavailability of the school or child care provider, excluding planned holidays

e. A natural disaster, including, but not limited to, fire, earthquake, or flood

For purposes of this leave, parent/guardian includes a parent, guardian, stepparent, foster parent, grandparent, or
person who stands in loco parentis to a child. (Labor Code 230.8)

In lieu of using vacation, personal leave, or compensatory time off, eligible employees may take unpaid leave for this
purpose.

If two or more parents/guardians of a child are employed at the same work site, this leave shall be allowed for the
parent/guardian who first gives notice to the district. Simultaneous absence by another parent/guardian of the child
may be granted by the Superintendent or designee. (Labor Code 230.8)

Upon request by the Superintendent or designee, the employee shall provide documentation from the school or
licensed child care provider that the employee engaged in permitted child-related activities on a specific date and at
a particular time. (Labor Code 230.8)

Service on Education Boards and Committees

Upon request, a certificated employee shall be granted up to 20 school days of paid leave per school year for service
performed within the state on any education board, commission, committee, or group authorized by Education Code
44987.3 provided that all of the following conditions are met: (Education Code 44987.3)

1. The service is performed within the state.
2. The board, commission, organization, or group informs the district in writing of the service.

3. The board, commission, organization, or group agrees, prior to the service, to reimburse the district, upon the
district's request, for compensation paid to the employee's substitute and for actual related administrative
costs.

Employee Organization Activities

Upon request, any certificated or classified employee shall be granted a leave of absence without loss of
compensation, to serve as an elected officer of a district employee organization or any statewide or national
employee organization with which the employee organization is affiliated. Such leave shall be in addition to any other
leave to which the employee may be entitled by other laws or a memorandum of understanding or collective
bargaining agreement. (Education Code 44987, 45210)

The leave shall include, but is not limited to, absence for purposes of attending periodic, stated, special, or regular
meetings of the body of the organization on which the employee serves as an officer. (Education Code 44987,
45210)

Upon request of an employee organization in the district or its state or national affiliate, a reasonable number of



unelected classified employees shall be granted a leave of absence without loss of compensation for the purpose of
attending important organizational activities authorized by the employee organization. The employee organization
shall provide reasonable notification to the Superintendent or designee when requesting a leave of absence for
employees for this purpose. (Education Code 45210)

When leave is granted for any of the above purposes, the employee organization shall reimburse the district within

10 days after receiving the district’s certification of payment of compensation to the employee. (Education Code
44987,45210)

Religious Leave

The Superintendent or designee may grant an employee up to three days of leave per year for religious purposes,
provided that the leave is requested in advance and that it does not cause additional district expenditures, the
neglect of assigned duties, or any other unreasonable hardship on the district.

The Superintendent or designee shall deduct the cost of hiring a substitute, when required, from the wages of the
employee who takes religious leave.

No employee shall be discriminated against for using this leave or any additional days of unpaid leave granted for
religious observances at the discretion of the Superintendent or designee.

Spouse on Leave from Military Deployment

An employee who works an average of 20 hours or more per week and whose spouse is a member of the United
States Armed Forces, National Guard, or reserves may take up to 10 days of unpaid leave during a period that the
employee's spouse is on leave from deployment during a military conflict, as defined in Military and Veterans Code
395.10. (Military and Veterans Code 395.10)

Within two business days of receiving official notice that the employee's spouse will be on leave from deployment,
the employee shall provide the Superintendent or designee with notice of the intention to take the leave. The
employee shall submit written documentation certifying that the employee's spouse will be on leave from
deployment during the time that the leave is requested. {Military and Veterans Code 395.10)

Leave for Emergency Duty

An employee may take time off to perform emergency duty as a volunteer firefighter, a reserve peace officer, or
emergency rescue personnel. (Labor Code 230.3)

Any employee who performs duty as a volunteer firefighter, reserve peace officer, or emergency rescue personnel
shall be permitted to take temporary leaves of absence, not to exceed an aggregate total of 14 days per calendar
year, for the purpose of engaging in fire, law enforcement, or emergency rescue training. (Labor Code 230.4)

Civil Air Patrol Leave

An employee may take up to 10 days of unpaid leave per calendar year, beyond any leave otherwise available to the
employee, to respond to an emergency operational mission of the California Civil Air Patrol, provided that the
employee has been employed by the district for at least a 90-day period immediately preceding the leave. Such
leaves shall not exceed three days for a single mission, unless an extension is granted by the governmental entity
authorizing the mission and is approved by the Superintendent or designee. (Labor Code 1501, 1503)

The employee shall give the district as much advance notice as possible of the intended dates of the leave. The
Superintendent or designee may require certification from the proper Civil Air Patrol authority to verify the eligibility
of the employee for the leave and may deny the leave if the employee fails to provide the required certification.
(Labor Code 1503)
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Military leave shall be granted in accordance with applicable state and federal law to employees performing military
duties on a voluntary or involuntary basis in a uniformed service, including active duty, active duty for training, initial
active duty for training, inactive duty training, full-time National Guard duty, examination to determine fitness for
duty, and performance of funeral honors duty. (Education Code 44800; Military and Veterans Code 395, 395.01,
395.02, 395.05, 395.1, 395.2, 395.9; 38 USC 4301, 4303, 4316)

Any district employee who needs to be absent from the district service to fulfill military service shall provide advance
written or verbal notice to the Superintendent or designee, unless the giving of such notice is precluded by military
necessity or is otherwise impossible or unreasonable. {38 USC 4312; 20 CFR 1002.85, 1002.86)

Salary/Compensation

The district shall pay an employee's salary or compensation for the first 30 days of any one absence for military leave
or during one fiscal year, under any of the following conditions:

1. Active Military Training or Exercises: The employee is granted a temporary military leave of absence to
engage in ordered military duty for purposes of active military training, encampment, naval cruises, special
exercises, or like activity as a member of the reserve corps or force of the United States Armed Forces,
National Guard, or Naval Militia, provided that: (Military and Veterans Code 389, 395, 395.01)

a. The employee has been employed by the district for at least one year immediately prior to the day the
military leave begins.

b. The ordered duty does not exceed 180 days, including time involved in going to and returning from such
duty.

2. Active Military Duty: The employee is on military leave, other than a temporary military leave, to engage in
active military duty as a member of the reserve corps or force of the United States Armed Forces, the National
Guard, or the Naval Militia, provided that the employee has been employed by the district for at least one year
immediately prior to the day the military leave begins. (Military and Veterans Code 389, 395.02)

3. War or Other Emergency: The employee, however long employed by the district, is a member of the National
Guard who is engaged in military or naval duty during a state of extreme emergency as declared by the
Governor, or during such time as the National Guard may be on active duty in situations described in Military
and Veterans Code 146, including travel time to and from such duty. (Military and Veterans Code 395.05)

4. Inactive Duty Training: The employee is a member of the reserve corps or force of the United States Armed
Forces, National Guard, or Naval Militia who is engaged in temporary inactive duty training, provided that the
employee has been employed by the district for at least one year immediately prior to the day the military
leave begins and the ordered duty does not exceed 180 days, including time involved in going to and returning
from such duty.

In determining the length of district employment when necessary to determine eligibility for compensation for
military leave, all recognized military service performed during and prior to district employment shall be included.

For classified employees, 30 days' compensation shall be one month's salary. For certificated employees, 30 days'
compensation shall be one-tenth of the employee's annual salary. (Education Code 45059)

During the period of military leave, an employee may request to use any vacation or similar paid leave accrued
before the commencement of the military leave in order to continue receiving compensation for the employee's

employment with the district. The district shall not require the employee to use such leave. (38 USC 4316; 20 CFR
1002.153)

Benefits



An employee may elect to continue health plan coverage during the military leave. The maximum period of coverage
for the employee and any dependents shall be either 24 months from the beginning of the leave or until the day after
the employee fails to apply for or return to employment, whichever is less. (38 USC 4317: 20 CFR 1002.164)

An employee on military leave may be required to pay the employee cost, if any, of any funded benefit to the extent
that other employees on leave are so required. (38 USC 4316)

An employee absent for 30 days or fewer shall not be required to pay more than the employee share for such
coverage. An employee absent for 31 days or more may be required to pay not more than 102 percent of the full
premium under the plan. (38 USC 4317; 20 CFR 1002.166)

Any employee called into active military duty as a member of the California National Guard or a United States
Military Reserve organization shall receive, for up to 180 days, the difference between the amount of the employee's
military pay and the amount the employee would have received from the district and all benefits that the employee
would have received had the employee not been called to active military duty, unless the benefits are prohibited or
limited by vendor contracts. (Education Code 44018)

Vacation and Sick Leave Accrual

An employee on temporary military leave under the conditions described in Iltem #1 in the section entitled
"Salary/Compensation" above, shall continue to accrue the same vacation, sick leave, and holiday privileges to which
the employee would otherwise be entitled if not absent. (Military and Veterans Code 395)

An employee on military leave who is serving in active duty in time of war, national emergency, or United Nations

military or police operation shall not accrue sick leave or vacation leave during the period of such leave. (Military and
Veterans Code 395.1)

However, an employee who is a National Guard member on active duty as described in item #3 in the section
entitled "Salary/Compensation” above, shall not suffer any loss or diminution of vacation or holiday privileges
because of the employee's leave of absence. (Military and Veterans Code 395.05)

Pension Plan Service Credit

Pension plan service credit and vesting shall continue during an employee's military leave as though no break in
service had occurred. Payment of employer and employee contributions shall be made in accordance with law for
members of the State Teachers' Retirement System or Public Employees' Retirement System. (Education Code
22850-22856; Government Code 20990-21013)

Employment Status

Absence for military leave shall not affect the classification of any employee. In the case of a probationary employee,
the period of such absence shall not count as part of service required to obtain permanent status, but shall not be
construed as a break in the continuity of service for any purpose. (Education Code 44800; Military and Veterans
Code 395; 20 CFR 1002.149)

Reinstatement Rights

At the conclusion of the military duty, an employee shall be promptly reinstated in the position held at the beginning
of the leave, at the salary to which the employee would otherwise have been entitled, except under the conditions

noted below in this section. (Education Code 44800; Military and Veterans Code 395, 395.2: 38 USC 4304, 4313;
20 CFR 1002.180-1002.181)

Any employee who performs active military duty in time of war, national emergency, or United Nations military or
police operation has a right to return to the position held prior to the military service, during terminal leave prior to
the employee's discharge, separation, or release from the armed forces, or within six months of the employee's
release, separation, honorable discharge, or placement on inactive duty. Reinstatement rights shall not be extended



to any such employee who fails to return within 12 months after the first date upon which the employee could

terminate or could cause to have terminated active service. (Education Code 44800; Military and Veterans Code
395.1)

When an employee has been on military leave for reasons other than war or national emergency, the time frame for

seeking reinstatement shall depend on the length of military service as follows: (38 USC 4312; 20 CFR 1002.115,
1002.118)

1. For a leave of 30 days or fewer, the employee shall report for duty no later than the beginning of the first full
work day following the completion of the military service plus a period of eight hours of rest following a period
for safe transportation to the employee's residence.

2. For aleave of 31-180 days, the employee shall submit a written or verbal application for reinstatement not
later than 14 days after the completion of military service.

3. For aleave of more than 180 days, the employee shall submit a written or verbal application for reinstatement
within 90 days after the completion of military service.

Where an employee's reporting or application for reinstatement within the periods specified in Items #1 and #2
above is impossible or unreasonable through no fault of the employee, the report or application shall be made as
soon as possible after the expiration of the period. In the case of ltems #2 and #3 where an application is required,
the employee's application may be made orally or in writing and need not follow any particular format. (38 USC
4312; 20 CFR 1002.115, 1002.117, 1002.118)

An employee who is hospitalized for, or convalescing from, an illness or injury incurred in or aggravated during the
performance of military service shall report for duty or submit an application for reinstatement at the end of the
period that is necessary to recover from such iliness or injury, but no more than two years after the completion of
military service unless circumstances beyond the employee's control make reporting within the two-year period
impossible or unreasonable. (38 USC 4312; 20 CFR 1002.116)

Upon receiving an application for reinstatement, the Superintendent or designee shall reinstate the employee as
soon as practicable under the circumstances of the case, but within a time period not to exceed two weeks, absent
unusual circumstances. (20 CFR 1002.181)

If the employee's previous position has been abolished, the district shall reinstate the employee in a position of like
seniority, status, and pay, if such position exists, or to a comparable vacant position for which the employee is
qualified. (Military and Veterans Code 395, 395.1; 38 USC 4313; 20 CFR 1002.192)

An employee who fails to report or apply for reinstatement within the appropriate period does not automatically
forfeit the entitlement to reinstatement but shall be subject to the district's rules and/or practices governing
unexcused absences. (38 USC 4312)

The Superintendent or designee may elect not to reinstate an employee following military leave if any of the
following conditions exists:

1. The district's circumstances have so changed as to make such re-employment impossible or unreasonable, such
as a reduction in force that would have included the employee. (38 USC 4312; 20 CFR 1002.139)

2. The accommodation, training, or effort described in 38 USC 4313(a)(3), (a)(4), or (b)(2)(B) would impose an
undue hardship on the district as defined in 20 CFR 1002.5 or 1002.198. (38 USC 4312; 20 CFR 1002.139)

3. The employee's position was for a brief, nonrecurrent period and there was no reasonable expectation that
such employment will continue indefinitely or for a significant period. (38 USC 4312; 20 CFR 1002.139)

4. The employee's cumulative length of absence and length of all previous military leave while employed with the
district exceeds five years, excluding those training and service obligations specified in 38 USC 4312(c). (38
USC 4312; 20 CFR 1002.99-1002.103)

5. The employee was separated from military service with a disqualifying discharge or under other than
honorable conditions. (Military and Veterans Code 395.1; 20 USC 4304, 4312; 20 CFR 1002.134-1002.138)

Notices



The Superintendent or designee shall provide employees a notice of the rights, benefits, and obligations of
employees granted military leave and of the district under the Uniformed Services Employment and Reemployment
Rights Act (USERRA), 38 USC 4301-4334. (38 USC 4334)

This requirement may be met by posting the notice where the district customarily places notices for employees. (38
USC 4334)
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Military leave shall be granted in accordance with applicable state and federal law to employees performing military
duties on a voluntary or involuntary basis in a uniformed service, including active duty, active duty for training, initial
active duty for training, inactive duty training, full-time National Guard duty, examination to determine fitness for
duty, and performance of funeral honors duty. (Education Code 44800; Military and Veterans Code 395, 395.01,
395.02, 395.05, 395.1, 395.2, 395.9; 38 USC 4301, 4303, 4316)

Any district employee who needs to be absent from the district service to fulfill military service shall provide advance
written or verbal notice to the Superintendent or designee, unless the giving of such notice is precluded by military
necessity or is otherwise impossible or unreasonable. (38 USC 4312; 20 CFR 1002.85, 1002.86)

Salary/Compensation

The district shall pay an employee's salary or compensation for the first 30 days of any one absence for military leave
or during one fiscal year, under any of the following conditions:

1. Active Military Training or Exercises: The employee is granted a temporary military leave of absence to
engage in ordered military duty for purposes of active military training, encampment, naval cruises, special
exercises, or like activity as a member of the reserve corps or force of the United States Armed Forces,
National Guard, or Naval Militia, provided that: (Military and Veterans Code 389, 395, 395.01)

a. The employee has been employed by the district for at least one year immediately prior to the day the
military leave begins.

b. The ordered duty does not exceed 180 days, including time involved in going to and returning from such
duty.

2. Active Military Duty: The employee is on military leave, other than a temporary military leave, to engage in
active military duty as a member of the reserve corps or force of the United States Armed Forces, the National
Guard, or the Naval Militia, provided that the employee has been employed by the district for at least one year
immediately prior to the day the military leave begins. (Military and Veterans Code 389, 395.02)

3. War or Other Emergency: The employee, however long employed by the district, is a member of the National
Guard who is engaged in military or naval duty during a state of extreme emergency as declared by the
Governor, or during such time as the National Guard may be on active duty in situations described in Military
and Veterans Code 146, including travel time to and from such duty. (Military and Veterans Code 395.05)

4. Inactive Duty Training: The employee is a member of the reserve corps or force of the United States Armed
Forces, National Guard, or Naval Militia who is engaged in temporary inactive duty training, provided that the
employee has been employed by the district for at least one year immediately prior to the day the military
leave begins and the ordered duty does not exceed 180 days, including time involved in going to and returning
from such duty.

In determining the length of district employment when necessary to determine eligibility for compensation for
military leave, all recognized military service performed during and prior to district employment shall be included.

For classified employees, 30 days' compensation shall be one month's salary. For certificated employees, 30 days’
compensation shall be one-tenth of the employee's annual salary. (Education Code 45059)

During the period of military leave, an employee may request to use any vacation or similar paid leave accrued
before the commencement of the military leave in order to continue receiving compensation for the employee's
employment with the district. The district shall not require the employee to use such leave. (38 USC 4316; 20 CFR
1002.153)

Benefits



An employee may elect to continue health plan coverage during the military leave. The maximum period of coverage
for the employee and any dependents shall be either 24 months from the beginning of the leave or until the day after
the employee fails to apply for or return to employment, whichever is less. (38 USC 4317: 20 CFR 1002.164)

An employee on military leave may be required to pay the employee cost, if any, of any funded benefit to the extent
that other employees on leave are so required. (38 USC 4316)

An employee absent for 30 days or fewer shall not be required to pay more than the employee share for such
coverage. An employee absent for 31 days or more may be required to pay not more than 102 percent of the full
premium under the plan. (38 USC 4317; 20 CFR 1002.166)

Any employee called into active military duty as a member of the California National Guard or a United States
Military Reserve organization shall receive, for up to 180 days, the difference between the amount of the employee's
military pay and the amount the employee would have received from the district and all benefits that the employee
would have received had the employee not been called to active military duty, unless the benefits are prohibited or
limited by vendor contracts. (Education Code 44018)

Vacation and Sick Leave Accrual

An employee on temporary military leave under the conditions described in Item #1 in the section entitled
"Salary/Compensation” above, shall continue to accrue the same vacation, sick leave, and holiday privileges to which
the employee would otherwise be entitled if not absent. {Military and Veterans Code 395)

An employee on military leave who is serving in active duty in time of war, national emergency, or United Nations
military or police operation shall not accrue sick leave or vacation leave during the period of such leave. (Military and
Veterans Code 395.1)

However, an employee who is a National Guard member on active duty as described in ltem #3 in the section
entitled "Salary/Compensation” above, shall not suffer any loss or diminution of vacation or holiday privileges
because of the employee's leave of absence. (Military and Veterans Code 395.05)

Pension Plan Service Credit

Pension plan service credit and vesting shall continue during an employee's military leave as though no break in
service had occurred. Payment of employer and employee contributions shall be made in accordance with law for
members of the State Teachers' Retirement System or Public Employees' Retirement System. {Education Code
22850-22856; Government Code 20990-21013)

Employment Status

Absence for military leave shall not affect the classification of any employee. In the case of a probationary employee,
the period of such absence shall not count as part of service required to obtain permanent status, but shall not be
construed as a break in the continuity of service for any purpose. (Education Code 44800; Military and Veterans
Code 395; 20 CFR 1002.149)

Reinstatement Rights

At the conclusion of the military duty, an employee shall be promptly reinstated in the position held at the beginning
of the leave, at the salary to which the employee would otherwise have been entitled, except under the conditions
noted below in this section. (Education Code 44800; Military and Veterans Code 395, 395.2: 38 USC 4304, 4313;
20 CFR 1002.180-1002.181)

Any employee who performs active military duty in time of war, national emergency, or United Nations military or
police operation has a right to return to the position held prior to the military service, during terminal leave prior to
the employee's discharge, separation, or release from the armed forces, or within six months of the employee's
release, separation, honorable discharge, or placement on inactive duty. Reinstatement rights shall not be extended



to any such employee who fails to return within 12 months after the first date upon which the employee could

terminate or could cause to have terminated active service. (Education Code 44800; Military and Veterans Code
395.1)

When an employee has been on military leave for reasons other than war or national emergency, the time frame for

seeking reinstatement shall depend on the length of military service as follows: (38 USC 4312; 20 CFR 1002.115,
1002.118)

1. Fora leave of 30 days or fewer, the employee shall report for duty no later than the beginning of the first full

work day following the completion of the military service plus a period of eight hours of rest following a period
for safe transportation to the employee's residence.

2. Foraleave of 31-180 days, the employee shall submit a written or verbal application for reinstatement not
later than 14 days after the completion of military service.

3. For a leave of more than 180 days, the employee shall submit a written or verbal application for reinstatement
within 90 days after the completion of military service.

Where an employee's reporting or application for reinstatement within the periods specified in Items #1 and #2
above is impossible or unreasonable through no fault of the employee, the report or application shall be made as
soon as possible after the expiration of the period. In the case of Items #2 and #3 where an application is required,
the employee's application may be made orally or in writing and need not follow any particular format. (38 USC
4312; 20 CFR 1002.115, 1002.117, 1002.118)

An employee who is hospitalized for, or convalescing from, an illness or injury incurred in or aggravated during the
performance of military service shall report for duty or submit an application for reinstatement at the end of the
period that is necessary to recover from such illness or injury, but no more than two years after the completion of
military service unless circumstances beyond the employee's control make reporting within the two-year period
impossible or unreasonable. (38 USC 4312; 20 CFR 1002.116)

Upon recéiving an application for reinstatement, the Superintendent or designee shall reinstate the employee as
soon as practicable under the circumstances of the case, but within a time period not to exceed two weeks, absent
unusual circumstances. (20 CFR 1002.181)

If the employee's previous position has been abolished, the district shall reinstate the employee in a position of like
seniority, status, and pay, if such position exists, or to a comparable vacant position for which the employee is
qualified. (Military and Veterans Code 395, 395.1; 38 USC 4313; 20 CFR 1002.192)

An employee who fails to report or apply for reinstatement within the appropriate period does not automatically
forfeit the entitlement to reinstatement but shall be subject to the district's rules and/or practices governing
unexcused absences. (38 USC 4312)

The Superintendent or designee may elect not to reinstate an employee following military leave if any of the
following conditions exists:

1. The district's circumstances have so changed as to make such re-employment impossible or unreasonable, such
as a reduction in force that would have included the employee. (38 USC 4312; 20 CFR 1002.139)

2. The accommodation, training, or effort described in 38 USC 4313(a)(3), (a)(4), or (b)(2)(B) would impose an
undue hardship on the district as defined in 20 CFR 1002.5 or 1002.198. (38 USC 4312; 20 CFR 1002.139)

3. The employee's position was for a brief, nonrecurrent period and there was no reasonable expectation that
such employment will continue indefinitely or for a significant period. (38 USC 4312; 20 CFR 1002.139)

4. The employee's cumulative length of absence and length of all previous military leave while employed with the
district exceeds five years, excluding those training and service obligations specified in 38 USC 4312(c). (38
USC 4312; 20 CFR 1002.99-1002.103)

5. The employee was separated from military service with a disqualifying discharge or under other than
honorable conditions. (Military and Veterans Code 395.1; 20 USC 4304, 4312; 20 CFR 1002.134-1002.138)

Notices



The Superintendent or designee shall provide employees a notice of the rights, benefits, and obligations of
employees granted military leave and of the district under the Uniformed Services Employment and Reemployment
Rights Act (USERRA), 38 USC 4301-4334. (38 USC 4334)

This requirement may be met by posting the notice where the district customarily places notices for employees. (38
USC 4334)
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Military leave shall be granted in accordance with applicable state and federal law to employees performing military
duties on a voluntary or involuntary basis in a uniformed service, including active duty, active duty for training, initial
active duty for training, inactive duty training, full-time National Guard duty, examination to determine fitness for
duty, and performance of funeral honors duty. (Education Code 44800; Military and Veterans Code 395, 395.01,
395.02, 395.05, 395.1, 395.2, 395.9; 38 USC 4301, 4303, 4316)

Any district employee who needs to be absent from the district service to fulfill military service shall provide advance
written or verbal notice to the Superintendent or designee, unless the giving of such notice is precluded by military
necessity or is otherwise impossible or unreasonable. (38 USC 4312; 20 CFR 1002.85, 1002.86)

Salary/Compensation

The district shall pay an employee's salary or compensation for the first 30 days of any one absence for military leave
or during one fiscal year, under any of the following conditions:

1. Active Military Training or Exercises: The employee is granted a temporary military leave of absence to
engage in ordered military duty for purposes of active military training, encampment, naval cruises, special
exercises, or like activity as a member of the reserve corps or force of the United States Armed Forces,
National Guard, or Naval Militia, provided that: (Military and Veterans Code 389, 395, 395.01)

a. The employee has been employed by the district for at least one year immediately prior to the day the
military leave begins.

b. The ordered duty does not exceed 180 days, including time involved in going to and returning from such
duty.

2. Active Military Duty: The employee is on military leave, other than a temporary military leave, to engage in
active military duty as a member of the reserve corps or force of the United States Armed Forces, the National
Guard, or the Naval Militia, provided that the employee has been employed by the district for at least one year
immediately prior to the day the military leave begins. {Military and Veterans Code 389, 395.02)

3. War or Other Emergency: The employee, however long employed by the district, is a member of the National
Guard who is engaged in military or naval duty during a state of extreme emergency as declared by the
Governor, or during such time as the National Guard may be on active duty in situations described in Military
and Veterans Code 146, including travel time to and from such duty. (Military and Veterans Code 395.05)

4. Inactive Duty Training: The employee is a member of the reserve corps or force of the United States Armed
Forces, National Guard, or Naval Militia who is engaged in temporary inactive duty training, provided that the
employee has been employed by the district for at least one year immediately prior to the day the military
leave begins and the ordered duty does not exceed 180 days, including time involved in going to and returning
from such duty.

In determining the length of district employment when necessary to determine eligibility for compensation for
military leave, all recognized military service performed during and prior to district employment shall be included.

For classified employees, 30 days' compensation shall be one month's salary. For certificated employees, 30 days'
compensation shall be one-tenth of the employee's annual salary. (Education Code 45059)

During the period of military leave, an employee may request to use any vacation or similar paid leave accrued
before the commencement of the military leave in order to continue receiving compensation for the employee's
employment with the district. The district shall not require the employee to use such leave. {38 USC 4316; 20 CFR
1002.153)

Benefits



An employee may elect to continue health plan coverage during the military leave. The maximum period of coverage
for the employee and any dependents shall be either 24 months from the beginning of the leave or until the day after
the employee fails to apply for or return to employment, whichever is less. (38 USC 4317; 20 CFR 1002.164)

An employee on military leave may be required to pay the employee cost, if any, of any funded benefit to the extent
that other employees on leave are so required. {38 USC 4316)

An employee absent for 30 days or fewer shall not be required to pay more than the employee share for such
coverage. An employee absent for 31 days or more may be required to pay not more than 102 percent of the full
premium under the plan. (38 USC 4317; 20 CFR 1002.166)

Any employee called into active military duty as a member of the California National Guard or a United States
Military Reserve organization shall receive, for up to 180 days, the difference between the amount of the employee's
military pay and the amount the employee would have received from the district and all benefits that the employee
would have received had the employee not been called to active military duty, unless the benefits are prohibited or
limited by vendor contracts. (Education Code 44018)

Vacation and Sick Leave Accrual

An employee on temporary military leave under the conditions described in ltem #1 in the section entitled
"Salary/Compensation" above, shall continue to accrue the same vacation, sick leave, and holiday privileges to which
the employee would otherwise be entitled if not absent. {Military and Veterans Code 395)

An employee on military leave who is serving in active duty in time of war, national emergency, or United Nations
military or police operation shall not accrue sick leave or vacation leave during the period of such leave. (Military and
Veterans Code 395.1)

However, an employee who is a National Guard member on active duty as described in Item #3 in the section
entitled "Salary/Compensation" above, shall not suffer any loss or diminution of vacation or holiday privileges
because of the employee's leave of absence. (Military and Veterans Code 395.05)

Pension Plan Service Credit

Pension plan service credit and vesting shall continue during an employee's military leave as though no break in
service had occurred. Payment of employer and employee contributions shall be made in accordance with law for
members of the State Teachers' Retirement System or Public Employees' Retirement System. (Education Code
22850-22856; Government Code 20990-21013)

Employment Status

Absence for military leave shall not affect the classification of any employee. In the case of a probationary employee,
the period of such absence shall not count as part of service required to obtain permanent status, but shall not be
construed as a break in the continuity of service for any purpose. (Education Code 44800; Military and Veterans
Code 395; 20 CFR 1002.149)

Reinstatement Rights

At the conclusion of the military duty, an employee shall be promptly reinstated in the position held at the beginning
of the leave, at the salary to which the employee would otherwise have been entitled, except under the conditions
noted below in this section. (Education Code 44800; Military and Veterans Code 395, 395.2: 38 USC 4304, 4313;
20 CFR 1002.180-1002.181)

Any employee who performs active military duty in time of war, national emergency, or United Nations military or
police operation has a right to return to the position held prior to the military service, during terminal leave prior to
the employee's discharge, separation, or release from the armed forces, or within six months of the employee's
release, separation, honorable discharge, or placement on inactive duty. Reinstatement rights shall not be extended



to any such employee who fails to return within 12 months after the first date upon which the employee could

terminate or could cause to have terminated active service. (Education Code 44800; Military and Veterans Code
395.1)

When an employee has been on military leave for reasons other than war or national emergency, the time frame for

seeking reinstatement shall depend on the length of military service as follows: (38 USC 4312; 20 CFR 1002.115,
1002.118)

1. For aleave of 30 days or fewer, the employee shall report for duty no later than the beginning of the first full
work day following the completion of the military service plus a period of eight hours of rest following a period
for safe transportation to the employee's residence.

2. Foraleave of 31-180 days, the employee shall submit a written or verbal application for reinstatement not
later than 14 days after the completion of military service.

3. For a leave of more than 180 days, the employee shall submit a written or verbal application for reinstatement
within 90 days after the completion of military service.

Where an employee's reporting or application for reinstatement within the periods specified in ltems #1 and #2
above is impossible or unreasonable through no fault of the employee, the report or application shall be made as
soon as possible after the expiration of the period. In the case of ltems #2 and #3 where an application is required,
the employee's application may be made orally or in writing and need not follow any particular format. (38 USC
4312; 20 CFR 1002.115, 1002.117, 1002.118)

An employee who is hospitalized for, or convalescing from, an illness or injury incurred in or aggravated during the
performance of military service shall report for duty or submit an application for reinstatement at the end of the
period that is necessary to recover from such illness or injury, but no more than two years after the completion of
military service unless circumstances beyond the employee's control make reporting within the two-year period
impossible or unreasonable. (38 USC 4312; 20 CFR 1002.116)

Upon receiving an application for reinstatement, the Superintendent or designee shall reinstate the employee as
soon as practicable under the circumstances of the case, but within a time period not to exceed two weeks, absent
unusual circumstances. (20 CFR 1002.181)

If the employee's previous position has been abolished, the district shall reinstate the employee in a position of like
seniority, status, and pay, if such position exists, or to a comparable vacant position for which the employee is
qualified. (Military and Veterans Code 395, 395.1; 38 USC 4313; 20 CFR 1002.192)

An employee who fails to report or apply for reinstatement within the appropriate period does not automatically
forfeit the entitlement to reinstatement but shall be subject to the district's rules and/or practices governing
unexcused absences. (38 USC 4312)

The Superintendent or designee may elect not to reinstate an employee following military leave if any of the
following conditions exists:

1. The district's circumstances have so changed as to make such re-employment impossible or unreasonable, such
as a reduction in force that would have included the employee. (38 USC 4312; 20 CFR 1002.139)

2. The accommodation, training, or effort described in 38 USC 4313(a)(3), (a)(4), or (b)}(2)(B) would impose an
undue hardship on the district as defined in 20 CFR 1002.5 or 1002.198. (38 USC 4312; 20 CFR 1002.139)

3. The employee's position was for a brief, nonrecurrent period and there was no reasonable expectation that
such employment will continue indefinitely or for a significant period. {38 USC 4312; 20 CFR 1002.139)

4. The employee's cumulative length of absence and length of all previous military leave while employed with the
district exceeds five years, excluding those training and service obligations specified in 38 USC 4312(c). (38
USC 4312; 20 CFR 1002.99-1002.103)

5. The employee was separated from military service with a disqualifying discharge or under other than
honorable conditions. (Military and Veterans Code 395.1; 20 USC 4304, 4312; 20 CFR 1002.134-1002.138)

Notices



The Superintendent or designee shall provide employees a notice of the rights, benefits, and obligations of
employees granted military leave and of the district under the Uniformed Services Employment and Reemployment
Rights Act (USERRA), 38 USC 4301-4334. (38 USC 4334)

This requirement may be met by posting the notice where the district customarily places notices for employees. (38
USC 4334)
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The Governing Board desires to employ and retain highly qualified classified personnel to support the district's
educational program and operations. Newly hired classified employees shall serve a probationary period during
which the Board shall determine their suitability for long-term district employment.

A probationary employee who has been employed by the district for six months or 130 days of paid service,
whichever is [onger, shall be classified as a permanent employee of the district. (Education Code 45113, 45301)

However, in order to receive permanent classified service status, a full-time district police officer or public safety
dispatcher who operates a dispatch center certified by the Commission on Peace Officer Standards and Training shall
serve in a probationary status for not less than one year from the date of appointment. (Education Code 45113,
45301)

Probationary employees shall receive written performance evaluations by their supervisor during the probationary
period. These evaluations shall indicate whether the evaluator is satisfied or not satisfied with the employee's ability,
performance, and compatibility with the job.

The district may, without cause, dismiss a new employee during the probationary period.

Permanent employees promoted to a higher classification shall be considered probationary in their new position until

they have satisfactorily completed the probationary period.

A permanent employee who accepts a promotion and fails to complete the probationary period for that promotional
position shall be employed in the classification from which the employee was promoted. (Education Code 45113,
45301)

This policy shall be made available to classified employees and the public. {(Education Code 45113)
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The Governing Board expects all employees to perform their jobs satisfactorily and to exhibit professional and
appropriate conduct. A classified employee may be disciplined for unprofessional conduct or unsatisfactory
performance in accordance with law or any applicable collective bargaining agreement, Board policy, or
administrative regulation.

Disciplinary actions shall be based on the particular facts and circumstances involved and the severity of the
employee's conduct or performance. An employee's private exercise of personal beliefs and activities, including
religious, political, cultural, social, or other beliefs or activities, or lack thereof, shall not be grounds for disciplinary
action against the employee, provided that the beliefs or activities do not involve coercion of students or any other
violation of law, Board policy, or administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or otherwise
retaliated against solely for acting to protect a student engaged in exercising any free speech or press right

authorized by, or for refusing to infringe upon a student's conduct protected pursuant to, Education Code 48907 or
48950.

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary reassignment,
demotion, suspension without pay, reduction of pay step in class, compulsory leave, and dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, nondiscriminatory
manner and are appropriately documented.

A probationary classified employee may be dismissed without cause at any time prior to the expiration of the
probationary period.

Permanent classified employees shall be subject to disciplinary action only for cause as specified in the
accompanying administrative regulation. (Education Code 45113)

Procedures for Serious Disciplinary Proceedings

The Superintendent or designee shall develop disciplinary procedures for use when dismissal, suspension, demotion,
involuntary reassignment, or other serious disciplinary action is contemplated against an employee. The procedures
for such discipline shall include an opportunity for an employee for whom any such disciplinary action is
recommended to meet with, or respond in writing to, a designated district official ("Skelly officer") who will
determine whether the recommended discipline should proceed further or be modified or withdrawn.

After meeting with the employee or considering the employee's written response, if the Skelly officer determines
that the recommended discipline should proceed, the Superintendent or designee shall send the employee a notice
of the recommended disciplinary action, a statement of charges, and the results of the Skelly hearing. The notice
shall include a statement advising the employee of the right to request a Board hearing on the matter.

if the employee fails to request a hearing within the time specified in the notice, the employee is deemed to have
waived the right to do so, and the Board may order the recommended disciplinary action into effect immediately.

If a timely request is submitted, a hearing shall be conducted by the Board. (Education Code 45113, 45312)
The hearing shall be held at the earliest convenient date, taking into consideration the established schedule of the
Board and the availability of legal counsel and witnesses. The employee shall be notified of the time and place of the

hearing.

The hearing shall be held in closed session, unless the employee requests that the matter be heard in an open session
meeting. (Government Code 54957)



The employee shall be entitled to appear personally, produce evidence, and be represented by legal counsel.

The Board may use the services of its legal counsel in ruling upon procedural questions, objections to evidence, and
issues of law. The Board may review and consider the records of any prior personnel action proceedings against the
employee in which a disciplinary action was ultimately sustained and any records contained in the employee's
personnel files and introduced into evidence at the hearing. The Board shall not be bound by rules of evidence used
in California courts. Informality in any such hearing shall not invalidate any order or decision made by the Board.

At any time before a matter is submitted to the Board for decision, the Superintendent or designee may, with the
consent of the Board, serve on the employee and file with the Board an amended or supplemental recommendation
of disciplinary action. If the amended or supplemental recommendation includes new causes or allegations, the
employee shall be afforded a reasonable opportunity to prepare a defense. Any new causes or allegations shall be
deemed controverted and any objections to the amended or supplemental causes or allegations may be made orally
at the hearing and shall be noted on the record.

Following the hearing or, if the employee has not requested a hearing, after reviewing the Superintendent or
designee's recommendation for disciplinary action, the Board shall affirm, modify, or reject the recommended
disciplinary action. The decision of the Board shall be in writing and shall contain findings of fact and the disciplinary
action approved, if any. The decision of the Board shall be final.

Within 10 working days of the Board's final decision, a copy of the decision shall be delivered to the employee
and/or designated representative personally or by registered mail.

Except for an allegation of egregious misconduct in which a minor is involved, the Board may delegate the authority
to determine whether sufficient cause exists for disciplinary action to an impartial third-party hearing officer. When
a matter is heard by a third-party hearing officer, the Board shall review the determination and adopt or reject the
recommended decision. (Education Code 45113)

When any matter involves an allegation of egregious misconduct as defined in Education Code 44932 and involves a
witness who is a minor, the matter shall be referred to an administrative law judge to determine whether sufficient
cause exists for disciplinary action against the employee. In such cases, the ruling of the administrative law judge
shall be binding on the district and the employee. (Education Code 45113)
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Causes for Disciplinary Action

A permanent classified employee may be subject to suspension, demotion, involuntary reassignment, or dismissal for
one or more of the following causes:

10.

11.

12.

13.

14.

15.

16.

17.

. Immoral conduct, including, but not limited to, egregious misconduct that is the basis for a sex offense as

defined in Education Code 44010, a controlled substance offense as defined in Education Code 44011, or child
abuse and neglect as described in Penal Code 11165.2-11165.6

. Conduct that constitutes a violent or serious felony as defined in Penal Code 667.5(c) or 1192.7(c)

. Unlawful discrimination, including harassment, against any student or other employee

Violation of or refusal to obey state or federal law or regulation, Board policy, or district or school procedure

. Falsification of any information supplied to the district, including, but not limited to, information supplied on

application forms, employment records, or any other school district records

Unsatisfactory performance

. Unprofessional conduct

Dishonesty

. Neglect of duty or absence without leave

Insubordination

Use of alcohol or a controlled substance while on duty or in such close time proximity thereto as to affect the
employee's performance

Destruction or misuse of district property

Failure to fulfill any ongoing condition of employment including, but not limited to, maintenance of any license,
certificate, or other similar requirement specified in the employee's class specification or otherwise necessary
for the employee to perform the duties of the position

A physical or mental condition which precludes the employee from the proper performance of duties and
responsibilities as determined by competent medical authority, except as otherwise provided by a contract or
by law

Retaliation against any person who, in good faith, reports, discloses, divulges, or otherwise brings to the
attention of any appropriate authority any information relative to an actual or suspected violation of state or
federal law occurring on or directly related to the job

Violation of Education Code 45303 or Government Code 1028 prohibiting the advocacy or teaching of
communism

Any other misconduct which is of such nature that it causes discredit or injury to the district or the employee's
position

No disciplinary action shall be taken for any cause which arose before the employee became permanent, nor for any
cause which arose more than two years hefore the date of the filing of the notice of cause unless this cause was
concealed or not disclosed by the employee when it could be reasonably assumed that the employee would have
disclosed the facts to the district. (Education Code 45113)



Initiation and Notification of Charges

The Superintendent or designee shall provide notice to the employee of a recommendation for discipline, which
includes the charges and materials upon which the recommendation is based. The notification shall identify an
impartial district official ("Skelly officer") with whom the employee may meet at a specified time and place or to
whom the employee may provide a written response to the recommendation of discipline. After meeting with the
employee or considering any response from the employee, the Skelly officer shall recommend to the Superintendent
or designee whether to proceed with the recommendation for discipline.

The Superintendent or designee shall file any final recommendation for a disciplinary action in writing with the
Governing Board. A copy of the recommendation shall be served upon the employee either personally or by
registered or certified mail, return receipt requested, at the employee’s last known address.

The notice shall, in ordinary and concise language, inform the employee of the specific charge(s) or cause(s) for the
disciplinary action, the specific acts and omissions upon which the action is based, and, if applicable, the district rule
or regulation that the employee has allegedly violated. In addition, the notice shall include the employee's right to a
hearing on those charges, the time within which the hearing may be requested which shali be not less than five days
after service of the notice to the employee, and a card or paper which the employee may sign and file to deny the
charges and request a hearing. (Education Code 45113, 45116)

Request for Board Hearing

Within the time specified in the notice of the recommendation of disciplinary action, the employee may request a
hearing on the charges by signing and filing the card or paper included with the notice. (Education Code 45113)

Any other written document signed and appropriately filed within the specified time limit by the employee shall
constitute a sufficient notice of the request for a hearing. The request shall be delivered to the office of the
Superintendent or designee during normal work hours of that office. If mailed to the office of the Superintendent or
designee, it must be received or postmarked no later than the time limit specified by the district. In cases where an
order of suspension without pay has been issued in conjunction with a recommendation of dismissal, any request for
a hearing on the dismissal shall also constitute a request to hear the suspension order, and the necessity of the
suspension order shall be an issue in the hearing.

Employment Status Pending a Hearing

A classified employee against whom a recommendation of disciplinary action has been issued shall remain on active
duty status pending any hearing on the charges, unless the Superintendent or designee determines that the
employee's continuance in active duty would present an unreasonable risk of harm to students, staff, or property.
The Superintendent or designee may, in writing, order the employee immediately suspended from duty without pay
and shall state the reasons that the suspension is deemed necessary. The suspension order shall be served upon the
employee either personally or by registered or certified mail, return receipt requested, immediately after issuance.

Compulsory Leave of Absence

Upon being informed by law enforcement that a classified employee has been charged with a "mandatory leave of
absence offense," the Superintendent or designee shall immediately place the employee on a leave of absence. A
mandatory leave of absence offense includes:

1. Any sex offense as defined in Education Code 44010
2. Violation or attempted violation of Penal Code 187 prohibiting murder or attempted murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health
and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a classified employee who
is charged with an "optional leave of absence offense,” defined as a controlled substance offense specified in



Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1 except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinols.

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be
dismissed within 30 days from the date of service of the notice unless the employee demands a hearing on the
dismissal.
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The Governing Board authorizes independent study as an optional alternative instructional strategy for students
whose needs may be best met through study outside of the regular classroom setting. Independent study shall offer
a means of individualizing the educational plan to serve students who desire a more challenging educational
experience, whose health or other personal circumstances make classroom attendance difficult, who are unable to
access course(s) due to scheduling problems, and/or who need to make up credits or fill gaps in their learning. As
necessary to meet student needs, independent study may be offered for short- or long-term placements, on a full-
time or part-time basis, and/or in conjunction with part- or full-time classroom study.

The Board shall hold a public hearing when considering the scope of its existing or prospective use of independent
study as an instructional strategy, its purposes in authorizing independent study, and factors bearing specifically on
the maximum realistic lengths of assignments and acceptable number of missed assignments for specific populations
of students or adult education students. (Education Code 51747; 5 CCR 11701)

The Superintendent or designee may provide a variety of independent study opportunities, including, but not limited
to, through a program or class within a comprehensive school, an alternative school or program of choice, a charter
school, and an online course.

Student participation in independent study shall be voluntary and no student shall be required to participate.
(Education Code 51747, 51749.5, 51749.6)

Independent study for each student shall be under the general supervision of a district employee who possesses a
valid certification document pursuant to Education Code 44865 or an emergency credential pursuant to Education
Code 44300. Students' independent study shall be coordinated, evaluated, and documented, as prescribed by law

and reflected in the accompanying administrative regulation. (Education Code 51747.5)

The minimum period of time for any independent study option shall be three consecutive school days. (Education
Code 46300)

General Independent Study Requirements

The Superintendent or designee may offer and approve independent study for an individual student upon
determining that the student is prepared to meet the district's requirements for participation and is likely to succeed
as well as or better than the student would in the regular classroom setting.

The minimum instructional minutes shall be the same for all students at each school including students participating
in independent study, except as otherwise permitted by law. (Education Code 46100)

Because excessive leniency in the duration of independent study assignments may result in a student falling behind
peers and increase the risk of dropping out of school, independent study assignments shall be completed no more
than one week after assigned for all grade levels and types of programs. When necessary based on the specific
circumstances of the student's approved program, the Superintendent or designee may allow for a longer period of
time between the date an assignment is made and when it is due. However, in no event shall the due date of an
assignment be extended beyond the termination date specified in the student’s written agreement.

An evaluation shall be conducted to determine whether it is in a student's best interest to remain in independent
study whenever the student fails to make satisfactory educational progress and/or misses three assignments.
Satisfactory educational progress shall be determined based on all of the following indicators: (Education Code
51747)

1. The student's achievement and engagement in the independent study program, as indicated by the student's
performance on applicable student-level measures of student achievement and engagement specified in



Education Code 52060

2. The completion of assignments, assessments, or other indicators that evidence that the student is working on
assignments

3. Learning of required concepts, as determined by the supervising teacher

4. Progress towards successful completion of the course of study or individual course, as determined by the
supervising teacher

The Superintendent or designee shall ensure that students participating in independent study are provided with
content aligned to grade level standards at a level of quality and intellectual challenge substantially equivalent to in-
person instruction. (Education Code 51747)

The Superintendent or designee shall ensure that all students participating in independent study for 15 school days
or more receive the following throughout the school year: (Education Code 51747)

1. For students in grades transitional kindergarten, kindergarten, and grades 1 to 3, opportunities for daily
synchronous instruction

2. For students in grades 4-8, opportunities for both daily live interaction and at least weekly synchronous
instruction

The Superintendent or designee shall ensure that procedures for tiered reengagement strategies are used for all

students participating in an independent study program for 15 school days or more who are: {Education Code
51747)

1. Not generating attendance for more than ten percent of required minimum instructional time over four
continuous weeks of the district's approved instructional calendar

2. Not participating in synchronous instructional offerings pursuant to Education Code 51747.5 for more than 50
percent of the scheduled times of synchronous instruction in a school month as applicable by grade span

3. Inviolation of their written agreement

Tiered reengagement strategies procedures used in district independent study programs shall include local programs

intended to address chronic absenteeism, as applicable, including but not limited to the following: (Education Code
51747)

1. Verification of current contact information for each enrolled student

2. Notification to parents/guardians of lack of participation within one school day of the recording of a
nonattendance day or lack of participation

3. Aplan for outreach from the school to determine student needs, including connection with health and social
services as necessary

4. A clear standard for requiring a student-parent-educator conference to review a student's written agreement
and reconsider the independent study program's impact on the student's achievement and well-being

The Superintendent or designee shall, for students who participate in an independent study program for 15 school
days of more, develop a plan to transition students whose families wish to return to in-person instruction from
independent study expeditiously, and, in no case, later than five instructional days. (Education Code 51747)

When any student enrolled in classroom-based instruction is participating in independent study due to necessary
medical treatment or inpatient treatment for mental health or substance abuse under the care of appropriately
licensed professionals, the student shall be exempt from the live interaction and/or synchronous instruction, tiered



reengagement strategies, and transition back to in-person instruction requirements specified above. In such cases,
evidence from appropriately licensed professionals, of the student's need to participate in independent study, shall
be submitted to the Superintendent or designee. (Education Code 51747)

The Superintendent or designee shall ensure that a written agreement exists for each participating student as
prescribed by law. {Education Code 51747, 51749.5)

Upon the request of the parent/guardian of a student, and before signing a written agreement as described below in
the section "Master Agreement," the district shall conduct a telephone, videoconference, or in-person student-
parent-educator conference or other meeting during which the student, parent/guardian, and, if requested by the
parent/guardian an advocate, may ask questions about the educational options, including which curriculum offerings
and nonacademic supports will be available to the student in independent study. (Education Code 51747)

Master Agreement

A written agreement shall be developed and implemented for each student participating in independent study for
three or more consecutive school days. (Education Code 46300, 51747)

For student participation for 15 school days or more, a signed written agreement shall be obtained before the
student begins independent study. For student participation of less than 15 school days, a signed written agreement
shall be obtained within ten school days of the first day of the student's enroliment. (Education Code 46300, 51747)

The agreement shall include general student data, including the student's name, address, grade level, birth date,
school of enrollment, and program placement.

The independent study agreement for each participating student also shal! include, but is not limited to, all of the
following: (Education Code 51747; 5 CCR 11700, 11702)

1. The manner, time, frequency, and place for submitting the student's assignments, reporting the student's
academic progress, and communicating with a student's parent/guardian regarding the student's academic
progress

2. The objectives and methods of study for the student's work and the methods used to evaluate that work

3. The specific resources that will be made available to the student, including materials and personnel, and access
to Internet connectivity and devices adequate to participate in the educational program and complete assigned
work

4. A statement of the Board's policy detailing the maximum fength of time allowed between an assignment and
its completion, the level of satisfactory educational progress, and the number of missed assignments which will
trigger an evaluation of whether the student should be allowed to continue in independent study

5. The duration of the independent study agreement, including the beginning and ending dates for the student's
participation in independent study under the agreement, with a maximum of one school year

6. A statement of the number of course credits or, for the elementary grades, other measures of academic
accomplishment appropriate to the agreement, to be earned by the student upon completion

7. A statement detailing the academic and other supports that will be provided to address the needs of students
who are not performing at grade level, or need support in other areas, such as English learners, students with
disabilities with an individualized education program or a Section 504 plan in order to be consistent with their
program or plan, students in foster care or experiencing homelessness, and students requiring mental health
supports

8. A statement that independent study is an optional educational alternative in which no student may be required
to participate

9. In the case of a suspended or expelled student who is referred or assigned to any school, class, or program
pursuant to Education Code 48915 or 48917, a statement that instruction may be provided through



independent study only if the student is offered the alternative of classroom instruction

10. Before the commencement of independent study projected to last for 15 school days or more, or within ten
school days of the first day of enrollment for independent study for less than 15 school days, the agreement
shall be signed and dated by the student, the student's parent/guardian or caregiver if the student is under 18
years of age, the certificated employee responsible for the general supervision of independent study, and for
students with disabilities, the certificated employee designated as having responsibility for the special
education programming of the student

Written agreements may be signed using an electronic signature that complies with state and federal standards, as
determined by the California Department of Education (CDE). (Education Code 51747)

The parent/guardian's signature on the agreement shall constitute permission for the student to receive instruction
through independent study.

Student-Parent-Educator Conferences

A student-parent-educator conference shall be held as appropriate including, but not limited to, as a reengagement
strategy and/or, if requested by a parent/guardian, prior to enroliment or disenrollment from independent study.
{(Education Code 51745.5, 51747, 51749.5)

Records

The Superintendent or designee shall ensure that records are maintained for audit purposes.

These records shall include, but not be limited to: (Education Code 51748; 5 CCR 11703)
1. A copy of the Board policy, administrative regulation, and other procedures related to independent study

2. Alisting of the students, by grade level, program, and schoo!, who have participated in independent study,
along with the units of the curriculum attempted and completed by students in grades K-8 and the course
credits attempted by and awarded to students in grades 9-12 and adult education

3. Afile of all agreements, with representative samples of each student's work products bearing the supervising
teacher's signed or initialed and dated notations indicating that the teacher has personally evaluated the work
or personally reviewed the evaluations made by another certificated teacher

4. As appropriate to the program in which the students are participating, a daily or hourly attendance register
that is separate from classroom attendance records, maintained on a current basis as time values of student
work products judged by a certificated teacher, and reviewed by the supervising teacher if they are two
different persons

5. Appropriate documentation of compliance with the teacher-student ratios required by Education Code
51745.6 and 51749.5 (Education Code 51745.6 and 51749.5)

6. Appropriate documentation of compliance with the requirements pursuant to Education Code 51747.5 to
ensure the coordination, evaluation, and supervision of the independent study of each student by a district
employee who possesses a valid certification document pursuant to Education Code 44865 or an emergency
credential pursuant to Education Code 44300 (Education Code 51747.5)

The district shall document each student's participation in live interaction and synchronous instruction pursuant to
Education Code 51747 on each school day, as applicable, in whole or in part, for which live interaction or
synchronous instruction is provided as part of the independent study program. A student who does not participate in
scheduled live interaction or synchronous instruction shall be documented as nonparticipatory for that school day.
(Education Code 51747.5)

The Superintendent or designee shall also maintain a written or computer-based record such as a grade book or
summary document of student engagement, for each class, of all grades, assignments, and assessments for each
student for independent study assignments. (Education Code 51747.5)



Signed written and supplemental agreements, assignment records, work samples, and attendance records may be
maintained as an electronic file in accordance with Education Code 51747 and 51749.6, as applicable.

Program Evaluation

The Superintendent or designee shall annually report to the Board the number of district students participating in
independent study, the average daily attendance generated for apportionment purposes, student performance as
measured by standard indicators and in comparison to students in classroom-based instruction, and the number and
proportion of independent study students who graduate or successfully complete independent study. Based on the
program evaluation, the Board and Superintendent shall determine areas for program improvement as needed.
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Definitions

Live interaction means interaction between the student and classified or certificated staff, and may include peers,
provided for the purpose of maintaining school connectedness, including, but not limited to, wellness checks,
progress monitoring, provision of services, and instruction. This interaction may take place in-person, or in the form
of Internet or telephonic communication. (Education Code 51745.5)

Student-parent-educator conference means a meeting involving, at a minimum, all parties who signed the student's
written independent study agreement pursuant to Education Code 51747 or the written learning agreement
pursuant to Education Code 51749.6. (Education Code 51745.5)

Synchronous instruction means classroom-style instruction or designated small group or one-on-one instruction
delivered in-person, or in the form of Internet or telephonic communications, and involving live two-way
communication between the teacher and student. Synchronous instruction shall be provided by a teacher or teachers
of record for that student pursuant to Education Code 51747.5 or the certificated employee providing instruction for
course-based independent study. (Education Code 51745.5)

Educational Opportunities

Educational opportunities offered through independent study may include, but are not limited to: (Education Code
51745)

1. Special assignments extending the content of regular courses of instruction

2. Individualized study in a particular area of interest or in a subject not currently available in the regular school
curriculum

3. Continuing and special study during travel

4. Volunteer community service activities and leadership opportunities that support and strengthen student
achievement

5. Individualized study for a student whose health, as determined by the student's parent/guardian, would be put
at risk by in-person instruction or for a student who is unable to attend in-person instruction due to a
quarantine due to exposure to, or infection with, COVID-19, pursuant to local or state public health guidance

In addition, when requested by a parent/guardian due to an emergency or illness, independent study may be used on
a short-term basis to ensure that the student is able to maintain academic progress in the student's regular classes.

Equivalency

The district's independent study option shall be substantially equivalent in quality and quantity to classroom
instruction to enable participating students to complete the district's adopted course of study within the customary
timeframe. Students in independent study shall have access to the same services and resources that are available to
other students in the school and shall have equal rights and privileges. (5 CCR 11700, 11701.5)

Students participating in independent study shall have access to Internet connectivity and devices adequate to
participate in the educational program and complete assigned work. {Education Code 51747)

The district shall not provide independent study students and their parents/guardians with funds or items of value
that are not provided for other students and their parents/guardians. Providing access to Internet connectivity and
district-owned devices adequate to participate in an independent study program and complete assigned work
consistent with Education Code 51747, or to participate in an independent study course, as authorized by Education
Code 51749.5, shall not be considered funds or other things of value. (Education Code 46300.6, 51747.3)

Eligibility for Independent Study



To participate in independent study, a student shall be enrolled in a district school. (Education Code 51748)

The Superintendent or designee may approve the participation of a student who demonstrates the motivation,
commitment, organizational skills, and academic skills necessary to work independently provided that experienced
certificated staff are available to effectively supervise students in independent study. The Superintendent or
designee may also approve the participation of a student whose health would be put at risk by in-person instruction.
A student whose academic performance is not at grade level may participate in independent study only if the
program is able to provide appropriate support, such as supplemental instruction, tutoring, counseling, ongoing
diagnostic assessments, and/or differentiated materials, to enable the student to be successful. For an elementary
student, the Superintendent or designee may consider the parent/guardian's level of commitment to assist the
student.

A student participating in independent study must be a resident of the county or an adjacent county. Fuli-time
independent study shall not be available to students whose district residency status is based on their
parent/guardian's employment within district boundaries pursuant to Education Code 48204. (Education Code
46300.2, 51747.3)

A student with disabilities, as defined in Education Code 56026, may participate in independent study if the student's
individualized education program (IEP) specifically provides for such participation. If a parent/guardian of a student
with disabilities requests independent study because the student's health would be put at risk by in-person
instruction, the student's IEP team shall make an individualized determination as to whether the student can receive
a free appropriate public education (FAPE) in an independent study placement. A student's inability to work
independently, need for adult support, or need for special education or related services shall not preclude the IEP
team from determining that the student can receive FAPE in an independent study placement. (Education Code
51745)

In addition, any student with disabilities who receives services from a nonpublic, nonsectarian school through a
virtual program may be permitted to participate in independent study if the student's IEP team determines that FAPE
can be provided to the student by means of the virtual program and other conditions of law are satisfied.

A temporarily disabled student shall not receive individual instruction pursuant to Education Code 48206.3 through
independent study. (Education Code 51745)

Except for students participating in independent study due to an emergency as described in Education Code 41422
and 46392 and pregnant and parenting students who are the primary caregiver for their child(ren), no more than 10
percent of the students enrolled in a continuation high school or opportunity school or program shall be enrolled in
independent study. (Education Code 51745)

Monitoring Student Progress

The independent study administrator and/or supervising teacher shall promptly and directly address any failure by
the student to meet the terms of the student's written agreement. The following supportive strategies may be used:

1. Aletter to the student and/or parent/guardian

2. A meeting between the student and the teacher and/or counselor

3. A meeting between the student and the independent study administrator, including the parent/guardian if
appropriate

4. Anincrease in the amount of time the student works under direct supervision

When the student has failed to make satisfactory educational progress or missed the number of assignments
specified in the written agreement as requiring an evaluation, the Superintendent or designee shall conduct an



evaluation to determine whether independent study is in the student's best interest. This evaluation may result in
termination of the independent study agreement and the student's return to the regular classroom program or other
alternative program. (Education Code 51747, 51749.5; 5 CCR 11701)

A written record of the findings of any such evaluation shall be treated as a mandatory interim student record which
shall be maintained for three years from the date of the evaluation, and if the student transfers to another public
school in California, the record shall be forwarded to that school. (Education Code 51747, 51749.5)

Responsibilities of Independent Study Administrator

The responsibilities of the independent study administrator include, but are not limited to:

1. Recommending certificated staff to be assigned as independent study teachers at the required teacher-student
ratios pursuant to Education Code 51745.6 and supervising staff assigned to independent study functions who
are not regularly supervised by another administrator

2. Approving or denying the participation of students requesting independent study

3. Facilitating the completion of written independent study agreements

4. Ensuring a smooth transition for students into and out of the independent study mode of instruction

5. Approving all credits earned through independent study

6. Completing or coordinating the preparation of alf records and reports required by law, Board policy, or
administrative regulation

Assignment and Responsibilities of Independent Study Teachers
Each student's independent study shall be coordinated, evaluated, and carried out under the general supervision of a
district employee who possesses a valid certification document pursuant to Education Code 44865 or emergency

credential pursuant to Education Code 44300, registered as required by law, and who consents to the assignment.
(Education Code 44865, 51747.5; 5 CCR 11700)

The ratio of student average daily attendance for independent study students age 18 years or younger to full-time
equivalent certificated employees responsible for independent study shall not exceed the equivalent ratio for all
other education programs in the district, unless a new higher or lower ratio for all other educational programs
offered is negotiated in a collective bargaining agreement or the district enters into a memorandum of understanding
that indicates an existing collective bargaining agreement contains an alternative ratio. (Education Code 51745.6)

The responsibilities of the supervising teacher shall include, but are not limited to:
1. Completing designated portions of the written independent study agreement and signing the agreement

2. Supervising and approving coursework and assignments

3. Maintaining records of student assignments showing the date the assignment is given and the date the
assignment is due

4, Maintaining a daily or hourly attendance register in accordance with Item #4 in the section on "Records"” in the
accompanying Board policy

5. Providing direct instruction and counsel as necessary for individual student success
6. Regularly meeting with the student to discuss the student's progress
7. Determining the time value of assigned work or work products completed and submitted by the student

8. Assessing student work and assigning grades or other approved measures of achievement



9. Documenting each student’s participation in live interaction and/or synchronous instruction pursuant to
Education Code 51747 on each school day, as applicable, in whole or in part, for which live interaction or
synchronous instruction is provided as part of the independent study program

The Superintendent or designee shall ensure that independent study teachers have access to professional
development and support comparable to classroom-based teachers.
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The Governing Board recognizes that a structured, coherent, and comprehensive counseling program promotes
academic achievement and growth, and serves the diverse needs of district students. The district shall provide an
educational counseling program that offers students services and supports within a Multi-Tiered Systems of Support
{MTSS) framework, in accordance with law. Counseling staff shall be available to provide students with individualized
reviews of their educational progress toward academic and/or career and vocational goals and, as appropriate, may
discuss social, personal, or other issues that may impact student learning and well-being.

The Superintendent or designee shall ensure that all persons employed to provide direct school counseling, school
psychology, school social work services to students, and/or implement equitable school programs and services that
support students' academic and social emotional development and college and career readiness shall possess the
appropriate credential from the Commission on Teacher Credentialing authorizing their employment in such
positions. Responsibilities of such positions shall be clearly defined in a job description.

Responsibilities of school counselors include, but are not limited to:

1. Engaging with, advocating for, and providing all students with direct services, such as individual counseling,
group counseling, risk assessment, crisis response, and instructional services, including mental health and
behavioral, academic, and postsecondary educational services and indirect services, including but not limited
to, positive school climate strategies, teacher and parent consultations, and referrals to public and private
community services

2. Planning, implementing, and evaluating school counseling programs

3. Working within a MTSS that uses multiple data sources to monitor and improve student behavior, attendance,
engagement, and achievement

4, Developing, coordinating, and supervising comprehensive student support systems in collaboration with
teachers, administrators, other pupil personnel services professionals, families, community partners, and
community agencies, including county mental health agencies

5. Promoting and maintaining a safe learning environment for all students by providing restorative practices,
positive behavior interventions, and support services, and by developing a variety of intervention strategies,

and using those strategies, to meet individual, group, and school community needs before, during, and after a
crisis

6. Intervening to ameliorate school-related problems, including problems related to chronic absences and
retention

7. Using research-based strategies to promote mental weliness, reduce mental health stigma, and to identify
characteristics, risk factors, and warning signs of students who develop, or are at risk of developing, mental
health and behavioral disorders and who experience, or are at risk of experiencing, mistreatment, including
mistreatment related to any form of conflict or bullying

8. Improving school climate and student well-being by addressing the mental and behavioral health needs of
students during a period of transition, separation, heightened stress, and critical changes, accessing community
programs and services to meet those needs, and providing other appropriate services

9. Enhancing students' social and emotional competence, character, health, civic engagement, cultural literacy,
and commitment to lifelong learning and the pursuit of high-quality educational programs

10. Providing counseling services for unduplicated students who are classified as English learners, or foster youth,
homeless children, and students eligible for free and reduced-priced meals, including interventions and support
services that enhance equity and access to appropriate education systems and public and private services



11. Engaging in continued development as a professional school counselor

Personal or Mental Health Counseling

A school counselor, school psychologist, or school social worker may provide individualized personal, mental health,
or family counseling to students in accordance with the specialization(s) authorized by their credential. Such services
may include, but are not limited to, support related to the student's social and emotional development, behavior,
substance abuse, mental health assessment, depression, or mental illness. As appropriate, students and their

parents/guardians shall be informed about community agencies, organizations, or health care providers that offer
qualified professional assistance.

Written parent/guardian consent shall be obtained before mental health counseling or treatment services are
provided to a student, except when the student is authorized to consent to the service pursuant to Family Code
6920-6929, Health and Safety Code 124260, or other applicable law.

Any information of a personal nature disclosed to a school counselor by a student age 12 years or older or by the
student's parent/guardian is confidential and shall not become part of the student record without the written
consent of the person who disclosed the confidential information. The information shall not be revealed, released,
discussed, or referred to except under the limited circumstances specified in Education Code 49602. (Education
Code 49602)

A counselor shall consult with the Superintendent or designee and, as appropriate, with the district's legal counsel
whenever unsure of how to respond to a student's personal problem or when questions arise regarding the possible
release of confidential information regarding a student.

Crisis Counseling

The Board recognizes the need for a prompt and effective response when students are confronted with a traumatic
incident. School counselors shall assist in the development of the comprehensive school safety plan, emergency and
disaster preparedness plan, and other prevention and intervention practices designed to assist students and
parents/guardians before, during, and after a crisis.

Early identification and intervention plans shall be developed to help identify those students who may be at risk for
violence so that support may be provided before they engage in violent or disruptive behavior.

In addition, the Superintendent or designee shal! identify crisis counseling resources to train district staff in effective
threat assessment, appropriate response techniques, and/or methods to directly help students cope with a crisis if it
oceurs,

Teacher-Based Advisory Program

The Board recognizes that a supportive, ongoing relationship with a caring adult can provide a student with valuable
advice, enhance student-teacher relationships, and build the student's feelings of connectedness with the school. The
Board authorizes the development of a teacher-based advisory program in which teachers advise students in such
areas as academic planning, character development, conflict resolution, and self-esteem. Any teacher participating in
this program shall be under the supervision of a credentialed school counselor as appropriate, receive related
information and training, and be subject to this Board policy and law, including requirements pertaining to student
confidentiality and nondiscrimination.
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The Governing Board recognizes the importance of long-range planning for school facilities in order to address
changes in student enrollment, teacher housing needs, and the district's educational program. The Superintendent or
designee shall develop, for Board approval, a master plan for district facilities which describes the district's
anticipated short- and long-term facilities needs and priorities.

Plan Development

The district's facilities master plan shall be based on an assessment of the condition and adequacy of existing
facilities, a projection of future enrollments, and alignment of facilities with the district's vision for the instructional
program.

To solicit broad input into the planning process, the Superintendent or designee may establish a facilities advisory
committee consisting of staff, parents/guardians, and business, local government, and other community
representatives. The Superintendent or designee shall ensure that the public is informed of the need for
construction and modernization of facilities and of the district’s plans for facilities.

At least 45 days prior to completion of any facilities plan that relates to the potential expansion of existing school
sites or the necessity to acquire additional school sites, the Superintendent or designee shall notify and provide
copies of the plan or any relevant and available information to the planning commission or agency of the city or
county with land use jurisdiction within the district. {(Government Code 65352.2)

If the city,or county commission or agency requests a meeting, the Superintendent or designee shall meet with the
commission or agency within 15 days following the notification. Items that the parties may discuss at the meeting
include, but are not limited to, methods of coordinating planning with proposed revitalization efforts and recreation

and park programs, options for new school sites, methods of maximizing the safety of persons traveling to and from
the site, and opportunities for financial assistance. (Government Code 65352.2)

The master plan shall be regularly reviewed and updated as necessary to reflect changes in the educational program,
existing facilities, finances, or demographic data.

Plan Components

The facilities master plan shall include:
1. A statement of purpose, including district goals, philosophy, and related policies
2. A description of the planning process

3. Demographics of the community, such as economic trends, migration patterns, employment base, residential
base, socioeconomic makeup, historical school enroliments, and inventory of physical resources and needs

4. A description of the educational program, such as grade-level organization, class size, staffing patterns,
technology plans, special programs and support services, and other educational specifications

5. Analysis of the safety, adequacy, and equity of existing facilities and potential for expansion, including the
adequacy of classrooms, school cafeterias and food preparation areas, physical activity areas, playgrounds,
parking areas, and other school grounds

6. Site selection criteria and process

7. Development of a capital planning budget and identification of potential funding sources

8. Policy for reviewing and updating the plan



Planning shall ensure that school facilities meet the following minimum standards: (5 CCR 14001)

1. Are aligned with the district’s educational goals and objectives

2. Provide for maximum site enrollment at school facilities

3. Are located on a site that meets California Department of Education standards as specified in 5 CCR 14010
4. Are designed for the environmental comfort and work efficiency of the occupants

5. Are designed to require a practical minimum of maintenance

6. Are designed to meet federal, state, and local statutory requirements for structure, fire, and public safety

7. Are designed and engineered with flexibility to accommodate future need

Plans for the design and construction of new school facilities shall also meet the standards described in 5 CCR
14030, the California Green Building Standards Code, Title 24, Part 11 of the California Code of Regulations
("CALGreen"), the Americans with Disabilities Act (ADA) pursuant to 42 USC 12101-12213, and any other
requirements applicable to the funding source and type of project.

However, plans for residential housing, which includes any building used or intended to be used by the district as a
personal residence by a teacher or employee of the district, is not considered to be a "school building" and does not
require approval by the Department of General Services regarding earthquake safety and/or the ADA. (Education
Code 17283.5; Government Code 4454,5)

To facilitate the efficient use of public resources when planning for new construction or modernization of school
facilities, the district may consider designs that facilitate joint use of the facility with a local governmental agency,
public postsecondary institution, or nonprofit organization.
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The Governing Board believes that a school site should serve the district's educational needs in accordance with the
district's master plan, as well as show potential for contributing to other community needs.

The Board recognizes the importance of community input in the site selection process. To this end, the Board will
solicit community input whenever a school site is to be selected and shall provide public notice and hold public
hearings in accordance with law.

The Superintendent or designee shall establish a site selection process which complies with law and ensures that the
best possible sites are acquired and developed in a cost-effective manner.

Before acquiring property for a new school or an addition to an existing school site, the Board, at a public hearing,
shall either evaluate the property using state site selection standards specified in 5 CCR 14010 or, if a district
advisory committee was appointed to evaluate the property, receive the committee's report of findings based on
those standards. (Education Code 17211, 17251)

Environmental Impact Investigation for the Site Selection Process

The Superintendent or designee shall determine whether any proposed development project is subject to the
requirements of the California Environmental Quality Act (CEQA)} and shall ensure compliance with this Act, inciuding
any web site posting requirements. When evaluating district projects, the CEQA guidelines shall be used.

Environmental review documents, including a draft environmental impact report, environmental impact report,
negative declaration or mitigated negative declaration, and public notice of the preparation and availability of such
documents, shall be posted on the district’'s web site. (Public Resources Code 21082.1, 21092, 21092.2)

Agricultural Land

If the proposed site is in an area designated in a city, county, or city and county general plan for agricultural use and
zoned for agricultural production, the Board shall determine all of the following: (Education Code 17215.5)

1. That the district has notified and consulted with the city, county, or city and county within which the
prospective site is to be located

2. That the Board has evaluated the final site selection based on all factors affecting the public interest and not
limited to selection on the basis of the cost of the land

3. That the district shall attempt to minimize any public health and safety issues resulting from the neighboring
agricultural uses that may affect students and employees at the site
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As part of the district's site selection process, the Superintendent or designee shall:

1.

Meet with appropriate local government recreation and park authorities to review all possible methods of
coordinating the planning, design, and construction of new school facilities and school sites or major additions
to existing school facilities and recreation and park facilities in the community. (Education Code 35275)

Notify the appropriate local planning agency in writing and request its report and recommendations regarding
the proposed site or proposed addition's conformity with the adopted general plan. (Government Code
65402; Public Resources Code 21151.2)

Have the site investigated by competent personnel with regard to population trends, transportation, water
supply, waste disposal facilities, utilities, traffic hazards, surface drainage conditions, and other factors affecting
initial and operating costs. This investigation shall include geological and soil engineering studies to preclude
locating the school on terrain that has the potential for earthquake or other geologic hazard damage as
specified in Government Code 65302. (Education Code 17212-17212.5)

Make a written request for information necessary or useful to assess and determine the safety of a proposed
school site, or an addition to an existing school site, from a person, corporation, public utility, locally publicly
owned utility, or governmental agency regarding pipelines, electric transmission and distribution lines,
railroads, and storage tanks in accordance with law. (Education Code 17212.2, 17251)

. Ensure that the site meets state standards for school site selection as specified in 5 CCR 14010-14012.

Ensure compliance with the California Environmental Quality Act {CEQA) as required by law, including posting
required notices to the district web site. (Public Resources Code 21000-21177)

Notify the California Department of Education in writing before acquiring title or leasing the site if the
proposed site is within two miles of the air line of an airport runway or proposed runway. (Education Code
17215)

Conduct an air quality analysis pursuant to Health and Safety Code 44360 and Education Code 17213 if the
proposed site is within 500 feet of the edge of the closest traffic lane of a freeway or other busy traffic
corridor and determine that the air quality at the proposed site is such that neither short-term nor long-term
exposure poses significant health risks to students. {Education Code 17213)

In the selection and development of projects funded pursuant to the School Facilities Program of 1998 (Proposition
1A) as contained in Education Code 17070.10-17077.10, the Superintendent or designee shall:

1.

Determine whether the proposed site is free of toxic contamination by ensuring that a Phase | environmental
assessment and/or preliminary endangerment assessment is conducted as required by law (Education Code
17213.1)

The Superintendent or designee shall ensure that the preliminary endangerment assessment is made available
for public review and comment in accordance with Education Code 17213.1.

Submit an annual summary report of expenditures to the State Allocation Board in accordance with law
{Education Code 17076.10)

. Include in the plans a hard-wired connection to a public switched telephone network or utilization of wireless

technology (Education Code 17077.10)

Establish a participation goal of at least three percent, per year, of the overall dollar amount expended each
year by the district for disabled veteran business enterprises (Education Code 17076.11)}
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Each year, the Governing Board shall hold an annual organizational meeting. In any year in which a regular election of
district Board members is conducted, the organizational meeting shall be held within 15 days following the second
Friday in December after the regular election. During all other years, the meeting may be held on any date in
December, but no later than December 20th. (Education Code 35143)

During any year in which a regular election is conducted, the Board, at the regular meeting held immediately prior to
the second Friday in December, shall select the day and time of the organizational meeting. For any other year, the
day and time of the organizational meeting shall be selected at the last regular meeting held immediately before the
annual meeting. On behalf of the Board, the Superintendent shall notify the County Superintendent of Schools of the
day and time selected. Within 15 days prior to the date of the annual meeting, the Superintendent shall notify in
writing all Board members and members-elect of the date and time selected for the meeting. (Education Code
35143)

At this meeting the Board shall:
1. Elect a president and a clerk and/or vice president from its members
2. Appoint the Superintendent as secretary to the Board

3. Authorize signatures

4. Approve a schedule of regular meetings for the year and a Board governance calendar stating the time when
the Board will address important governance matters

5. Designate Board representatives to serve on committees or commissions of the district, other public agencies,
or organizations with which the district partners or collaborates

6. Review and/or consider resources that define and clarify the Board's governance and leadership roles and

responsibilities including, but not limited to, governance standards, meeting protocols, Board rules and bylaws,
and other Board development materials

Election of Officers
The Board shall each year elect its entire slate of officers.

The election of Board officers shall be conducted during an open session of the annual organizational meeting.



